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 Today we look at the 5th Great 
End of the Church, the Promotion of 
Social Righteousness. Righteousness 
is pretty easy to understand; we know 
it when we see it. Someone who is 
righteous follows God’s laws; they live 
honorably; they seek to live by what 
God would have them be and do in 
his world. Righteousness focuses on 
living according to how God orders the 
world, is concerned about the things 
that God is concerned about, and seeks 
out what is just and right. When we 
think about righteousness, though, we 
often think about individual or personal 
righteousness, we don’t often look at 
it as a collective issue. The promotion 
of social righteousness is a collective 
righteousness we achieve together as 
a society, not just as individuals. As 
is the nature of everything social, it 
means that one part affects every other 
part and that our lives are inextricably 
bound up in such a way that we succeed 
or fail together.   
 There was a social gospel 
movement burgeoning in the church 
around the beginning of the 1900s 
when these great ends were being 
written down. Christians looked 
around and were appalled by the living 

conditions of poor people, so they 
worked for a better standard of living. 
They advocated for public health and 
education, they abolished child labor, 
and regulated working hours. They 
looked to religion for guidance as they 
worked on social justice issues such as 
economic inequality, poverty, crime, 
and racism.
   We are studying The Promotion of 
Social Righteousness on the weekend 
we celebrate the birth of our country. 
The Declaration of Independence 
contains some of the most profound 
and moving words in history. “We hold 
these truths to be self-evident, that all 
men are created equal, that they are 
endowed by their Creator with certain 
unalienable rights, that among these 
are Life, Liberty, and the pursuit of 
Happiness.” That is such good theology. 
This requires us to take a good hard 
look at how we all live, socially, as to 
whether or not we are upholding their 
ideals. America is full of institutions 
and systems that benefit the wealthy 
and the powerful. The rich get richer 
while many struggle to make ends 
meet and can’t seem to catch a break no 
matter how hard they work. 
There is individual racism which 
is based on prejudice and bigotry, 
but there is also institutional racism 
that gets codified into businesses, 
social clubs and governments and 
it’s a little bit harder to spot. For 
example, a disproportionate number of 
Blacks, Hispanics, Asians and Native 
Americans, compared to the total 

population, are 
incarcerated or 
on death row. The 
average sentence 
for Black people 
is 20 percent 
longer than it is 
for the Whites 
convicted of the 
same exact crime. 
Wage theft, the 
denial of properly 
earned wages 
for employees 
over things such 
as failing to pay 
overtime far 
outweighs any 
other type of theft 
in this country. 
Theft of personal 
property adds up to $5.3 billion dollars 
a year in the US, burglary results 
in losses of $4.10 billion, auto theft 
accounts for $3.8 billion, robbery $0.34 
billion; but wage theft where employers 
steal from employees accounts for 
$23.2 billion dollars a year. And which 
of these people do you think is more 
likely to be put in jail? As a society we 
definitely spend more time enforcing 
one over the other. In the professional 
circles of politics, business, social 
groups, and religious entities, the 
official representatives are still the 
wealthy and predominately white. 
 Spatial racism that happens during 

By Rev. Lindsay Hatch, pastor
Heights Presbyterian Church, Houston

Scripture Readings:
Isaiah 58:6-11
Luke 4:16-21

http://www.let.rug.nl/usa/documents/1776-1785/jeffersons-draft-of-the-declaration-of-independence.php#par2
http://www.let.rug.nl/usa/documents/1776-1785/jeffersons-draft-of-the-declaration-of-independence.php#par2
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The Wonderful, Powerful 
Magnificent Spirit of History
 In the Acknowledgements to his 
memoir Walking with the Wind, John R. 
Lewis closes with these words: “Finally, 
I am forever indebted to the wonderful, 
powerful, magnificent Spirit of History. 
I was touched by that spirit long ago, 
and I have followed it ever since. I only 
hope and pray that my journey will 
continue to be blessed.”
 In that phrase “the wonderful, 
powerful, magnificent Spirit of History” 
Lewis captures the dynamism of being 
part of history. This man who spoke at 
the March on Washington in August 
1963, who was beaten within an inch 
of his life in Selma, Alabama in 1965, 
and who was imprisoned many times 
understood that he was involved in 
something important. Perhaps one can 
even say that he felt called to be part
of a movement for the cause of justice 
that had national significance. Of 
course, he went on to serve that cause 
in the Congress of the United States for 
34 years.
 Might there be a sense in which the 
Spirit of History, in retrospect, could be
understood as the work of the Holy 
Spirit? We rarely see the work of the 
Spirit at any particular time as such, 
but surely, with hindsight, that work 
can be discerned. The first disciples 
only began to understand the meaning 
of Jesus’ words and deeds through the 
retrospective prism of the resurrection.
 History gets bad press when we 
think of it only in terms of names, 
dates, and events in the past. If that’s all 
it is, then of course it would be boring. 
Our appreciation for the cause of civil 
rights over the past 60 years can only be 
enhanced when we begin to examine 
not only the plight of persons of color 

over the previous 300 years in
this country, but also how our own 
attitudes have been shaped by those 
events.
 In his account of the massacre of 
African Americans in East St. Louis, 
Illinois in July 1917 Harper Barnes 
reviews the previous 
150 years of unrest and 
racial bias in this country 
(see Barnes’ book Never 
Been a Time). In May 
1921 a similar massacre 
took place in Tulsa, 
Oklahoma. No doubt, 
there were people of faith who over the 
years fought on the side of the angels in 
seeking justice and reconciliation (the 
PHSSW’s 2021 annual meeting will be 
held in Tulsa and will be devoted to the 
issues of that event; see also the book 
Doing Justice, Loving Kindness, and 
Walking Humbly: The Witness of Some 
Southern Presbyterian Pastors for the 
Cause of Racial Harmony in the 1950s 
and 1960s).
 Henry Ford is credited with saying, 
“history is more or less bunk.” That only
illustrates the disconnect between 
present and past that John Lewis 
resisted. In the May 26,1910 issue of 
The Christian Century Robert Speer, 
that great Presbyterian authority on 
missions, wrote: “The worst disloyalty 
to the past is to mistake it for the 
future. Very great and glorious that past 
has been, but that past will have failed 
to teach its lesson for us, that past will 
have failed to fulfill its mission in the 
will of God, if it binds [people]
forever in the chains of its institutional 

Making History Today
Rev. Dr. James S. Currie, Executive Secretary
Presbyterian Historical Society of the Southwest

Spirit of History continued on page 7

http://www.pbyofnewcovenant.org
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Clerk’s Corner
Rev. Lynn Hargrove, General Presbyter + Stated Clerk
for Administrative Process
Presbytery of New Covenant

 Working from home during this 
pandemic has had its challenges. I 
worked from our west facing front 
porch for the first couple of months 
when the temperatures were cooler 
and the humidity a bit lower. I enjoyed 
this opportunity to hear my neighbor’s 
children playing outside, watching 
others walking by, and seeing Mother 
Nature at work as spring came alive.
 Now that it is hurricane season, 
and HOT and HUMID, I have moved 
into our living room. One challenge has 
been to find a comfortable “desk” and 
chair situation. I tried the couch and 
while I love to sit on it for conversation 
or to lie down on it for reading, it isn’t a 
great seat for working for long periods 
of time. My “desk” is a TV tray which, 
while portable when moving from 
outside to inside, doesn’t hold much 
stuff – laptop, glasses cleaning cloth, 
pen and pencil, USB drives, some paper 
for notes, and not much else. I usually 
have a side table for my phone and a 
glass of water, or a second electronic 
device when needed. Now I am sitting 
in a wingback chair which we inherited 
from my husband’s grandmother, which 
is also comfortable for conversation, 
but not so much for work. There seems 
to be a ratio between seat height and 
desk height that I haven’t quite figured 
out for comfort.
 Talking on the phone can be a 
challenge. I noticed on my front porch 

that some of my neighbors chat on 
the phone rather loudly and I can 
hear their side of the conversation. 
I hope to be less intrusive to others, 
and sometimes my calls are of a more 
confidential nature. Also, not having a 
land line and just using my cell phone 
requires it to be charged regularly 
which leads to needing extra electrical 
plugs.
 Another complication is that my 
husband has been working from home 
for years, so he has claim to the home 
“office” space. He is on calls all day, 
too, so I don’t want to intrude on his 
work. Our home printer is there and 
it surprises him when it mysteriously 
begins printing a document that I 
have sent. This requires me to switch 
internet networks, and then to scan the 
documents to a USB drive so that I can 
use them with my laptop. Yes, I know 
that this is a first world problem!
 The rhythm of the day is different, 
too. I have been late to a meeting with 
a 25 step commute! As much as Zoom 
is a helpful tool, I find it uses a different 
energy for me.  As an extrovert, I 
need the interaction with real people, 
not just images on a screen. I try not 
to intrude on what I perceive to be 
pastor’s day’s off – Monday or Friday – 
when I am scheduling local calls, and 
recognizing that people’s sleep patterns 
have been interrupted, so not to do 
anything before 10:00 in the morning. 

That creates narrow windows of time to 
chat with folks.
 I have been so impressed with how 
our pastors have learned these new 
patterns so quickly along with other 
added skills. Did anyone take a course 
in virtual worship in seminary? Our 
pastors have risen to the challenge 
and excelled! Were there courses in 
virtual pastoral care? I have heard the 
frustrations of not being able to visit 
people face to face whether at home or 
in the hospital, and to be present to a 
family when a beloved church member 
dies. How about navigating church 
finances? Applying for and receiving a 
Payroll Protection Program loan/grant 
was not an easy process, nor is asking 
for continued financial support for the 
work of the church. Please believe me, 
our pastors are facing new challenges in 
their ministries about which they never 
dreamed! And, they are working harder 
than ever to keep our families of faith 
connected in a time when face to face 
gatherings are ill advised.  
 As we learn new ways to navigate 
being church together, please be 
patient and kind with one another! Our 
pastors and church staffs need your 
encouragement and support during this 
time of pandemic. Please continue your 
faithful financial support so we can 
come back together for church activities 
hopefully in the near future!

The next Stated Meeting
of the Presbytery is scheduled for 

Saturday, November 21, 2020
at St. Andrew’s Presbyterian Church 

in Beaumont.
We may or may not be able to meet in 

person. Details to follow.

Presbytery Meeting

Copy deadline for
Tuesday Connect

is every Monday at noon.

Send your announcements to
TuesdayConnect@pbyofnewcovenant.org

Tuesday Connect Copy Deadline

The next deadline for 
CONNECTIONS is

Tuesday, October 13 for the
November/December issue.
Send articles and photos to

Lynn Hargrove at
lhargrove@pbyofnewcovenant.org

Connections Copy Deadline

http://www.pbyofnewcovenant.org
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To Ask or NOT to Ask? Interviewing at it’s Best”
 You are going to hire a new staff 
member! This may be a new position, 
or you may be filling one vacated by 
a former colleague. Whatever the 
case, you need to make sure the job 
description for this role is up to date 
and is accurate for what is needed and 
expected by the church. Here are some 
things that should be in place before 
you speak to anyone about an interview.
 1. Job Description is accurate
   and current
 2. Salary and benefits are defined
   and available upon hiring
 3. Minimum requirements for
   applicants are agreed upon
   and set
 4. Who will interview (pastor,
   pastor and staff, personnel
   committee, combo?)
 5. Who will call references before
   the interview (best practice)
 6. How will the interview take place
   (phone, video, in person, etc.)
 7. When must the decision be made
   and by whom
 8. How will communication be
   done with ALL applicants before
   and after
 Once you have these things ready, 
now plan the interview. Yes, PLAN.  
You should never interview without 
a plan. What questions will be asked? 
Who will ask which questions? How 
will I/we handle follow up questions?  
How will I/we handle questions 
from the applicant? Will we require a 
demonstration of talent and skill? There 
are several things to include as part of 
an interview based upon the position 
being filled. All of this should be 
discussed and planned before the first 
question is asked of the applicant.
 Next, decide what types of 
interview questions will be used.
 Behavioral. Focuses on a 
candidate’s past experiences, behaviors, 
knowledge, skills and abilities by 

asking the candidate to provide 
specific examples of when he or she 
has demonstrated certain behaviors or 
skills as a means of predicting future 
behavior and performance.
 Situational. Gives the interviewee a 
hypothetical scenario and focuses on a 
candidate’s past experiences, behaviors, 
knowledge, skills and abilities by 
asking the candidate to provide specific 
examples of how the candidate would 
respond given the situation described.
 General. Skill based and general 
previous education, experience and 
knowledge. The candidate describes 
level of skill, knowledge, certifications, 
and previous work history.
 Hopefully during the interview, 
you will use all three of these types 
of questions. This will help you get a 
complete picture of your applicant.
 There are questions that are illegal 
or at best avoided to make sure the 
applicant’s rights are not violated and 
the church does not have liability for 
discrimination.  Here are a few topics 
to avoid or at least ask in an acceptable 
way.
 Don’t Ask: citizenship, age, race, 
sexual preference, disabilities, arrest 
and convictions, family, politics, 
financial, and data such as social 
security number.
 You may say, I need to ask if this 
person is a citizen so I know he/she can 
work in the US. Don’t ask if they are 
a citizen, ask if the applicant has the 
legal means to work in the US. This gets 
your answer but doesn’t put you at risk.  
If an applicant shares any of this in 
their answers (i.e. family), that is fine.  
Don’t follow up and ask more about 
that topic, leave their response as their 
volunteered answer.
 More Tips:
	 •		 Take	notes	during	the	interview	–	
   tell the applicant at the beginning
   you plan to do so.  

	 •		 Consider	leaving	time	at	the	end
   for the applicant to ask questions. 
   This gives you more insight to the
   applicant and helps them get
   to know you. Hiring a church
   staff member is like bringing in a
   new family member (son or
   daughter in-law), it needs to be
   the right fit.
	 •		 Make	sure	references	are	checked
   before you offer a position. If
   possible do this before scheduling
   the interview. It saves you time
   and possible disappointment.
	 •		 Give	yourself	some	time	to
   decide. Don’t make the decision
   at the conclusion of the interview.
   Allow at least 24 hours for prayer
   and thought.  
	 •		 Give	your	chosen	applicant	the
   same courtesy of a minimum
   of 48 hours to decide if he/or she
   will join your staff. This
   indicates value and trust and
   starts the relationship off in a 
   positive direction.
	 •		 Always	communicate	to	each
   applicant on the outcome of
   the interview. Phone call, letter,
   email or even text is better than
   nothing. Saying nothing is
   heard loud and clear and is
   often communicated to others
   by the disappointed applicant.
   Leave them feeling like it was a
   blessing to interview with you.
 If you want more information, 
help with interviewing questions 
or technique or what to be part of 
a mock interview, contact Bonnie 
Moore (bjmoore1455@gmail.com) for 
support.

This is one of a series of articles... PeRSOnnel MatteRS

http://www.pbyofnewcovenant.org
mailto:bjmoore1455@gmail.com
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St. Philip Goes Solar – Your Church Can, Too!

 St. Philip Presbyterian Church, 
on July 9, started up its solar system 
consisting of 101 panels located atop 
the education building. This system 
will produce enough solar electricity 
to supply 25% on the needs of that 
building plus the sanctuary. That 
equates to an reduction of 46 tons/
year of carbon dioxide emitted into the 
atmosphere. Put differently, this equals 
the annual carbon capture capability of 
a 51 acre forest. By coming onstream 
during the hot, sunny Houston summer, 
this system has, in its first 30 days, 
already prevented the emission of 9 tons 
of carbon dioxide.
 St. Philip’s pastor John Wurster 
recently reminded us of the role God 
has given us to be stewards of his 
creations with this statement. “Not 
long after God creates the heavens and 
the earth in the book of Genesis, God 
instructs humans beings, themselves 
created in God’s image, that they are 
to have a special role in caring for the 
creation, tending to all that God has 
made. We at St. Philip are seeking 
to live into the fullness of what God 
commands and to use well what God 
has given. Our commitment to utilize  
solar power in the operation of our 

church campus is a tangible way that we 
are responding to the responsibility that 
God has given us.”
 The solar system at St. Philip is the 
product of a partnership between the 
church and Covenant Solar Power LLC 
(CSP), a startup founded by St. Philip 
members John and Judye Hartman. This 
partnership resulted in CSP investing 
in the solar system, which it will own 
and operate for 15 years and supply 
electricity under a long term lease. At 
the end of this 15 years St. Philip will  
own the system and enjoy electricity 
that is free of both cost and emissions 
for the rest of the system life, estimated 
to be 30 years. 
 The photo of the Sun shown here 
was taken recently by Global Orbiter, 
operated jointly by NASA and the 
European Space Agency. It is the closest 
photo of 
the sun ever 
taken and It 
reminds us 
God has given 
us this source 
of vastly 
more energy 
than we will 
ever need to 

produce all the electricity this planet 
can consume. That opportunity is ours 
to seize.
 Covenant Solar Power was 
created for the purpose of working 
with churches to utilize rooftop solar 
energy as one means for addressing 
God’s mandate to be good stewards of 
God’s creation. CSP has the capacity to 
invest in more systems like the one at 
St. Philip. In addition, it is working to 
expand its investor base in order to go 
beyond “a few systems”. CSP seeks to 
reach agreements with other churches 
that provide solar electricity at a cost 
equal to or close to what is presently 
being paid to the grid provider and to 
then turn the systems over to churches 
to enjoy the benefits of ownership.
 To find out more about this 
potential source of green energy you 
can contact John Hartman at either 
jshartman01@gmail.com or 832-563-
8024. Additionally, you can learn more 
by viewing the 5 minute video on the 
Presbytery YouTube channel.
 We can make Presbytery of New 
Covenant a leader in utilizing solar 
energy to combat climate change and to 
leave God’s creation a better place for 
future generations.

Solar panels on top of the education building at St. Philip Presbyterian Church

http://www.pbyofnewcovenant.org
mailto:jshartman01@gmail.com
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continued from page 1

continued on page 7

community development when wealthy 
elites carve up neighborhoods in such 
a way that it creates economically and 
racially segregated neighborhoods. 
School funding is based on property 
taxes, school systems in poorer 
neighborhoods don’t receive as much 
money which leads to less than 
qualified teachers, crumbling buildings, 
and underfunded education. Because 
of zoning issues, the poor are left with 
the dilapidated parts of the city; don’t 
receive adequate capital investment for 
business and commerce, face public 
transportation issues, all while housing 
prices climb. 59% of the time that 
African Americans seek to buy houses, 
they encounter discrimination and 
higher interest rates. 
 With Environmental Racism, the 
poor suffer the greatest burden from 
the harmful effects of pollution. 3 out of 
every 5 African Americans and Latino 
Americans live in communities with 
abandoned toxic waste sites. African 
American children are 5X more likely 
to be victims of lead poisoning than 
Caucasian children. African Americans 
and Latino Americans are almost 3X 
more likely than Caucasians to die 
from asthma. Many are concentrated 
in cities that failed the EPA ambient air 
quality standards. In this country, 46% 
of housing units for the economically 
poor, mostly people of color, are within 
1 mile of factories that reported toxic 
emissions to the Environmental Protect 
Agency. In our country, we do not live 
up to our ideal that all of us are created 
equal.
 In the face of these overwhelming 
problems, it is tempting to put our 
head in the sand and just worry about 
me and my own. What can we do? I 
think a majority of people would say 
that as long as they are not racist and 
treat their neighbors with love and 
respect, they’re ok; but his great end of 
the church calls us to do more- to do 
justice, to love mercy, to walk humbly 
with our God.

 We are called to help fix the 
problem and become part of the 
solution. In this country we like the 
stories about the people who pull 
themselves up by their own bootstraps 
and beat the odds to become successful, 
but we never stop to ask why, daily, 
those odds are so damn hard to beat 
in the first place. The ground is not 
level. The number one way to die rich 
in this country is still to be born rich, 
and white. The rich and the wealthy are 
the ones who have undue influence on 
policy decisions at the level of systems 
and governments. You have to look no 
further than the fact that tax rates on 
big corporations and high earners have 
gone down. On the contrary, if you 
were to adjust the minimum wage for 
inflation, what people earn now is lower 
than what it was in the 1960s. There are 
plenty of people that work harder than 
you or I ever will and they still don’t 
make it. All of this is because of the 
collective sins of society. These often 
include, but are not limited to, anything 
that you can think of that ends in an 
-ism: racism, classism, sexism, ableism, 
ageism, and more. All of these are social 
factors at work that keep life, liberty, 
and the pursuit of happiness from 
becoming a reality for all.
 The separation of church and state 
in this country often makes us hesitant 
to get involved. We who are Christian 
ought to ban together to do more 
than merely treat our neighbors as we 
wanted to be treated simply because our 
neighbors aren’t able to be treated as we 
are treated. It was Christians who were 
the first to open hospitals and advocate 
for healthcare. It was Christians who 
were on the front lines of improving 
working conditions and establishing 
child labor laws. John Calvin, the Father 
of Presbyterianism, took in political 
refugees and fought for everything 
from a closed sewer system to humane 
criminal punishment. Christians 
did this because they looked at their 
Bible and unequivocally believed that 

God had called them to care for their 
neighbors in need. Justice for the poor 
and vulnerable is the second most 
common theme in the Old Testament. 
In the New Testament, 1 out of every 16 
verses is about poverty or wealth. If you 
were to cut all those scriptures out, you 
would have very little Bible left.
 We don’t get to choose who God 
loves and we are certainly not justified 
in looking down on our neighbors 
who God calls our brothers and sisters. 
“We belong to each other because 
we all belong to God.” Our lives are 
inextricably bound up together. We 
succeed or fail, together. If you love me, 
God says, love my people, all my people, 
because scripture says God is “not 
willing that any should perish, but that 
all should come to repentance.”
  As Presbyterians we believe that we 
are called to live out our faith, privately, 
but also publicly. That’s why more US 
Presidents have been Presbyterian 
than any other denomination. What 
we believe should make a difference 
in the way we live. Here in the 21st 
Century there is a lot we can do as we 
work to promote social righteousness 
and especially as we seek to eradicate 
racism. We can vote for good leaders 
who care about and lead for the good 
of the people. We can get to know our 
communities and find the courage to 
go upstream and look their problems 
in the face. We can educate ourselves 
on racism, confess our sins, and then 
do something about what we learn. 
We can work on behalf of justice by 
calling out injustices when we witness 
them. We can bring good news to the 
poor, release to the captives, recovery 
of sight to the blind, let the oppressed 
go free, proclaim the year of the Lord’s 
favor. Jesus calls us to live out our faith 
and do something for the people that 
matter very deeply to the heart of God. 
The Holy Spirit lights a fire in us and 
urges us to work for the Kingdom of 

http://www.pbyofnewcovenant.org
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God on earth as it is in heaven. God 
will not let us rest comfortably until 
this is accomplished- God has made us 
partners with him in this work- so we 
might as well get to work.

Social Righteousness
from page 6 Highlights from the July 

Presbytery Meeting
 The second stated meeting of the 
year was held by Zoom. The theme of 
our worship service was “inclusion” and 
featured many of our pastors who speak 
other languages as well 
as English. Rev. Brian 
Ellison, from the Synod 
of Mid-America and the 
Presbytery of Heartland, 
preached on some of the 
parables found in the 
book of Matthew. The 
service is available on the presbytery’s 
YouTube channel. https://www.youtube.
com/watch?v=KQ2NRr_MeMs&t=76s
 Our four commissioners to this 
year’s General Assembly offered their 
observations about that nationwide 
gathering which happened on Zoom.  
RE Forbes Baker (Sugar Land, First), 
Rev. Laura Grice (Woodlands, 
Woodlands), Rev. Tim Marquez 
(Baytown, Faith), and RE Anne 
Wilson served as the commissioners.  
Additionally, Anne was to be the 
moderator of a committee. When the 
move was made to meet by Zoom 
instead of in person (due to COVID), 
she ended up serving on the one 
committee of the assembly which 
helped to determine what business 
would be considered for action. Their 
report can be seen here: https://vimeo.
com/439421775

 Actions taken during the meeting 
included approving the second reading 
of revisions to the presbytery’s bylaws, 
electing people to serve on various 
committees of the presbytery, and 
approving honorable retirement status 
for Rev. Tom Wessman (Jones Creek, 
Gulf Prairie) and Rev. James C. M. 
Chang. Four people were elected to serve 
as readers for the upcoming ordination 
examinations: Rev. Kristy Forbes-Vits, 
Rev. Pam Morgan, RE Susan Wittjen, 
and RE Dick Black, with RE Kate 
Burkart serving as the alternate.  
Kallie Pitcock, a candidate under 
care, offered a sermon 
as the final step in her 
preparation process. She 
is being called to serve 
in a new role at Houston, 
St. Philip, in partnership 
with Austin Presbyterian 
Theological Seminary. She 
was examined on both her sermon as 
well as general questions about theology 
and sacraments. She received many 
positive comments in the chat feature 
of Zoom as well as many “applauding 
hands” and “thumbs up” as her 
examination was sustained unanimously. 
Her sermon can be found here: https://
youtube/KNXyZ8Lf1lw
This summary is in lieu of the Postlude 
Publication while we meet by Zoom.

Brian Ellison

Kallie Pitcock

Spirit of History
from page 2

This sermon was preached by 
Rev. Lindsay Hatch, Pastor of Heights 
Presbyterian Church, Houston, on 
July 5th, as part of a series on the 
Great Ends of the Church.

Vision Initiative Grants Available
 Do you have an idea or project 
to help increase the membership of 
your church or the presbytery? Then 
apply for a Vision Initiative Grant. 
Applications are due September 
30, 2020 and can be found on 
the presbytery website http://
pbyofnewcovenant.org/filing-cabinet/

forms, if it has not made them ready 
for larger and completer things, and 
led them on to such a unity as Christ 
himself, we must believe, longed for 
while he was here and waits for now 
where he is gone.” At the head of those 
remarks are the words: “For freer 
minds, rooted in but not enslaved by 
the past.” Our goal is not to re-create 
the past, let alone live there, but rather 
to learn from it as we move into the 
present and the future.
 In his novel/play Requiem for a 
Nun William Faulkner has one of his 
characters say, “The past is never dead. 
It’s not even past.” We study Scripture 
and church history and theology 
precisely because we are part of that 
“wonderful, powerful, magnificent 
Spirit of History.” We are part of that 
story, and that story has not only shaped 
us, but it informs our understanding 
of the issues we face today – issues of 
race relations, immigration, economic 
justice, among others. We are not called 
to return to days gone by. Rather, we 
are called to move into God’s future 
understanding that we cannot do so 
responsibly without having a profound 
awareness of “the wonderful, powerful, 
magnificent Spirit of History.” May our 
lives also be blessed as we move into 
God’s future.

http://www.pbyofnewcovenant.org
https://www.youtube.com/watch?v=KQ2NRr_MeMs&t=76s
https://www.youtube.com/watch?v=KQ2NRr_MeMs&t=76s
https://vimeo.com/439421775
https://vimeo.com/439421775
https://youtu.be/KNXyZ8Lf1lw
https://youtu.be/KNXyZ8Lf1lw
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What does Spirit-Inspired 
Remote Worship Look Like?

 Twenty people gathered on Zoom 
mid-morning this August to learn more 
about the Vital Congregations’ Initiative 
and to study what the Bible had to say 
about one of the marks, Spirit-Inspired 
Worship. As the group reflected on 
personal experiences of transformative 
worship, we kept coming back to the 
significance of gathering as the people 
of God, to worship God together. We 
wrestled with the question, “What does 
Spirit-inspired remote worship look 
like?” Is worship inspired by the Holy 
Spirit based on our ability to gather 
in a sanctuary together for singing, 
prayers, the reading of Scripture and 
the sacraments? If so, what do we make 
of our worship gatherings during this 
pandemic?
 One theme in our conversation was 
how the Holy Spirit has been inspiring 
congregations to experiment with 
new technologies and get creative in 
how they gather the people of God in 
worship. Some 
congregations 
gather in their 
cars, tuning 
into the same 
FM station 
for “drive 
in worship.” 
Others prerecord their services and 
post on YouTube or Facebook, allowing 
worshippers the ability to worship at 

their own pace by pausing the video for 
reflection time. Still others have been 
gathering on a video conferencing tool 
like Zoom, noting the joy of seeing 
people’s faces as we worship together, 
not the backs of one another’s heads.
 None of these solutions are perfect 
– they all assume accessibility to 
technology like computers, internet, car 
radios, etc. So the prophets among us 
were quick to remind us to remember 
those who might be forgotten in 
this new way of worshipping, just as 
the physically gathered community 
might be tempted to forget those who 
are homebound and cannot visit the 
sanctuary.
 We concluded that while it is 
certainly not the same and we grieve the 
physical separation from one another, 
the Holy Spirit still works in our 
worship adaptations in this new reality 
of the pandemic. Such adaptation is one 
way we - as churches, as the presbytery 
- pursue vitality.

Want to learn more about the 
Vital Congregations Initiative? 

Visit vitalnewcovenant.org or find 
us on Facebook (www.facebook.
com/VitalNewCovenant/) You 
can also contact Rachel Young, 
the Presbytery Coordinator 
for the initiative at ryoung@
pbyofnewcovenant.org.

It’s not too late to commit 
your congregation to engaging 
with the seven marks of a vital 
congregation.

Vital Congregations
initiatiVe

W. Don McClure 
Lectures and World  
Mission Initiative’s
Month of Mission Series 
Moves Online!
 Are you looking for tools to lead 
your congregation or student group 
into deeper conversation on how racial 
injustice and racism at home impact 
God’s mission in the world?
 Join Pittsburgh Seminary’s 
World Mission Initiative for four 
Wednesdays in October at 7:30 p.m. 
(ET) for national speakers Rev. Brenda 
Salter McNeil, Rev. Jonathan Wilson-
Hartgrove, and Dr. David Campt who 
will engage pastors and congregational 
mission leaders the tools they need to 
enhance their congregation in God’s 
mission around issues of race and racial 
injustice.
 The format will be the same 
each week with an opening plenary 
presentation followed by a nationwide 
question and answer session. Finally 
your congregation holds it own 
conversation on plenary presentation.
 This event is free to everyone, 
however you must regiser to attend. 
You can register once for the entire 
series. https://www.pts.edu/wmi-
conference. Read speaker biographies, 
learn more about the series and register.

http://www.pbyofnewcovenant.org
http://www.facebook.com/VitalNewCovenant/
http://www.facebook.com/VitalNewCovenant/
mailto:ryoung@pbyofnewcovenant.org
mailto:ryoung@pbyofnewcovenant.org
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PYCC 2020-2021!

Graduate Resident Youth Minisitry 

Disaster Relief

Youth
Rally Our Presbytery’s Youth Connection 

Council is back in the swing of things 
for the 2020-2021 school year. We have 
38 wonderful people serving on PYCC 
this year!
 Participating churches: FPC, Alvin; 
Iglesia Latina PC, Houston; FPC, 
Brenham; FPC, Bryan; A Community 
of Servant Savior, Houston; Covenant 
PC, College Station; Northwoods 
PC, Houston; Pines PC, Houston; 
San Pablo+Trinity, Houston; FPC, 
Pasadena; St. Luke’s PC, Houston; 

St. Philip, Houston; St. Thomas PC, 
Houston; FPC, Sugar Land; Webster 
PC, Webster; and Woodlands 
Community PC, The Woodlands.
 The Youth Co-Moderators 
for 2020-2021 are Emma Mann 
(Northwoods PC, Houston) and Chris 
Wilkinson (St. Thomas PC, Houston). 
The Adult Co-Moderators are Megan 
Hansen (Woodlands Community PC, 
The Woodlands) and Mike Murphy 
(FPC, Brenham).

 For obvious reasons, we do not 
know how our annual Youth Rally will 
look like this year. We will be using 
social media to promote this event and 
mail flyers to churches once we have 
these details worked out. Mark your 
calendars for Sunday, November 15, 
2020.

 As we continue to work toward 
being more prepared for what has been 
forecast to be one of the most active 
Hurricane Seasons on record, there are 
a few opportunities for congregations to 
connect with others and increase their 
preparedness.
 Houston Responds “Willing 
and Able” campaign is a way for 
congregations to indicate they are 
willing and able to respond in case 

of a disaster. Signing up will connect 
you with your local disaster response 
coalition and help you connect with 
other churches near you. This does not 
obligate you to anything other than 
showing you are willing and able if 
needed. For more information, please 
go to https://www.houstonresponds.
org/readiness.
 Texas Congregational Disaster 
Readiness is an organization that helps 
train churches in forming disaster 
response teams, communication plans, 
and offers trainings on topics related 
to mucking and gutting, laundry 

support, shelter support, making 
meals, and other ways to respond. 
Please email Jamie Hannan (Jhannan@
pbyofnewcovenant.org)if you are 
interested in an initial informational 
training. All trainings are free of charge.
 Churches that have not already 
completed this form are asked to 
please complete this form to assist 
us in updating our database for 
disaster contacts. https://forms.gle/
odjRqBPVcr8cA4NT9 This information 
will be used to contact churches in 
case of disasters and for sending out 
resources.

 Do you have a desire to make a 
lasting impact on young people? Fulfill 
your call to youth ministry through the 
Graduate Residency Youth Ministry 
Training. 
 Each year The Center for Youth 
Ministry Training (CYMT) partners 
with 24 churches/camping ministries/
non-profits within the PC(USA), 
Lutheran (ECLA), Methodist (UMC) 
and Episcopal denominations to place 
graduate residents as Youth Directors. 
Our partner is Austin Presbyterian 

Theological Seminary. Graduate 
residents will receive a full scholarship 
for tuition, books and housing; masters 
degree from an accredited seminary; 
a job as a youth minister in a local 
church/camping ministry; $1000 per 
month stipend and a veteran youth 
ministry coach. 
 Apply onnline at www.cymt.
org. Complete the online application, 
provide 3 references (professor, 
ministry, personal), transcripts, 
photo, proof of insurance, complete 

background check. The application 
deadline is November 15, 2020. Final 
deadline is March 15, 2021.
 For more information, contact 
Tiffany Malone, Residentcy Support 
Coordinator at 615-823-7595 or 
tiffany@cymt.org. 

http://www.pbyofnewcovenant.org
https://www.houstonresponds.org/readiness
https://www.houstonresponds.org/readiness
https://forms.gle/odjRqBPVcr8cA4NT9
https://forms.gle/odjRqBPVcr8cA4NT9
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LGBTQQIA+ Inclusion

On the Ground in Beirut

 As we explore the topics of 
racism and discrimination, we can’t 
forget that another group that is 
often marginalized are our siblings 
who identify as lesbian, gay, bisexual, 
transgender, queer, questioning, 
intersex, asexual or ally, or other non-
heterosexual people. This can be an 
uncomfortable conversation since many 
of us were brought up in a world where 
males and females were attracted to 
each other and we didn’t talk about any 
other sorts of relationships.
 The fight for inclusion has been in 
the news recently including a decision 
by the Supreme Court of the United 
States that protects employees from 
being disciplined, fired or turned 
down for a job based on their sexual 
orientation. Some people have claimed 
that providing services to persons 
who identify as LGBTQQIA+ is 
an infringement on their personal 
religious beliefs. So far, in 2020, 15 
transgender people were fatally shot or 
killed by other violent means.
 At our March presbytery meeting, 
we approved a first reading of a 
Transgender Inclusion Policy which our 
General Council believes is necessary 
for the protection of those who identify 
as transgender, those who volunteer 
to lead and chaperone events, our 
staff, the camp or other facility, and 

the presbytery. This is important for 
our youth ministry in particular who 
sponsor our Conclaves weekends, 
mission trips, and lock ins. The General 
Council suggests that we wait until our 
November presbytery meeting to have 
the second reading due to the Covid 
virus.  
 We will be asking our sessions and 
congregations to participate in learning 
more about those who identify as 
LGBTQQIA+ as we seek understanding 
of other people. Just as we need 
education about racial equity, we have 
work to do here, too.
 We can say that we are a welcoming 
church. In order to live into those 
words, we must find a place at the table 
for everyone.

not damaged. The supermarket just 
down-slope from their location did 
have some of their windows shattered. 
They live in an area called Mansourieh, 
which is inland and in the hills above 
Beirut proper. They are roughly 7-8 
miles from the center of Beirut. 
 On another call I learned that 
Heart for Lebanon, a Christian relief 
non-profit working with refugees in the 
Bekaa Valley and southern Lebanon 

A note from Rev. Tim Philips

Dear Friends, 
Many of you have asked about my 
daughter Sara and her family in Beirut 
working with “Kid’s Alive”, in light of 
the horrific explosion. I spoke with her 
yesterday and she said they were okay, 
shaken but okay. All school staff, all of 
their students and all of their students’ 
families are okay. The school itself was 

were sending their teams to Beirut 
for the rescue / relief effort. 300,000 
homeless, 5,000+ injured, death toll 
climbing. Broken glass litters the 
streets. The dust is reminiscent of 9-11. 
 Pray for Sara and Jeremy. It 
has been a stressful season with 
the demonstrations against the 
government, followed by Covid-19, 
total economic collapse, then the 
explosion. It is uncertain now when and 
how schools will begin. The staff at the 
school are very concerned about their 
students and students’ families, many of 
whom are Syrian refugees who escaped 
another kind of chaos. Providing them 
with food and attending to any medical 
concerns is the priority right now, at 
a time when the Lebanese have lost 
80% of their purchasing power, jobs 
and salaries are being lost and prices 
continue to climb, with refugees trying 
to survive at the bottom of the pile. 
 At the burning bush the LORD says 
to Moses, “I have seen the affliction of 
my people, and heard their cry. I know 
their sufferings and I have come to 
deliver them. So I am sending you to 
Pharaoh…” When God acts he often 
does so through imperfect people like 
you and me. Pray that good leaders 
would emerge, that priorities of food 
and medicine and schools be embraced, 
and that the countries and institutions 
of the world would come together to 
serve this broken, suffering country. 
And pray that any evil opposition, 
human or demonic, be rendered 
powerless by the glory of God. 
 As far as giving financially should 
God direct you to do that, consider 
Kid’s Alive. Google them and see if that 
is a good fit for your heart concerns. 
Send your gifts designated for Sara 
and Jeremy’s school in Beirut, Dar El  
Awlad, for food/medical relief efforts. 
And while you’re at it, Google “Giving 
University” and consider taking their 
on-line course on generosity and 
charitable organizations. It is free! 

http://www.pbyofnewcovenant.org


 pbyofnewcovenant.org | New Covenant CONNECTIONS |September - October 2020 | 11

Upcoming Conferences

 Mo-Ranch is a retreat center 
nestled in the Texas Hill Country 
along the Guadalupe River near 
Hunt, Texas. Here are some 
opportunities to get away in the Fall:

Mother-Daughter Weekend
October 9-11, 2020
Spend a special getaway weekend 
with your daughter(s) ages 5-15. 
Tons of activities and plenty of time 
to laugh and spend time outdoors. 4 
meals you don’t have to cook, 3 days 
you don’t have to plan, 100% of your 
time devoted to your daughter(s), 
celebrating the special bond that 
mothers and daughters share. Space 
is limited.

Fall Photography Weekend
October 16-18, 2020
Workshops will highlight the beauty 
of the enchanting Hill Country. 
This conference is tailored for 
photographers of all skill levels, and 
courses will focus on the landscape 
of Mo-Ranch during daylight, dusk 
and night. Hands-on classroom/
in-field instruction including 
digital lab image processing, image 
enhancement and creative effects 
and print production. Space is 
limited.

CONNECTIONS 2020

Fresh Elastic for Stretched-Out Educators

September 7
 The Presbytery Center will be
 closed in observance of   
 Labor Day

September 13
 Christian Education Week begins

October 4
 World Communion Sunday

October 13
 CONNECTIONS deadline

October 25
 Reformation Sunday

November 5
 Fresh Elastic for Stretched-Out
 Educators (May meet by Zoom if
 unable to meet in person)

On the calendar

THE NOVEMBER/
DECEMBER CONNECTIONS 

COPY DEADLINE IS
TuESDAy, OCTOBER 13

Send articles and photos to 
Lynn Hargrove at

lhargrove@pbyofnewcovenant.org 

The issue will highlight
“Exhibitions of the Kingdom of 

Heaven to the World”

Save the Date! Our next gathering will take place Thursday, 
November 5 from 11:30 a.m. - 1:30 p.m.  Please mark your calendar 
and stay tuned for more details.

Holiday Craft Weekend
October 30 - November 1, 2020
Surround yourself with fellowship, 
worship and the Christmas Spirit 
during our Holiday Craft weekend. 
Our retreat leadership will guide you 
through hands-on Christmas craft 
workshop courses. This is the perfect 
opportunity for you to make some 
creative Christmas gifts and/or holiday 
decorations. There’s something for 
everyone, regardless of your artistic 
skill or ability. All supplies will be 
provided. And be prepared not to leave 
empty-handed!

Adoptive Families’ Retreat
October 30 - November 1, 2020
Families who have chosen to 
welcome children by adoption are 
just like every other family. However, 
adoptive families are also different 
and unique. They deal with dynamics 
that run from issues regarding race, 
ethnicity and birth family relationships 
(or not) to behavioral development, 
identity and connection. All adoptive 
families are invited – regardless of 
your route to becoming a family: 
international, domestic, kinship 
adoption, CPS, single-parent, 
LGBTQQIA parents, you name it!
Space is limited. 

If you have questions? Contact us at 800.460.4401 ext. 246.
Presbyterian Mo-Ranch Assembly, 2229 FM 1340, Hunt, TX 78024

http://www.pbyofnewcovenant.org
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New Covenant

Did you know you can watch

Educational Videos
on the Presbytery of New Covenant’s
YouTube Channel?

Go to www.pbyofnewcovenant.org and click Resources.
Scroll to PBY YouTube Channel to select videos
or https://www.youtube.com/channel/UCFEwdC1SuLo2yf-
baHcHk2jA/featured is the direct link.

The Presbytery of New Covenant 
has a YouTube Channel that 
posts videos that can help your 
congregation and the presbytery 
share new ideas and techniques, 
best practices, information, 
programmatic “how-to’s”, resource 
ideas and more. Videos have 
been recorded from Presbytery 
Meetings, Presbyterian Women, 
Mental Health Task Force and 
other special events.

The Digital Task Force is also 
looking for people willing to 
volunteer some time to record 
special training events and 
someone with video editing 
experience.

Watch NOW! Videos on
•	Faith	Formation	in	the	21st	Century
•	Children	and	Families
•	Mission
•	Immigration	and	Ministry	at	the	Border
•	Mental	Health	and	College	Students
•	Theology
•	Fresh	Elastic	for	Stretched-Out	Educators
•	Committee	on	Mission	Responsibility	
	 Through	Investment	(MRTI)
•	NEW VIDEO	“How	to	Restore	Calm	Internally”
•	NEW VIDEO “Mental Health and the Church”

http://www.pbyofnewcovenant.org

