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 When Rev. Michael Gable 
interviewed with First Presbyterian 
Church of Angleton, TX, “we just 
clicked.” Both Michael and his wife 
knew they were being called to this 
family church who has done a great job 
raising cradle Presbyterians for the past 
125 years. But like all churches these 
days, First Angleton saw warning signs 
that if they did not bring in more new 
members, they would be struggling at 
some point in the near future.
 Michael was a recent seminary 
graduate and a second career pastor 
when he arrived at First Presbyterian a 
year and a half ago. This means he was 
relatively new to the church and new 
to the Presbytery when the pandemic 
shut everything down. This has not 
stopped Michael or First Presbyterian 
from engaging the congregation and 
the community. “For any church to be 
viable,” observes Michael, “they have to 
be connecting church members to the 
mission God has for them.”
 What this has meant practically is 
that Michael has spent his first year of 
ministry with the church focusing on 
leadership development. He has spent 
a lot of time working with individual 
members of session, helping them 
to recruit committee members and 
adapting their committee work to the 
circumstances of the pandemic.
 Michael’s passion for leadership 
development parallels one of the marks 

of a vital congregation – empowering 
servant leaders. Empowering servant 
leaders is all about helping people 
pursue the call God has for them, 
recognizing that the entire church is 
called to be ministers of the Gospel. 
“If the pastor is doing all of the work, 
all of the innovation, all of the leading, 
then when the pastor leaves, the church 
will be right back to where it started 
prior to the pastor and perhaps even 
worse off because the church is used to 
the pastor doing everything. But if you 
develop leaders, then the church will 
be ok when you leave,” muses Michael. 
When 20% of the congregation does 
80% of the work, that 20% is at risk of 
burning out, leading to exhaustion or 
hurt feelings. But when the entire body 
does its part for the mission, the church 
thrives.

 Part of empowering servant leaders 
is expanding one’s idea of who is called 
to serve. “It’s frequently around the 
edges that we find the people who aren’t 
connecting or feel hurt or abandoned 
or not listened to, or who have always 
seen the elders working and don’t 
recognize that it’s their turn to step up. 
Christ’s ministry was in the margins. 
Even in our best, most loving churches, 
we’ll find people who have been 
marginalized.”
 So, Michael had a passion for 
developing leaders and including new 
leaders in the work of the church. But 
he noticed a challenge in the church’s 
structure, related to ecclesial health. 
That is, there were 9 stated committees 
and 12 session members. Some session 
members served on more than 1 

Ecclesial Health continued on page 4
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Wearing History
 Felippa Trozelli, an antique jewelry 
appraiser, once said, “You can’t really
understand history until you’ve worn 
it.” While she was, no doubt, talking 
about jewelry and other apparel, I think 
her statement has meaning for those of 
us interested in those who have gone 
before us. Not until we try to walk in 
their shoes and, as impossible as it
may seem, to live in their times, will we 
truly begin to appreciate their stories. 
We must try to “wear” history.
 For example, what must it have 
been like to be in Alton, Illinois on July 
21, 1836 when Elijah Parish Lovejoy, a 
Presbyterian minister and newspaper 
publisher, was murdered and his 
printing press destroyed because he was 
an abolitionist? Or in East St. Louis, 
Illinois in July 1917 when a race riot 
broke out, killing several and destroying
property? In the same month there 
was a race riot in Houston, Texas. Four 
years later much of the Greenwood 
section of Tulsa (known as “Black Wall 
Street” because of its prosperity) was 
burned down when Dick Rowland, a 
young black man, was falsely accused 
of assaulting Sarah Page, a young white 
woman, in a downtown elevator.
 How do we wear that kind of 
history? What was the church’s 
response to these events? At this time 
the Presbyterian Historical Society 
of the Southwest is scheduled to hold 
its annual meeting April 23-24 at 
First Presbyterian Church in Tulsa. 
Assuming we are able to meet then, 
we will hear a keynote address by 
Dr. Hannibal Johnson, an expert and 
author on the 1921 massacre in Tulsa. 
In addition, we will hear from others
on discrimination against Native 
Americans in Oklahoma and how the 
church has responded. Any and all 

are welcome to attend. These will be 
attempts to “wear” history, to put on the 
clothes of persons whose situation was 
far different from our own. If you
would like more information about this 
gathering, feel free to contact me at
jjcurrie5152@gmail.com.
 Clearly, racism continues to be a 
part of life in America. One way to wear 
history is to be in conversation with, 
and to listen to those who are directly 
affected by this scourge, be they African 
Americans, Asian Americans, Hispanic 
Americans, Native Americans, or Anglo 
Americans. What must it have been like 
to have your belongings seized and have 
your family sent to interment camps in 
this country during World War II, as 
many Asian Americans experienced? 
What must it be like to be stereotyped 
by others before you even leave your 
home?
 How do we wear history? Another 
way is to see how some saints have
responded to such discrimination. One 
collection of such stories is found in the 
book, “Doing Justice, Loving Kindness, 
and Walking Humbly: The Witness of 
Some Southerns Presbyterian Pastors 
for the Cause of Racial Harmony in the 
1950s and 1960s”. If you would like a 
copy from the PHSSW, contact me at
jjcurrie5152@gmail.com. The cost is 
$25.00 which includes shipping and 
handling.
 We are called not only to make 
history, not simply to learn about 
history, but to wear history, to try to 
discover what it must have been like 
to live in different times, with different 
challenges, in a different culture. It is an 
enriching exercise as we offer gratitude 
for all those saints who have gone 
before us who showed the love and 
justice of Jesus Christ.

Making History Today
Rev. Dr. James S. Currie, Executive Secretary
Presbyterian Historical Society of the Southwest

http://www.pbyofnewcovenant.org
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Clerk’s Corner
Rev. Lynn Hargrove, General Presbyter + Stated Clerk
for Administrative Process
Presbytery of New Covenant

 As I listened to people’s stories on 
NPR recently, I recognized how many 
people are one emergency away from 
not being able to pay their rent, or 
utilities, or other financial obligations. 
One man had spent time in jail because 
he was not able to pay the $7000 of bail 
needed. That most likely meant that he 
had lost his job (unless his employers 
were very understanding) which 
would put him in a deeper financial 
hole. Another woman had a medical 
emergency which was quite expensive 
and she was unable to pay the bill 
immediately. Another had been laid off 
due to the pandemic and was receiving 
unemployment benefits. She had to 
ration those funds deciding when she 
could pay her rent and other expenses 
since the benefits were not equal to 
what she had been receiving when she 
worked.
 I am acquainted with someone in 
that circumstance. He is a young man 
who has a full time position. His wife 
died in May of 2020. She had been a 
child care worker which brought in 
some income, and also allowed them 
to pay a lesser rate for care for their 
younger children since they were in 
the same facility where she worked. I 
imagine that she did not receive any 

benefits (like 
life or health 
insurance) as 
often child 
care workers 
don’t qualify, 
and that she 
might not have 

received much more than minimum 
wage. Whatever she did make was 
essential to their ability to pay their 
rent and other expenses. Once she 

died, that income was gone. Add in the 
expense of a burial, and they are wiped 
out.  Now he is left with four children, 
and what he makes barely covers the 
monthly expenses. He is late with his 
rent sometimes which affects his credit 
and his ability to be able to move to a 
less expensive place. His oldest child 
is a teenager, and during COVID has 
been staying at home with the younger 
siblings (because he can’t afford the 
increased cost). I wonder how much 
school work she is getting done while 
she cares for these toddlers.
 It seems like there is an emergency 
every couple of weeks – steel toed work 
boots wear out and need replacing, 
the truck needs significant repairs 
including four new tires, his cell phone 
needs repair, he is under so much stress 
that he visits an ER. It goes on and on.  
How can he ever get ahead when he 
can’t keep up? His employer has been 
generous, but he is living under the 
threat of being fired almost every day 
because of these emergencies which 
affect his ability to get to work on time 
and to do his job. He has been driving 
across the state hauling the company 
trailer filled with supplies using his 
own truck. And when it needs repair 
he can’t make the trip. And he has to 

leave his children under the supervision 
of the teenager while he makes these 
long haul trips. Sometimes there isn’t 
money for food, or pull ups or other 
necessities.
 I wonder how many people with 
similar circumstances in the shadows 
of our congregations here in New 
Covenant? Are there ways that we 
might engage our communities to 
offer assistance? Maybe it is funding 
the neighborhood assistance ministry 
to be able to offer rental assistance.  
Maybe it is buying up medical debt 
(which is sold very cheaply). Maybe it is 
working towards eliminating cash bail. 
Maybe your child care facility at your 
church could offer to scholarship some 
children, and offer extended all day 
hours to be able to help those who are 
working.
 Our presbytery vision statement 
reads that we are “growing 
congregations that passionately 
engage their community to make 
disciples.” There seems to be a lot of 
hurting people beyond the walls of 
our congregations that might need us 
to step up and offer a helping hand.  
Where do you see the need in your own 
community and how might you engage 
them?

The Working Poor

http://www.pbyofnewcovenant.org
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Ecclesial Health
from page 1

&
committee, and a small percentage of 
session members didn’t participate in 
committees at all. Some elders were in 
danger of burning out while others felt 
left out.
 Michael also noticed that session 
had not been able to meet in person 
for nearly a year. Thus, in the fall of 
2020, he made plans for a January 
2021 in person session retreat. Session 
recognized the risks related to meeting 
in person, so they took steps to mitigate 
those risks and did not pressure any 
session members to attend who did not 
feel comfortable. During the session 
retreat, Michael hoped the elders could 
hash out some basic questions:
1. What did you like about 2020?
2. What did we think we need to 

improve on?
3. What goals do we want to set for 

the new year?
4. How do we achieve that?

 The retreat began with a team 
building exercise based on the 
Enneagram. Session then debriefed 
2020 in small groups. Despite the 
obstacles caused by the pandemic, they 
discovered there was much to celebrate. 
It was a little harder to admit the places 
they could improve upon, but when 
Michael set the tone by admitting 
areas where he could improve as their 

pastor, it opened the group up to honest 
reflection. After a time of fellowship 
over lunch, Session went back to work, 
brainstorming what goals they wanted 
to set for 2021. They looked both at 
short term and long term goals and 
asked, “Realistically, what goals can we 
pursue now, and which ones may need 
to wait for a future time?”
 The one big thing they 
accomplished at this retreat was 
to restructure their committees by 
consolidating down to 6. This means 
that each committee has two elders 
serving as co-chairs (one who is taking 
the lead and one who is learning). 
Every elder has the opportunity to 
participate in leading a committee, 
without feeling like they are doing the 
work alone. “When we spread the load 
out, the yoke is easy and the burden is 
light,” says Michael.
 How congregations manage the 
less flashy aspects of church life, like 
committee structure and session 
retreats, can lead to ecclesial health. 
Churches thrive when they ask hard 
questions of themselves: What can we 
celebrate? What can we improve? What 
steps will we take toward improvement? 
Session identified an issue related to 
empowering servant leaders, and they 
took steps to change their structure in 
order to empower more leaders.
 When asked what church vitality 

looks like, Michael envisions a big 
green tree branching out and growing 
in all directions. “But,” Michael says, 
“we miss that vitality is also the tree in 
winter, when the sap is moving through 
it and the tree is preparing itself for 
the big growth spurt that comes in the 
spring.” For many churches, 2020 and 
the beginning of 2021 has felt like that 
tree in winter. Churches are limited in 
how they can provide worship and in 
what programs they can offer. And yet, 
this is a time of intentional preparation, 
of laying fallow in order to be ready for 
the spring’s growth. Michael and First 
Presbyterian are taking advantage of 
this fallow time by considering how 
they might continue to express the 
marks of vitality, like ecclesial health 
and empowering servant leaders.
 Michael encouraged his session to 
join the Vital Congregations’ Initiative 
as a way of providing him as a pastor a 
place for connection in the presbytery, 
as well as giving the church space to 
consider their mission. VCI did not tell 
Michael how to lead the session retreat 
or how to have a passion for leadership 
development. But, VCI has given 
Michael and First Presbyterian Church 
of Angleton language for articulating 
their next faithful steps as a church. As 
Michael says, “I’ve been blessed by the 
VCI initiative.”

Meet the New President

Tim and his wife Becca and their children, 
Parker, 11 and Timothy 9.

 After 10 years at Presbyterian 
Mo-Ranch Assembly, the honorable 
Rev. Dick Powell is bidding Mo-
Ranch farewell. He passes the torch to 
Timothy B. Huchton.
 Over the course of his tenure at 
Mo-Ranch, Powell made it his personal 
goal to ensure that Mo-Ranch is a 
learning organization that promotes 
growth and leadership within its staff. 
 He helped to cultivate a close-knit 
team that knows the importance of 

guaranteed customer service and values 
of the Mo-Ranch mission statement.
 His legacy includes initiating 
Camp in the Valley, which gives kids 
in the Rio Grande Valley a chance to 
experience summer camp.
 Huchton will officially start on 
February 3.
 He has a long history with Mo-
Ranch — from 2004 to 2011, he was the 
summer camp director.
 For the last nine years, he worked 

with the American Camp Association 
in several positions, most recently 
serving as the Camps on Campus 
manager for ACA.

http://www.pbyofnewcovenant.org
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If you have any question about Presbyterian Youth Connection Council,
contact Aaron Seay, Coordinator for Youth Ministry at 713-526-2585 or

aseay@pbyofnewcovenant.org

&
 Hello from the Presbytery’s 
Congregational Resourcing Team 
(CRT). Though we are approaching 
the anniversary for most of our church 
programming to go online, the last 
year has reminded us of the creativity 
among our leaders and educators. 
You all quickly learned how to stream 
worship, conduct Sunday School 
classes and congregational meetings 
(and every other meeting) online, and 
provide resources to the people in your 
congregations so they could continue 
to go deeper into the study of Scripture, 
personal faith development and 
growing their leadership skills all from 
home.
 CRT looks for ways to help 
congregational leaders – pastors, elders, 
deacons, teachers, and all those with 
specialized roles within these areas – 
develop and grow as leaders. Many of 
those opportunities have gone online, 
with various groups continuing to meet 
virtually. In the last few years the team 
has been working to think about the 
ways we can support churches with 
ruling elder and deacon training and 
enrichment, especially, and we are 
excited about a growing online resource 
center provided by national PC(USA) 
offices and some other online resources 
from other PC(USA) bodies doing 

great work.
 The PC(USA) created EQUIP 
(https://equip.pcusa.org) in the last few 
years to be a national online resource 
center for PC(USA) congregational 
leaders. 2021 will see a great boost in 
the resources available on EQUIP as 
the Office of the General Assembly 
has named this year the Year of 
Leader Formation (https://oga.pcusa.
org/section/mid-council-ministries/
leadership-formation-ruling-elders-
deacons/). You can read more about 
the ideas behind this plan in the 
PC(USA) News  - https://www.pcusa.
org/news/2020/12/8/2021-be-year-
leader-formation/ - which is also a great 
resource for Presbyterian news and 
ideas.
 In addition to the valuable 
resources included through EQUIP 
and the Year of Leader Formation sites 
(which they are adding to regularly), 
the Synod of Mid-America has created 
a wonderful video library called 
Theocademy (http://synodma.org/
theocademy). It includes resources for 
new member classes, confirmation, 
elder and deacon training, Biblical 
interpretation, and challenging 
conversations within the church. 
More Light Presbyterians also have 
wonderful resources for congregations 

having conversations about being 
inviting congregations for LGBTQIA+ 
congregants and leaders, including 
online teach-ins (https://mlp.org/more-
light-teach-ins/).
 The advantage of these online 
resources in a presbytery of our 
geographical size cannot be overstated. 
The Congregational Resourcing Team 
hopes to provide similar live online 
opportunities within the presbytery, 
too. We will use what we have all 
learned in this last year to better 
connect all of our churches – large, 
medium and small, from Nacogdoches 
to Beaumont to Brenham to Galveston.
 If you have any questions or dreams 
about current or future leadership 
enrichment opportunities, or any great 
resources you’d like to share, please 
contact the CRT Chair, Megan Hansen, 
megateer@gmail.com.

Available Resources and Programs

Copy deadline for
TUESDAY CONNECT

is every Monday at noon.

Send your announcements to
TuesdayConnect@pbyofnewcovenant.org

Tuesday Connect Copy Deadline

Holy Week begins Sunday, March 28.
What special virtul or socially 

distanced in-person services will your 
church hold leading up to Easter?

Send your information to
Carrie Walker by March 23 at

cwalker@pbyofnewcovenant.org

Holy Week Services

The next deadline for 
CONNECTIONS is

Tuesday, April 13 for the
May/June issue.

Send articles and photos to
Lynn Hargrove at

lhargrove@pbyofnewcovenant.org

Connections Copy Deadline

http://www.pbyofnewcovenant.org
https://equip.pcusa.org
https://oga.pcusa.org/section/mid-council-ministries/leadership-formation-ruling-elders-deacons/
https://oga.pcusa.org/section/mid-council-ministries/leadership-formation-ruling-elders-deacons/
https://oga.pcusa.org/section/mid-council-ministries/leadership-formation-ruling-elders-deacons/
https://oga.pcusa.org/section/mid-council-ministries/leadership-formation-ruling-elders-deacons/
https://www.pcusa.org/news/2020/12/8/2021-be-year-leader-formation/
https://www.pcusa.org/news/2020/12/8/2021-be-year-leader-formation/
https://www.pcusa.org/news/2020/12/8/2021-be-year-leader-formation/
http://synodma.org/theocademy
http://synodma.org/theocademy
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Grant Funding Available

Church Facilities Damaged by 
the Recent Storm

 The Presbytery of New Covenant 
is blessed to be able to offer grants for 
projects in our congregations and other 
organizations. There are five different 
grants available.  
 Vision Initiative – the focus 
is on growing the membership of 
the presbytery through church re/
development, outreach to those who do 
not attend worship on a regular basis, 
or other approaches consistent with 
the mission of the presbytery. Grant 
applicants are generally expected to 
raise at least half of the project cost.
 Lynn Johnson Social Justice – 
the focus is on social justice issues, 

&

particularly concerning equality and 
inclusion of all persons regardless of 
sexual orientation. The maximum grant 
is $2000.
 Outreach – projects support local 
and global mission efforts in order 
to be God’s redemption to a hurting 
world, and are aimed at helping people 
outside the applicant’s congregation. 
The maximum grant is $2000.
 Peacemaking – projects should 
seek to bring people of diverse races, 
cultures, ethnicities, or religions closer 
together. The maximum grant is $2000.
 Elder Care – the focus is on 
providing care for the elderly and 

senior citizens. The maximum grant is 
$1000.
 The Universal Grant Application is 
found here:  
http://www.pbyofnewcovenant.
org/index.php?option=com_con
tent&view=article&id=45:future-
story&catid=35:grant-information-
and-application&Itemid=174
 Each project should have its own 
application completed by April 30.  
Please submit your completed grant 
application to Forbes Baker fbaker@
pbyofnewcovenant.org. Funds will be 
awarded by June 30.

Damage to sanctuary at First, Sugar Land

Damage to hallway at Pinecrest, Houston

 The current list of churches 
damaged by the storm are:
	 •	 First	Presbyterian	Church,	Sugar
  Land – damage in three buildings
  from busted pipes, 500 gallons of
  water in sanctuary
	 •	 Pinecrest	Presbyterian	Church,
  Houston – busted pipes caused
  ceiling to fall in three hallways,
  office area, fellowship hall, kitchen
	 •	 Northwoods	Presbyterian	Church,
  Houston – busted pipes in scout
  and youth buildings
	 •	 Woodforest	Presbyterian	Church,
  Houston – busted pipe in a closet
	 •	 John	Knox	Presbyterian	Church,
  Houston – busted pipe in office area
	 •	 First	Presbyterian	Church,	Brazoria
  – busted pipe in kitchen, bathrooms
  and nursery area in fellowship hall
	 •	 First	Presbyterian	Church,	Alvin	–
  busted pipe in library
	 •	 Pines	Presbyterian	Church,
  Houston – busted pipe in child care 
  area, and chiller
	 •	 St.	Andrew’s	Presbyterian	Church,

  Houston – HVAC and chiller
  damage
	 •	 St.	Luke’s	Presbyterian	Church,
  Houston – busted pipes caused
  damage
	 •	 First	Presbyterian	Church,
  Huntsville
	 •	 First	Presbyterian	Church,
  Rosenberg – church members were
  able to make the repairs
	 •	 Formosan	Presbyterian	Church,
  Houston – pipe burst on second
  floor
	 •	 Iglesia	Latina	Presbyterian	Church,
  Houston – minor damage in social
  hall where the school meets, as well
  as spigot behind the building
	 •	 Webster	Presbyterian	Church,
  Webster – busted pipes that a
  member has repaired for about $200
	 •	 Young	Nak	Presbyterian	Church,
  Houston – ceiling collapsed over 
  pastor’s office
	 •	 Christ	Presbyterian	Church,
  Houston – pipes burst 
	 •	 Emmanuel	Presbyterian	Church,

  Galveston
	 •	 First	Presbyterian	Church,	Trinity	
  roof damage from sliding snow
  and ice
	 •	 Faith	Presbyterian	Church,	Baytown
  – broken main line from when
  water was restored
	 •	 ChristChurch	Presbyterian,	Bellaire
  – busted pipe in West Wing, lots of
  other damage
	 •	 Westminster	Presbyterian	Church,
  Nacogdoches - water in Fellowship
  Hall

http://www.pbyofnewcovenant.org
http://www.pbyofnewcovenant.org/index.php?option=com_content&view=article&id=45:future-story&catid=35:grant-information-and-application&Itemid=174
http://www.pbyofnewcovenant.org/index.php?option=com_content&view=article&id=45:future-story&catid=35:grant-information-and-application&Itemid=174
http://www.pbyofnewcovenant.org/index.php?option=com_content&view=article&id=45:future-story&catid=35:grant-information-and-application&Itemid=174
http://www.pbyofnewcovenant.org/index.php?option=com_content&view=article&id=45:future-story&catid=35:grant-information-and-application&Itemid=174
http://www.pbyofnewcovenant.org/index.php?option=com_content&view=article&id=45:future-story&catid=35:grant-information-and-application&Itemid=174
mailto:fbaker@pbyofnewcovenant.org
mailto:fbaker@pbyofnewcovenant.org
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March 5
 Annual Fish Fry
	 1602	John	Knox,	Wharton
 Drive-Thru ONLY beginning
 at 5:00 p.m.
March 14
 Daylight Savings Time begins
 Set clocks ahead one hour
March 20
 Stated Meeting of the Presbytery
 of New Covenant by Zoom
March 21
 Spring Fest Fundraiser
 11:00 a.m. - 1:00 p.m.
 St. Paul’s, Needville
March 22
 Movie Group by Zoom
 6:30 p.m.
March 28
 Holy Week begins
April 2
 Good Friday
 Presbytery Office will be closed
April 4
 Easter Sunday
 One Great Hour of Sharing
April 17
 PW Virtual Spring Gathering
April 23
 Earth Day

On the calendar

 The Presbytery’s Movie Group 
chose “The Loudest Voice” and 
“Bombshell” which are available 
currently on Amazon Prime. Let’s 
talk about the affect of Fox News on 
our society on Monday, March 22 at 
6:30 p.m.  Zoom registration will be 
available soon.

Fest Fundraiser
 You are invited to St. Paul’s 
Presbyterian Church, 9122 Church 
St., in Needville for their Spring 
Fest Fundraiser. Proceeds will go 
to pay for the renovation of their 
Fellowship Hall. 
 Drive-Thru Harvest Park on 
Sunday, March 21 from 11:00 a.m. 
to 1:00 p.m.  Chicken Fried Steak 
dinner, Bake Sale, Country Store 
and Plant Sale.
 Tickets are $12 each, pre-sale 
available. Call 281-924-0670 or 
Kinfolks	at	979-793-7200	for	more	
information. You may also call 
the church at 979-793-4305 for 
additional information. 

Movie Group
Presbytery of New Covenant

 Each year at Easter time, 
Presbyterians have the opportunity 
to give thanks with an offering 
to One Great Hour of Sharing. 
These funds are used to support 
efforts to relieve hunger through 
the Presbyterian Hunger Program, 
promote development through the 
Self-Development of People, and to 
assist in areas of disaster through 
Presbyterian Disaster Assistance 
(PDA).  
 Resources for this offering can be 
found here: https://specialofferings.
pcusa.org/offering/oghs/  These 
include curriculum, worship 

resources and bulletin inserts. 
“Fish boxes” are available for order. 
Congregations might consider 
challenging one another in a “fishing 
contest.” 
 Here in Southeast Texas, we are 
well acquainted with disasters, and 
many of our congregations have 
received assistance from a grant 
from PDA. This would be a great 
opportunity to say “thank you” for 
the help that was received so that it 
could be “paid forward” to someone 
else when disaster strikes.

One Great Hour
of Sharing

The next Stated Meeting of the
Presbytery of New Covenant will be  

Saturday, March 20, 2021
Registration link:

https://www.eventbrite.com/e/stated-
meeting-of-the-presbytery-of-new-

covenant-tickets-144079783511

Stated Presbytery Meeting

http://www.pbyofnewcovenant.org
https://specialofferings.pcusa.org/offering/oghs/
https://specialofferings.pcusa.org/offering/oghs/
https://www.eventbrite.com/e/
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“… Do not let your hearts be troubled and do not be afraid.”
John 14:27

Virtually via Zoom, Friday, April 9 and Sunday, April 11

In person (Location TBD) Saturday

$35 per person (scholarships available)

Mission Project: Blessing Bags for the Homeless in 
Houston and surrounding areas

** All information including Mission Project details can be found
on the presbytery website**

Register online at
pbyofnewcovenant.org

http://www.pbyofnewcovenant.org

