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The Presbytery of New Covenant 

“Growing congregations that passionately engage their community to make disciples.” 

Stated Meeting – July 15, 2017 
First Presbyterian Church 

 502 Eldridge Road, Sugar Land, TX   77478  281-240-3195 

 

THE WORK OF THE CHURCH – PREACHING, TEACHING, PASTORAL CARE 

Offering: Pastor Special Needs Fund 
 
8:30 am Registration Opens      TBD 
 
8:40 am New Commissioner Orientation    TBD 

 
There will be a place available all day for prayer and meditation.  Signs will direct you to this 
location. 
 

For your information, TE means Teaching Elder, and RE means Ruling Elder. 
 

THE PROPOSED DOCKET 
Please silence all devices! 

 
9:00 am Welcome and Opening Worship   Moderator, TE David Green 

 
 

10:00 am Opening Business     Moderator and Stated Clerk 
 Declaration of Quorum 
 Adoption of the Docket 
 Omnibus Motion (B.1) 
 Welcome by Host Church – TE Fred Seay 
 Welcome of Others (First time Commissioners, Corresponding Members, New 

Minister Members, Exhibitors, Visitors)  
 

10:15 am Appreciative Inquiry – “Who are we now?” 
 
   
Noon    FELLOWSHIP AT TABLE/VISIT THE DISPLAYS 
 
1:00 pm Reconvening Hymn       “???” 
 
1:15 pm Reporting Out 
 
2:15 pm Moderator’s Appointments 

 Tellers 
 Nominations to Nominating Committee 

 

 Report of the Stated Clerk (B)     TE Lynn Hargrove 

Administrative Commissions for Installations/Ordinations 
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Administrative Division (C)      TE David Jones 
   Ecclesiastical Affairs     TE John Wurster 
   Finance       TE Brent Hampton 
   Personnel        
     
          

Committee on Ministry (D)     TE Margaret Desmond 
  
Committee on Preparation for Ministry (E)   RE Bill Hargrove  
 
General Council (F)       RE Bob Patterson 
     

  Ministries Division (G)    TE Ann Marie Quigley Swanson 
   Congregational Resourcing    RE Carol Davis 

 Evangelism & Church Growth    TE Jon Burnham 
 Outreach       TE Kristy Click- Blankman 

         
  Nominating Committee (H)      TBD 
 
    
   

New Business  (Only if submitted four days prior to meeting date, so it can be 
posted online 3 days prior) 
 
Moderator’s Remarks and Closing Prayer 
 
Adjournment  
(By rule of the presbytery, no later than 4:00 pm, unless the assembly votes by 
a 2/3 majority to extend beyond) 

 
Following adjournment, clerks will meet for session records review  

in TBA. 
 

The next Stated Meeting of the Presbytery of New Covenant will be 
Saturday, November 18, 2017 

Northwoods Presbyterian Church 
3320 Cypress Creek Parkway, Houston, TX   281-444-8861 

www.northwoods.org 
 
 

  

http://www.northwoods.org/
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Today’s Offering – Pastor’s Special Needs Fund 
 

Pastors are subject to the same economic stress as 

everyone in today’s world, but the only pastor to 
whom they can turn when they are in need is the 

presbytery.   In addition, pastors have a public role 
which could be compromised if such a request were 
not kept strictly confidential.   The presbytery 

recognized this vulnerability many years ago and 
established the Pastor’s Special Needs Fund, under 

the oversight of our General Presbyter (or Stated 
Clerk in the absence of a General Presbyter) and 
Director of Finance.  These funds are used 

exclusively to assist pastors with short-term or 
emergency financial needs.  Please consider giving 
generously to this fund to support our pastors. 

 
  

PRESBYTERY COMMUNICATIONS 

Tuesday Connect 

Do you receive Tuesday Connect, our weekly email newsletter?   
Contact Patricia Brantley to subscribe: pbrantley@pbyofnewcovenant.org 

 

Connections Has Gone Green! 

Connections is the presbytery's bimonthly newsletter.  
In order to be better stewards of our environment and to save costs, we started 

sending Connections via email in January 2017.  
If you prefer to receive it in print or to update your email address,  

please contact Patricia Brantley, Circulation Manager, 
at pbrantley@pbyofnewcovenant.org or 713-526-2585, ext. 101. 

 

Postlude 

Postlude is the publication that highlights the events and business conducted at 

presbytery meetings.  It will be posted on the presbytery’s website:  

www.pbyofnewcovenant.org 

 

Commissioners will receive an email notification when Postlude is available.   
Please share it with your sessions. 

 
Comments and suggestion should be directed to Lynn Hargrove at 

lhargrove@pbyofnewcovenant.org 

 

mailto:pbrantley@pbyofnewcovenant.org
mailto:pbrantley@pbyofnewcovenant.org
tel:713-526-2585%2C%20ext.%20101
http://www.pbyofnewcovenant.org/
mailto:lhargrove@pbyofnewcovenant.org
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What are the essential functions of a presbytery? 

The Book of Order tells us this in G-3.01: 

G-3.01 GENERAL PRINCIPLES OF COUNCILS 
 
G-3.0101 Councils as an Expression of Unity of the Church 
 
The mutual interconnection of the church through its councils is a sign of the unity of the church. Congregations 
of the Presbyterian Church (U.S.A.), while possessing all the gifts necessary to be the church, are nonetheless 
not sufficient in themselves to be the church. Rather, they are called to share with others both within and 
beyond the congregation the task of bearing witness to the Lordship of Jesus Christ in the world. This call to bear 
witness is the work of all believers. The particular responsibility of the councils of the church is to nurture, guide, 
and govern those who witness as part of the Presbyterian Church (U.S.A.), to the end that such witness 
strengthens the whole church and gives 
glory to God. 
 
The Presbyterian Church (U.S.A.) is governed by councils composed of presbyters elected by the people (F-
3.0202). These councils are called the session, the presbytery, the synod, and the General Assembly. All councils 
of the church are united by the nature of the church and share with one another responsibilities, rights, and 
powers as provided in this Constitution. The councils are distinct, but have such mutual relations that the act of 
one of them is the act of the whole church. The jurisdiction of each 
council is limited by the express provisions of the Constitution, with the acts of each subject to review by the 
next higher council. Powers not mentioned in this Constitution are reserved to the presbyteries. 
 
Councils of the church exist to help congregations and the church as a whole to be more faithful participants in 
the mission of Christ. They do so as they  
 
Provide that the Word of God may be truly preached and heard, 

responding to the promise of God’s new creation in Christ, and 
inviting all people to participate in that new creation; 

 
Provide that the Sacraments may be rightly administered and received, 

welcoming those who are being engrafted into Christ, 
bearing witness to Christ’s saving death and resurrection, 
anticipating the heavenly banquet that is to come, and 
committing itself in the present to solidarity with the marginalized and the 
hungry; and 

 
Nurture a covenant community of disciples of Christ, 

living in the strength of God’s promise, and 
giving itself in service to God’s mission. 

G-3.0102 Ecclesiastical Jurisdiction 
Councils of this church have only ecclesiastical jurisdiction for the purpose of serving Jesus Christ and declaring 
and obeying his will in relation to truth and service, order and discipline. They may frame statements of faith, 
bear testimony against error in doctrine and immorality in life, resolve questions of doctrine and discipline, give 
counsel in matters of conscience, and decide issues properly brought before them under the provisions of this 
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Book of Order. They may authorize the administration of the sacraments in accordance with the Directory for 
Worship. They have power to establish plans and rules 
for the worship, mission, government, and discipline of the church and to do those things necessary to the 
peace, purity, unity, and progress of the church under the will of Christ. They have responsibility for the 
leadership, guidance, and government of that portion of the church that is under their jurisdiction. 
 
G-3.0103 Participation and Representation 
The councils of the church shall give full expression to the rich diversity of the church’s membership and shall 
provide for full participation and access to representation in decision-making and employment practices (F-
1.0403). In fulfilling this commitment, councils shall give due consideration to both the gifts and requirements 
for ministry (G-2.0104) and the right of people in congregations and councils to elect their officers (F-3.0106). 
 
Each council shall develop procedures and mechanisms for promoting and reviewing that body’s 
implementation of the church’s commitment to inclusiveness and representation. Councils above the session 
shall establish by their own rule committees on representation to fulfill the following functions: to advise the 
council regarding the implementation of principles of unity and diversity, to advocate for diversity in leadership, 
and to consult with the council on the employment of personnel, in accordance with the principles of unity and 
diversity in F-1.0403. A committee on representation should not be 
merged with another committee or made a subcommittee of another committee. 

 

Specific Responsibilities: 

1) Elect a Moderator, and Stated Clerk and other officers as the council requires (G-3.0104) 

2) Presbytery meetings – minimum of two a year (G-3.0304) 

3) Manuals of Operations, sexual misconduct policy, child protection policy (G-3.0106) 

4) Participate in the work of higher councils (Synod and General Assembly) (G-3.0106) 

5) Mission funding – budget approval – paying per capita (G-3.0106) 

6) Keep records and review the work of lower councils (G-3.0107 and 3.0108) 

7) Create structures by their own rule – committees and commissions (G-3.0109) 

8) Judicial Commissions and Administrative Commissions (G-3.0109) 

9) Hire administrative staff as required by the mission of the body (G-3.0110) 

10) Nominating persons requiring election (G-3.0111) 

11) Obtain property and liability insurance (G-3.0112) 

12) Financial review (G-3.0113) 

13) Teaching elders – validate ministries, examine, designate non-congregational work (G-3.0306) 

14) Create mechanisms and processes to care of minister members and congregations (G-3.0307) 

15) Assist with and approve church property decisions (G-4.02)  

16) Ecumenical and interfaith relationships (G-5.01) 

17) Approve amendments to the Book of Confessions and Book of Order (G-6) 

The presbytery is responsible for the government of the church throughout its district, and for assisting and 
supporting the witness of congregations to the sovereign activity of God in the world, so that all 
congregations become communities of faith, hope, love, and witness. As it leads and guides the witness of 
its congregations, the presbytery shall keep before it the marks of the Church (F-1.0302), the notes by which 
Presbyterian and Reformed communities have identified themselves through history (F-1.0303) and the six 
Great Ends of the Church (F-1.0304). 
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In light of this charge, the presbytery has responsibility and power to:  

a. provide that the Word of God may be truly preached and heard. This responsibility shall include 
organizing, receiving, merging, dismissing, and dissolving congregations in consultation with their 
members; overseeing congregations without pastors; establishing pastoral relationships and 
dissolving them; guiding the preparation of those preparing to become teaching elders; establishing 
and maintaining those ecumenical relationships that will enlarge the life and mission of the church 
in its district; providing encouragement, guidance, and resources to congregations in the areas of 
mission, prophetic witness, leadership development, worship, evangelism, and responsible 
administration to the end that the church’s witness to the love and grace of God may be heard in 
the world. 
 

b. provide that the Sacraments may be rightly administered and received. This responsibility shall 
include authorizing the celebration of the Lord’s Supper at its meetings at least annually and for 
fellowship groups, new church developments, and other non-congregational entities meeting within 
its bounds; authorizing and training specific ruling elders to administer or preside at the Lord’s 
Supper when it deems it necessary to meet the needs for the administration of the Sacrament; and 
exercising pastoral care for the congregations and members of presbytery in order that the 
Sacraments may be received as a means of grace, and the presbytery may live in the unity 
represented in the Sacraments. 

 
c. nurture the covenant community of disciples of Christ. This responsibility shall include ordaining, 

receiving, dismissing, installing, removing, and disciplining its members who are teaching elders; 
commissioning ruling elders to limited pastoral service; promoting the peace and harmony of 
congregations and inquiring into the sources of congregational discord; supporting congregations in 
developing the graces of generosity, stewardship, and service; assisting congregations in developing 
mission and participating in the mission of the whole church; taking jurisdiction over the members 
of dissolved congregations and granting transfers of their membership to other congregations; 
warning and bearing witness against error in doctrine and immorality in practice within its bounds; 
and serving in judicial matters in accordance with the Rules of Discipline. 
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Table of Motions 
 

Omnibus 
1. To approve the minutes of the stated meeting held on March 18, 2017 

(document found online). 

 
2. To dismiss the Administrative Commissions for ordination/installation for: 

 Chad Lawson 

 Omar Rouchon 
 Lindsay Hatch 

 Leigh Holder-Bobo 
 Andy Gans 

>>>>>>><<<<<<< 

 
From Committee on Ministry 

1. To approve the call of Rev. Emmett Power to be the designated pastor of St. 
Andrew’s Presbyterian Church in Beaumont, TX.  Emmett has been serving as 
the interim pastor.  This action requires a ¾ majority vote of the presbytery. 

(G-2.0504c) 
 

2. The committee recommends and moves that TE Marie Mickey be granted 

Honorably Retired status effective 6/15/17. 
 

3. The committee recommends and moves that TE Andy Dearman be granted 
Honorably Retired status effective 10/16/17. 

 

4. The committee recommends and moves that TE David Wells be granted 
Honorably Retired status effective 7/1/17. 

 
5. The committee recommends and moves that TE Casey Jones be granted 

Honorably Retired status effective 6/1517. 

 
6. The committee recommends and moves that TE Rick Myers be granted 

Honorably Retired status effective 12/31/17. 

 
 

From General Council 
a. To approve the nomination of TE Lynn Hargrove to be the Stated and 

Recording Clerk of the presbytery for a three year term of 2018-2020. 

b. To approve the nomination of RE Cathy Bliton (Katy, New Hope) to be the 
Treasurer of the presbytery for a three year term of 2018-2020.   
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Stories from Our Congregations 

(As shared from the March Stated Meeting of the Presbytery) 
 

Webster Presbyterian Church believes that one of the many ways we encounter God is through art.  We have 

begun a ministry of art, where we invite local artist to display their works that speak to the sermon series in 

which we are engaging.  This has led to art-dos, whereby members and others engage in creating art.  We will 

next host a photography display.  Members and other are invited to submit photography that represents where 

they see God in nature.   

<>< 

The Woodlands Community Presbyterian Church has been connecting with and building relationships with our 

local mosque, Masjid Al-Ansaar, and its members.  Recently we have done worship visits – some of our members 

joined Masjid Al-Ansaar for prayer services and some of their members have joined us for Sunday worship. 

><> 

St. Philip  (Houston) has rallied around the “We Choose Welcome” theme to signal our commitment to 

hospitality and openness. In a political climate marked by walls, bans, and exclusions, we seek to respond to the 

welcoming way of Jesus Christ.   

St. Philip hosted their first “Mission Day” on February 19.  During the education hour and after worship, the 

entire congregation was invited to participate in some form of mission.  150 children, youth and adults 

participated – from packing lunches to stitching quilts for the “House of Tiny Treasures”.  We packed meals for 

“Kids against Hunger”, and worked in our community garden.  We had speakers from Mo-Ranch, Interface 

Samaritan Counseling Center, and Presbyterian Childrens’ Homes and Services for those who needed a more 

sedentary way to be involved.  We’ve scheduled our “Mission Day 1028” already! 

Rather than a week long VBS, we have tried a Saturday model at St. Philip.  We offer times together 3 times a 

year – Lent, Summer, and Advent.  The Saturday offering allos for a wider range of adults to volunteer and 

allows time for children and youth to prepare for the changing liturgical seasons.   

<>< 

“In the Name of God” is a cooperative effort of Congregation B’nai Israel, the Galveston Islamic Center, St. 

Augustine Episcopal Church and Westminster Presbyterian Church in Galveston to have opportunities for 

fellowship and interfaith conversation.  Our next event is a Jewish blues concert with dessert fellowship 

afterwards (in March).  In May, joining with 15 other churches in Galveston to do “Servolution”, a day of service 

together. 

><> 

First Presbyterian Church of Bryan, from 2014 to 2016, began preparing for and engaged in a $1.3 million 

replacement of 60 year old HVAC (Heating Ventilation Air Conditioning) system in 60% of the building and a 

repair/renovation of the sanctuary.  The mission rationale clearly communicated the link between building and 
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mission: a functional building serves as a site for mission and outreach where the faith community gathers.  At 

the end of 2017, a balance of $200,000 will remain (15.4% of the original cost).  For this, we are grateful to God 

and to out contributors. 

<>< 

The youth of St. Thomas and St. Philip (and hopefully Pinecrest) are going on a Pilgrimage through the south 

(Baton Rouge, Birmingham, Selma) on our way to the Montreat Youth Conference.  Former Moderator Heath 

Rada, Co-Moderator Denise Anderson, and David LaMotte will be involved.  The dates are July 21-31. 

80 youth and adults from the presbytery are going together to Heifer Ranch for a mission trip from June 11-17. 

><> 

St. Thomas Presbyterian Church is partnering with the Harbor School (501c3) to open an early childhood 

education facility on the church campus.  Hopefully 60+ kids will receive care costing less than 

$100/child/month, targeting low income families. 

<>< 

First Presbyterian Church in Pasadena is offering “Taco and a Prayer” mornings which will be drive by and open 

to the public.  We hope to launch in May.  We are hosting are second “Free Shredding and a Prayer” day.  We 

offer yoga classes in the evenings. 

><> 

In November of 1986, the Presbytery of New Covenant chartered the First Presbyterian Church in Tomball with 

99 active members.  In 2009 the congregation listed 149 active members.  Sic of the charter members are still 

active participants.  The congregation is unique in at least two aspects: we have members who migrated from 

England, Scotland, Canada, the Netherlands, and Hungary.  We currently have 7 elders, but only on grew up in 

the Presbyterian Church.  Only half of our members reside in Tomball, with the other half travelling from several 

different communities.  Thus far this year, we have had four additions, two infant baptisms and one adult 

baptism.  For many years the congregation has needed a fellowship hall and ore class room space. We received 

our Certificate of Occupancy for our new 6,000 square foot building which will be dedicated on April 30.  We will 

also celebrate our 30th anniversary on that day.  There will be a service of dedication and a celebration of the 

birthday, with a long time for open house. 

Two years ago, we began a Tenebrae service on Good Friday, after a history of no service on that day.  We have 

always had Communion on Maundy Thursday.  Last year we started having a soup dinner followed by a 

devotional for five Wednesdays during Lent.  We begin with the Ash Wednesday service.  The Communion 

services on Maundy Thursday and Christmas Eve are excellent outreach opportunities and we always have a full 

sanctuary.   

In the past eighteen months our adult church school participation has gone from four or five to twenty. That is 

still low, but it is still progress.  One of our members has a small class for children with Autism during the week.  

Four times a year we are hosting a concert by a string quartet.  We are also going to be working with Lone Star 

Community College to provide a facility for students to give recitals or concerts for small ensembles. 
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On May 13th, we will have our third annual vintage car show, an event that will bring over a thousand people to 

our campus. 

In July, Dr. Robert Rush will complete five years as interim pastor.  I (Robert) am grateful to the presbytery and 

the congregation for allowing me to serve a great people of God. 

<>< 

The youth of First Presbyterian Church in Brazoria are meeting with the group from Jones Creek in Gulf Prairie, 

as well as the Methodist youth to encourage them to enjoy each other, the missions of the church, and 

worshipping God.  WE are meeting at the churches involved on a rotational basis once a month.  And in 

response to the food needs in our community, we implemented a “Blessing Box” stocked with water, ready to 

eat food, personal hygiene products, and Bibles.  It is available 24x7, located on the outside of our fellowship 

hall. 

><> 

The location of New Hope in Katy, within a quarter mile of I-10 is a definite plus when it comes to hosting 

monthly gatherings of local groups that support outreach to the homeless (under the organization of “Hope 

Impacts”).  We gather on the first Saturday of the month in the church parking lot, where we provide breakfast, 

distribute clothing (“Clothed by Faith”) and have a short worship time with prayer. Our primary focus is having 

conversations with our homeless friends – one on one, listening to their stories, knowing their names.  

Participation is growing from 20 homeless with 40 volunteers to 40 homeless and 60 volunteers. 

<>< 

At Community of the Servant Savior Presbyterian Church, we observe/celebrate an annual Moravian Love Feast 

near Epiphany Sunday.  We gather around tables and share coffee cake and conversations as worship.  I am 

happy to share our liturgy.  kathleen@servantsavior.org 

><> 

A joint ecumenical ministry at Brenham Presbyterian Church has an interracial and multicultural after school 

ministry that reaches 85 children who participate Mondays-Thursdays. 

<>< 

At Emmanuel Presbyterian Church in Galveston, we have held Elder and Worship Workshops.  We will be 

hosting our fifth annual Community Thanksgiving Luncheon in November.  We have a long standing tradition of 

76 years celebrating our church’s Thanksgiving luncheon, and our “Annual Children’s Christmas Program”.  Our 

traditional music has changed to a more up-lifting music since we have a second and third generation attending 

Emmanuel. The younger generation are told every Sunday how much loved they are.  They are now being 

noticed and heard. 

><> 

At ChristChurch in Bellaire, we have hosted “Lenten Soup and Serve” for the past three years.  People sign up to 

bring soup, and after worship, we have a light lunch and do a “hands on” mission project.  We has so much fun 

mailto:kathleen@servantsavior.org
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the first year that we’ve extended it during the year, and do a soup and serve at least once a month!  This Lent, 

our projects include making sandwiches for SEARCH; packing underwear for “Undies for Everyone”; our own 

“Clean Start” hygiene kits for homeless students in HISD; donating and sorting clothes for Career Gear,  Dress for 

Success, CCSC, and SEARCH; and providing cleaning supplies and bus passes for Amaanah Refugee Services.  

<>< 

The “Fear Not Festival” is hosted by Clear Lake Presbyterian each fall around Halloween.  It has grown in size 

from 700 when it first began around 5 years ago.  This year we served close to 1500 neighbors! 

><> 

We have planned an all-church crawfish boil at Northwoods to bring people from all three worship services 

together and have them sit with their neighborhood groups for fun and fellowship.  This idea came out of a 

planning meeting where we talked about what’s working in our congregation, what needs improvement and 

what new things we can do to gather people together who attend worship at completely different times. 

<>< 

The Outreach Committee at St. Andrew’s in Houston, continues its secular live music concert series, “Coffee 

House Live”.  This is open to all, and no tickets are required, and NO cover charge.   Donations are welcome.  We 

have welcomed artists like Joe Ely, Radney Foster, Terri Hendrix and Lloyd Maines.  For more information, visit 

sapch.org/events. 

><> 

Iglesia Latina began as somebody else’s mission and was called Mission Latina.  The new group began as a body 

of immigrants from various Latin American countries, but mostly from Mexico and Honduras.  Iglesia Latina met 

in various locations but landed at what used to be Third Presbyterian Church at 1331 Studewood. 

The group experienced great birthing pains, but was finally chartered on January 3, 2016.  This church was either 

forgotten or fell through the cracks for lack of attention.  The chartered church is now 1 year old, has a session 

that has functioned for a year and two months, and has a great future.  The good news of this congregation is 

that the immigrant culture brings with it a very strong faith and commitment to the life of the church.  There is a 

healthy fear of God and a deep reverence for God’s ways. 

We have 5 church members, 4 of which are new ruling elders, who are enrolled in the new Certificate in Ministry 

program for lay church leaders who send God calling them to be lay pastors.  In our Presby language, they would 

be Commissioned Ruling Elders.  Our church wants to open at least 2 new churches in the Houston area, using 

our recent experience of being a newly chartered, our CRE’s and the heavy population of Latino/Hispanic 

immigrants.  

The sad news is that if our new government leaders continue to deport immigrants, we could lose 90% of our 

congregation.  Please pray for us. 

<>< 
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At Pines, we are celebrating the election of a new senior pastor, Andy Gans.  His first Sunday in the pulpit was 

Palm Sunday.  Andy follows Wayne Eberly as our senior pastor, who had served with us for 20 years, before 

leaving at the beginning of 2015 to take a new call in Rhode Island. 

Juan Marcos Presbyterian Church, we are bilingual and dedicated to spreading the Word of God whenever 

possible.  We are located at 3600 Fulton, across the street from Moody Park in the shadow of downtown 

Houston. 

We currently have two pastors that take turns coming on Sunday’s to give us the Message (sermon), Edgardo 

Figueroa, M.A., M.Div., and Rdo. Aurelio Rodriguez, spiritual nourishment for the community by holding a “Back 

to School” shoe drive which is held in August.  We distributed Payless Shoe Source gift cards.  Children in grades 

Kindergarten-5th get $25 gift cards, and older children in grades 6th-8th receive $30.   

New member classes are conducted by Paul Ramirez. 

O Lord, hear my prayer, listen to my cry for mercy, in your faithfulness and righteousness.  Come to my relief. 

(Psalm 143:1) 

><> 

Oaks Presbyterian Church is a small congregation located in the neighborhood of Oak Forest in Houston.  Our 

church has a unique ministry, “The Backpack Reading Program”.  Trained dogs and their owners go into schools 

and help children who are struggling to learn to read.  Our youth raise money each year to support this program 

by selling lemonade made from lemons which grow in our prayer garden.  

<>< 

At First, Texas City, we’ve spent the last year getting to know the Lutherans we have been worshipping with.  

This is very timely in that some major growth in coming to Texas City.  Our Lutheran connection BOOSTS our 

Human Resources, helping us to get ready for what God has in store for us.  The sky is NOT falling in Texas City. 

><> 

We are very early in this story, for Pathways mission and vision, it was always our intent to form new sister 

congregations whenever our existing congregation reached 150-200 members.  Pathways has started that 

process, reaching out to identify an area and population where we can plant a second congregation.  Our senior 

pastor is the visionary on where, when and how, and our congregation is excited and apprehensive about this 

happening. 

<>< 

In worship at San Pablo + Trinity, we employ a mixture of hymns and praise choruses, but very little really 

contemporary music.  Due to the pastor’s resistance to recorded music, if we can’t play it, we don’t sing it.  One 

woman wanted to incorporate more of contemporary Christian music, particularly praise music.  She and several 

others worked out a way to pipe in recorded music, and proposed doing praise music BEFORE our formal 

worship service on Sunday mornings, to help people prepare for worship.  We now have a substantial portion of 

our congregation entering the sanctuary 20 minutes before “worship” to worship.  Not everyone likes this 
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music, but it is much more popular with our young people, and since it is before “worship”, people who dislike it 

don’t need to be there or feel guilty for skipping worship.   

><> 

The Mission Ministry of First Presbyterian Church of Conroe is working hard to support our mission efforts 

locally, nationally and internationally.  We are challenged to maintain our support in the face of ever increasing 

costs.  Even so, our Mission Ministry is preparing a proposal for a presbytery Outreach Project grant that, if 

successful, would be used in programs like The Phoenix Charity.  The Phoenix Charity mission is active in the 

location of abducted persons, retrieval, providing a fresh start, removal of tattoo and branding scars at secure 

locations, healing by teaching life skills needed to move forward so that every victim has the opportunity to 

regain control of their life.  The Houston area ranks number 1 among U.S. cities thought to have the most victims 

of human trafficking. 

For example, human trafficking destroys lives.  It unfortunately is alive and thriving in the Houston area, 

including in Montgomery County.  First Presbyterian Church of Conroe supports various efforts to help the 

victims of this horrific crime to recover, and we plan to expand our efforts in 2017. 

In December, 2016, one of our Presbyterian Women’s circles, Lydia, donated various art supplies to Freedom 

Place, Houston, a division of Arrow Ministries.  Every year at its Christmas meeting, Lydia Circle members gift 

something during the Christmas holiday season to help those women and girls less fortunate than we are.  This 

year, an extensive array of items requested by Freedom Place for its art therapy program was collected and 

given to Freedom Place.  The member in whose home the meeting was held exclaimed, “I had no idea people 

would be moved to bring so many things!” Several ladies were asked not to unload their cars, but to take their 

items directory to the church office because there were so many items that the hostess’ living room could not 

accommodate all of it.  What a wonderful problem to have! 

At the upcoming Presbyterian Women’s Retreat sponsored by the Women of First Presbyterian Church of 

Conroe, at Camp Allen on April 21-23, in conjunction with the Woodlands Community Presbyterian Church, 

personal journals for Freedom Place’s writing therapy program will be decorated by participants from both 

churches who want to do something to help these young women recover from their abuse.  Donations are being 

collected so that the decorated journals will be appealing to these young women, inviting them to reflect on 

their challenging journey. 

Extending this concept of supporting the recovery process, First Presbyterian Church of Conroe is working with 

the Phoenix Charity in the Woodlands to: 1) construct “Sisterly Love Bags” from pre-owned t-shirts sewn into 

decorative shopping bags, and 2) pack these bags with as many items as possible to help a recently rescued 

woman during her first days outside sexual slavery.  Many times, these women have no clothes, no shoes, and 

no personal items that are essentials of everyday living.  Ties to the side of each bag are “sister hearts” that have 

been sewn from scraps of cheerful materials donated by our Mission Sewing Group, batting, and various lace 

and other decorative items.  These hearts convey the much-needed message that these women are loved and 

valued as Children of God. 

Happily, the initial supply of 94 t-shirt shopping bags is being sourced from t-shirts that did not sell at the 

church’s Rummage and Bake Sale.  One of our members “rescued” the t-shirts with this project in mind, and 

now they are being recycled into a very important purpose. 
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So much needs to be done to help these woman (and sometimes boys) rescued from the sexual slavery business 

that occurs daily in our own back yard.  This is an important start, to be followed by other efforts in the future.  

FPCC Mission Ministry continues actively to seek opportunities to generate and allocate funds.  It remains a 

great challenge given the epidemic scenarios beyond human trafficking including hunger, homeslessness, 

educational support, clothing, skill training, temporary living, child care and more.  We are blessed to be in a 

Christian community that cares, as we all do, about our brothers and sisters in Christ. 

<>< 

Kathy Sebring became the Stated Supply for First Presbyterian Church in Dickinson in September of 2016.  This 

is a warm, loving congregation that has accepted the reality of change.  They have embraced with enthusiasm 

reaching outward into the community.  Looking to witness as they serve the poor, the orphan, the widow, it is 

through Community Outreach that they are ministering to the people of Dickinson. 

The local food bank, M. I. Lewis, leases the fellowship hall of the church.  We have begun to work with them in 

ministry.  In December, we began a diaper ministry called “Cheery Cheeks”.  M. I. Lewis has need for infant and 

adult diapers and baby wipes.  Our Christmas Eve offering enabled us to donate to these needs for the month of 

January.  Continued giving has provided for February and March.  We are applying for several grants, and on 

March 25th, will be hosting a community yard sale, with the proceeds to go towards this ministry.  We are also in 

discussion with M. I. Lewis about co-sponsoring a Neighborhood Garden. 

Our grief support group will begin in May.  It will be open to the community and M.I. Lewis, who will offer their 

clients additional goods if they attend.  It will also be open to hospice families. 

October 14, 2017, we will sponsor a Health/Service Fair with the cornerstone of the event, Methodist 

Mammogram Unit.  The goal is to reach out to the community and bring them to the church. 

On Fridays, we offer a Bible Study, something that has not been done in several years.  Following the Bible 

Study, the group has a weekly luncheon at Dickinson Barbecue.  This group has grown to include non-members 

of the church. 

On the second Wednesday of every month, a Fellowship dinner, open to the community, is in its third month.  

Members have taken turns cooking their own specialty.  We’ve had “Harry’s Chili”, “John’s Chicken and 

Dumplings”, “Ralene’s Corned Beef and Cabbage”, none of which are your usual church dinners! 

Visibility has been a problem for the church.  Most people in the community thought the church was closed and 

that M. I. Lewis was the only occupant.  We’ve concentrated on events and ministry to reach out into the 

community to meet the needs we can.  In addition, we have taken on a vigorous facility clean up.  We are adding 

a nursery, repairing the stained glass windows, replanting and restoring the Memorial Garden, painting and 

general restoration. 

We have added some contemporary elements into our worship service.  Response has been positive from all 

members. 

Changes in the worship service, new educational programs, community outreach, new ministries, as well as a 

new cooperation with M. I. Lewis, has brought a climate of excitement and eagerness to the church.  There is a 

renewed sense of purpose in reaching and serving God’s people. 
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><> 

For the past fourteen years Westminster Presbyterian Church in Nacogdoches has been in partnership 
with NOROC (New Opportunities for Romanian Orphaned Children).  NOROC is one of the many 
missions of the PC (USA).  The program was founded by the members of First Central Presbyterian 
Church in Abilene, Texas some 30 years ago during a time of crisis in Romania.  At the time the children 
in the orphanages were horribly neglected.  This was not due to a lack of caring, but simply a lack of 
resources.  In the orphanages, infants had their diapers changed twice a day whether or not they 
needed it and their bottles were given by propping it on a pillow.  At that time you did not hear the 
joyful noises of children playing, but there was absolute silence coming from babies and children who 
had no form of stimulation. 

                NOROC began by rising funds in Abilene and other places to pay retirees to go to the 
orphanages and feed, rock, sing to, and love the children.  The program has grown to include programs 
for youth, training in life skills for when the children turn 18, tutoring programs, Vacation Bible School, 
and several other programs.   NOROC has purchase property to build a recreation center for the 
children.  

                This past month seven orphans graduated from middle school and seven from high school 
which was unheard of a few years ago.  There have been some who have come through the program 
who have entered and received university degrees.  Thirty years ago about the only option for these 
children were to join gangs or resort to prostitution.  Many are still in danger of human trafficking.  

                Over the years we have had several of our members travel to Tulcea, Romania to work in the 
program.  Students who are in the Stephen F. Austin State University Freshman Leadership Academy 
have planned trips to Romania, and at least two students have completed internships in the NOROC 
program.  We are particularly excited that Erin Taylor, one of our Westminster college students will be 
leaving on July 12 for a twelve day trip with a college group to work in the Bible school and enjoy a 
cultural exchange. 

 

  

Please continue to share the stories of 

what is happening in your congregation!  

You may send them to Lynn Hargrove 

(lhargrove@pbyofnewcovenant.org). 
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FLAT CALVIN 

From John Knox Presbyterian 

Church 

 

In celebration of the 500th 

anniversary of the Reformation, 

you have the opportunity to take 

John Calvin with you wherever 

you go!  Flat Calvin loves to 

travel, eat supper with people, 

have picnics, go to the beach, 

enjoy a movie—he’ll go 

anywhere!   

FUN FACT—Although Calvin 

observed the Sabbath carefully, 

he did like to go bowling 

then.  He did not consider this 

work.  So if you go bowling, he 

would be right at home.  Just 

make sure you take pictures of 

him doing all the things you do 

this summer, and send them back 

to the church.   

On Reformation Sunday, October 

29, we’ll have a display of Calvin’s 

adventures with the John Knox 

congregation.  I’ll keep sharing 

Calvin FUN FACTS occasionally so 

we can all learn more about our 

ancestor in faith.  

 

You may use this picture as your 

very own “Flat Calvin”. Please 

send us pictures of the places you 

and Calvin visit to our Facebook 

page!  As we receive the pictures, 

we will post them in a separate 

tab titled "Calvin's Adventures" on 

our website.   
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B – Report of the Stated Clerk 
 

1. For action by the presbytery: 
 

a. To dismiss these Administrative Commissions for Ordination/Installation: 

 
1) Chad Lawson as pastor of First Presbyterian Church of Crockett at 4:00 pm 

on Sunday, May 28.  The candidate answered the questions of ordination 

and installation in the affirmative. 
 

2) TE Omar Rouchon as Associate Pastor of St. Philip Presbyterian Church of 
Houston at 11:00 am on Sunday, June 4.  The candidate answered the 
questions of installation in the affirmative. 

 
3) TE Lindsay Hatch as pastor of Heights Presbyterian Church of Houston at 

3:00 pm on Sunday, June 4. The candidate answered the questions of 
installation in the affirmative. 

 

4) TE Leigh Holder-Bobo as pastor of Alden Bridge Presbyterian Church of The 
Woodlands at 5:00 pm on Saturday, June 17.  The candidate answered the 
questions of installation in the affirmative. 

 
5) TE Andy Gans as pastor of Pines Presbyterian Church of Houston at 3:00 

pm on Sunday, June 25.  The candidate answered the questions of 
installation in the affirmative. 

 

 
2. For your information: 

a. Report from the congregation of Houston, St. Paul to purchase land on 
which to build.  Sufficient funds from the sale of the facility on Bellaire 
Boulevard will be netted to enable the purchase of the land and the 

building of a new facility without any mortgage indebtedness.  No 
permission from the presbytery is needed for this transaction.  The legal 
description for the property at 722 Bellaire Blvd., recorded on the Harris 

County Appraisal District at 7111 Southwest Freeway, is TR 5B, 
Sharpstown Acreage. 

  



21 | P a g e  
 

 

Thursday May 11, 2017 
 
Ms. Lynn Hargrove 
Stated Clerk of the Presbytery 
Associate General Presbyter 
Presbytery of the New Covenant 
1100 Lovett Blvd 
Houston, Texas 77006 
 
 
RE: Approval needed to move St. Paul Presbyterian Church to new location. 
 
 
Dear Ms. Hargrove: 
 
I’m writing this as the Co-Chair of the St. Paul. Building Committee. Our church is currently 
located at 7400 Bellaire Blvd. at Highway 59.  We are under contract to sell our current 
property and relocate our church, building a new facility.  The selling price of our current 
church property is approximately $6.1 million. 
 
We are about to sign real estate papers to purchase the land so I need a very fast response 
from Presbytery.  I apologize for writing at the last minute.   We just learned that this step was 
necessary a couple of day ago.  Can you please share this with your colleagues at 
Presbytery? 
 
The location of the new site is at/near 11801 Hwy 6, Sugar Land, TX 77498 (Highway 6 and 
Voss Road.) 
 
The cost to purchase the new property is $1.9M?, plus the cost of constructing the new church. 
The architectural plans for the new church is not been completed but our strategy is to spend 
less than what we are selling our current property for, on both the land and new church 
construction. 
 
The method of payment will be from two sources: 1) mostly from the sale of our existing 
property, and 2) from funds raised in a capital campaign which is already underway, with 
collections and pledges on totaling around $300,000. 
 
After searching for nearly 2 years looking at numerous properties, we believe this is the best 
site for Saint Paul Presbyterian Church. It is located in the middle of the geographical area in 
which our members live, and is about 20 minutes away from our current church location. 
Because it is located further west from town, we were able to buy the land cheaply enough to 
purchase the property, design and build a new church, all  from the proceeds of the sale of our 
existing church.   
 
Under this plan we would not need to borrow for the basic land purchase and construction 
done portions done.  This particular site already has the drainage mitigation completed 
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underneath the existing land, so we would not need to sacrifice any of our site for that purpose. 
This leaves about 20% more land usable for the church, parking lots, playground etc. 
 
 During our search for possible sites, we have used two different fundraising specialists have 
helped us take a close look at the demographics of the various sites we have considered.  The 
property search and building committee has been meeting weekly for nearly 2 years so a lot of 
possibilities have been discussed. We did not reach this decision lightly and feel that we have 
done our due diligence well in selecting this site for our new church. 
 
The committee has mapped nearby churches and believes the new location at Voss and Hwy 
6 will not negatively impact other churches in the area.  Our Pastor, Kevin Boyd has spoken to 
Fred Seay, Pastor at First Church, Sugar Land (the closest Presbyterian Church to our 
location) and Fred has no objection. 
 
I hope this letter provides the information you need to approve our proposed transaction.  If not 
feel free to call me at 832-731-9555 or Pastor Kevin Boyd at 281-813-9395. 
 
Thank you in advance for your assistance with this matter. 
 
Yours in Christ, 
 
 
 
Dan Bawden, Co-Chair Building Committee 
St. Paul Presbyterian Church 
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C - Administrative Division Steering Committee 

 

1) Center Operations – no report 
 

2) Ecclesiastical Affairs – no report 

 
3) Finance – will appear in the Addendum materials 

 
4) Personnel 

 

a. approved Lynn Hargrove to be “acting” head of staff; 
b. approved revisions to the Volunteer Policies and Procedures (pages 24-33) 
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Presbytery of New Covenant 

VOLUNTEER POLICIES AND PROCEDURES  

Revised by Personnel Committee 11/2016 

 

 

 

 

 

 

 

 

 

PRESBYTERY OF NEW COVENANT 
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VOLUNTEER POLICIES AND PROCEDURES MANUAL 

Introduction 
Welcome to the staff of the Presbytery of New Covenant.  You are important to the overall mission of the 

Presbytery and in ministering to others on the staff.  All Church volunteers—both programmatic and clerical 

staff—should be cognizant of the unique circumstances associated with employment in a religious setting.  Part 

of the essence of and rationale underlying the Church as an institution is its concern and care for individuals.  As 

such, every volunteer bears some responsibility for “Ministry” in the broad sense of communicating that 

concern.  In a world of impersonal institutions, the Church should—indeed must—be a place where people are 

recognized as human and valuable.  No volunteer should ever be too rushed to offer a greeting or kind word or 

too harried to be polite.  Of such minor interactions are major differences made.  An atmosphere of caring, 

concern, and warmth must permeate the contacts between the Church’s volunteers and all who come seeking 

its comfort. 

The purpose of this Volunteer Manual is to let you know what is expected of you as a volunteer of Presbytery of 

New Covenant and what you can expect from the Presbytery.  Throughout this document, references to the 

term presbytery are capitalized when it refers to Presbytery of New Covenant. 

The Mission of Presbytery of New Covenant  

Mission Statement  

Presbytery of New Covenant: 

Confessing Jesus as Lord; 

Connecting one another together in ministry; 

Challenging one another for mission. 

Vision Statement  

The Presbytery of New Covenant grows congregations that passionately engage their communities to make 

disciples for Jesus Christ. 

Priorities  

The priority of Presbytery of New Covenant is connecting congregations for common mission and being a 
resource to enable: 

 Making new believers through evangelism and new church development 

 Transforming congregations 

 Developing leaders 
 

Purpose and Application of this Manual 
This Volunteer Policies and Procedures Manual applies to volunteers of Presbytery of New Covenant.  It is 

intended to provide guidelines and summary information about the Presbytery’s personnel policies, procedures, 

benefits, and rules of conduct. This Manual does not create contractual rights to any of these policies or 
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procedures nor does it alter an individual’s status as volunteer.  The Presbytery of New Covenant reserves the 

right to amend or change these policies and procedures from time to time at its sole discretion. 

 Volunteer is the term used for those who provide services for the presbytery and receive no benefits or 

remuneration.  Volunteers include persons elected or appointed to serve on boards, committees, and 

other groups.  For purposes of this policy, volunteers are treated under these guidelines specific to 

volunteers. 

Equal Opportunity 
It is the policy of Presbytery of New Covenant to provide equal opportunity to all persons regardless of race, 

color, sex, marital status, creed, national origin, age, disability, or veteran status.  This policy applies to every 

aspect of volunteering including, but not limited to, recruitment, selection, assignment, transfer, compensation, 

and disciplinary action.  All management and supervisory personnel are responsible for the implementation of 

and the adherence to the Equal Opportunity policy. 

 

Background Check  

All potential and existing volunteers are required to submit to confidential drug, criminal and sex offender 

background checks prior to volunteer activities.   

 

COMPENSATION POLICIES  
Volunteers are not subject to hourly pay as their attendance is at their discretion. 

 

Reimbursement for Business and Professional Expenses 

Volunteers are not subject to reimbursement for transportation or other expenses in the course of their duties 

which may include out of the office errands. 

 

PROFESSIONAL, CIVIC, AND PUBLIC AFFAIRS 
ACTIVITIES 

Ethics 

It is the policy of the Presbytery that all of its volunteers should maintain the highest standards of integrity, 

honesty, and ethical conduct.  The volunteer is responsible for adherence to this policy, and any violation is 

subject to disciplinary action, including termination.  While good judgment is a basic requirement of business 

conduct, the following guidelines are applicable. 

 No volunteer shall engage in activities that could produce a real or apparent conflict between the 
personal interests of the volunteer and interests of the Presbytery or that could affect the 
independence of the volunteer’s judgment. 
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 No volunteer shall use or disclose confidential information for private benefit of self, associate, or 
any other person, business, or organization. 

 No volunteer shall, while on the job or acting as representative of the Presbytery, solicit customers 
or vendors to hire or contract with them for any outside work. 

 No volunteer shall use Presbytery affiliation with the intention of securing special consideration.   

 No volunteer shall accept entertainment, gifts, cash, or similar items from vendors, suppliers, or 
others with whom the Presbytery deals except as described under Conflicts of Interest. 

 Volunteers shall report to their supervisor any direct or indirect financial interest they have in any 
organization that deals with the Presbytery.   

 Volunteers are expected to perform in a manner which will protect and preserve the Presbytery’s 
assets, including its reputation for honest dealings and respect for law and the rights of others. 

Any volunteer who is in doubt as to whether a specific activity is in violation of this policy should seek guidance 

from the General Presbyter. 

Conflicts of Interest 

While the Presbytery recognizes the right of volunteers to engage in political and other activities in their 

personal lives, volunteers are restricted from participation in any activities which would place them in a conflict 

(either financially or morally/ethically) with the legitimate interests of the Presbytery.  Any volunteer who has 

any doubt as to conflict of interest regarding outside interests or activities should request a review by the 

General Presbyter.   

Volunteers are not allowed to solicit, obtain, accept, or retain any personal benefit from any supplier, vendor, 

member, individual, or organization doing or seeking business with the Presbytery.  As used here, personal 

benefit means a gift, gratuity, favor, service, and compensation in any form, discount, special treatment, or any 

monetary value 

Confidentiality 

Frequently, their normal duties and responsibilities will bring Presbytery volunteers into contact with 

confidential information about members of the Presbytery, its congregations, or others.  All Presbytery 

volunteers should be particularly sensitive to the need to maintain the integrity of this information.  These 

concerns are particularly relevant with respect to information relating to counseling or pastoral care.  Disclosure 

of confidential information compromises both the volunteers and the Presbytery and seriously erodes the 

confidence of others in the ministry of the Presbytery.  Volunteers may not disclose, duplicate or use this 

information except as required in the performance of their duties with the Presbytery.  Breach of confidence is 

grounds for immediate dismissal. 

Alcohol, Drugs, and Controlled Substances 

The use, sale, transfer, possession, or being “under the influence” of alcohol, drugs, or controlled substances 

when on duty, on Presbytery property, or in Presbytery vehicles is prohibited.  In addition, off duty conduct 

which may adversely affect the reputation or interests of the Presbytery is prohibited.  “Under the influence” for 

the purpose of this policy, is defined as being unable to perform work in a safe or productive manner, and/or 

being in a physical or mental condition which creates a risk to the safety and well-being of the affected 

volunteer, other co-workers, the public, or Presbytery property. 
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Violation of this policy may result in disciplinary action, up to and including possible termination. 

Sexual Harassment 

The Presbytery will not tolerate any form of sexual harassment.  Such conduct on the part of any volunteer will 

result in disciplinary action which may include reprimand, suspension and/or removal. 

Such conduct, when experienced or observed, should be reported as soon as possible to the General Presbyter 

or the Chair of the Personnel Committee. An immediate, thorough investigation will be conducted and a report 

presented to the Personnel Committee or the Administrative Division Steering Committee, as appropriate. The 

General Presbyter will conduct the investigation or may request the Chair of the Personnel Committee to 

conduct the investigation and report to the General Presbyter.  Should the allegation involve the General 

Presbyter, the Chair of the Personnel Committee will conduct the investigation and report to the Personnel 

Committee or Administrative Division Steering Committee. Depending on the results of the investigation and the 

actions deemed necessary, the Administrative Division Steering Committee Chair will report to the General 

Council and seek approval of action to be taken if necessary. In all cases, care will be taken to protect the privacy 

of all parties involved, to the extent possible.  

Sexual Misconduct 

The Presbyterian Church (U.S.A.) and the Presbytery hold as a central value that all persons should be treated 

with dignity and respect.  All volunteers are expected to behave responsibly in their personal conduct regarding 

issues of sexual behavior 

I. INTRODUCTION 

The people of God live out their faith in the midst of a particular historic reality.  Inherent in every time are 

promise and possibility, opportunities for the ministry and mission of the Church of Jesus Christ to be carried 

forth.  The last quarter of the twentieth century has demanded that the Presbytery deal with issues related to 

human sexuality.  While we affirm that God created humankind as male and female to live together in ways 

which proclaim the worth and dignity of each individual, human sexuality regrettably has often become a basis 

for oppression, degradation, violation, and injustice – a manifestation of sin.  Those doing the work of the 

presbytery bear particular responsibility in these matters. 

II. DEFINITIONS 

 A.  Sexual harassment defined as follows:  Unwelcome sexual advances; requests for sexual  
favors; distribution or willful display of sexually explicit material; and other verbal or physical 
conduct of a sexual nature constitute sexual harassment when: 
 

 1. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual’s assignment, or their continued status in an institution; or 

 2. Submission to or rejection of such conduct by an individual is used in the basis for decisions 

affecting such individual; or 

 3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s 

performance by creating an intimidating, hostile, or offensive environment based on the 

judgment of the affected individual. 

     B.  Sexual Misconduct is the comprehensive term used in this policy to include: 

  1. Child sexual abuse as defined in II.B; and 
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  2. Sexual harassment as defined in II.C; and 

  3. Rape or sexual contact by force, threat or intimidation; and 

 4. Sexual malfeasance as defined for this policy as follows:  the breach of trust expressed in 

deliberate physical contact with the breast, buttock, or genital area within a ministerial 

employment, leadership, counseling or professional relationship; and   

 C.  Victim or Survivor is the term used to identify the person injured by sexual misconduct defined 

above. 

III. POLICY STATEMENT 

Sexual misconduct is a violation of the principles set forth in scripture and of the ministerial, employment, 

leadership, counseling and professional relationship.  Sexual misconduct is an abuse of the power of a 

Presbytery position.  It is never permissible.  This policy applies to all volunteers serving in any ministry or work 

authorized by the Presbytery.  Any person found in violation of this policy is subject to action under the Rules of 

Discipline, Book of Order.  Through this policy, the Presbytery: 

 A.  Affirms a standard of ethical behavior consistent with scripture and secular law: 

 B.  Seeks to serve the peace and purity of the church; 

 C.  Offers a “model policy” for sessions to use; and 

        D.  Affirms that all persons covered by this policy are expected to comply with the applicable laws   of the 

State of Texas. 

 

MISCELLANEOUS PROVISIONS 

Personal Appearance 

Volunteers’ appearance reflects not only on them individually, but on the Presbytery as well.  Volunteers’ are 

expected to take pride in their appearance and to strive to achieve a positive and appropriate image when 

representing the Presbytery. 

Personal Calls 

Presbytery telephones are provided for Presbytery related purposes and are a vital part of our ministry.  

Volunteers must keep personal calls brief and to a minimum.  Personal long distance calls may not be made 

without maintaining accurate records and reimbursing the Presbytery for the cost of the call, and should be 

limited to emergencies and unusual circumstances. 

Use of Electronic and Voice Mail Systems 

The Presbytery’s computer and telephone systems provide for the use of electronic mail (“e-mail”) and voice 

mail to facilitate volunteers’ communication in the performance of their responsibilities. These communication 

systems are explicitly the property of the Presbytery.  Volunteers must observe certain policy constraints in 

using these systems. The Presbytery will not tolerate the use of these systems for a volunteer’s personal use to 

transmit or store harassing or libelous messages. The Presbytery will ordinarily protect the privacy of volunteers 
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regarding e-mail or voice mail messages; however, the Presbytery reserves the right to monitor messages to 

enforce the provisions of this policy. 

Internet 

Internet access requires proper conduct of end users who must adhere to strict guidelines.  These guidelines are 

provided here to inform users of their responsibilities.  If a user violates any of these provisions, the user’s 

INTERNET privileges will be reviewed, may be terminated and future access denied.  The Presbytery does not 

assume responsibility for inappropriate materials acquired through Internet access at the Presbytery. 

 

Internet, Software, and Electronic Mail Terms and Conditions 

1)  Acceptable Use - The use of a Presbytery account must be in support of education and research and 
consistent with the objective of the Presbytery.  Use of another organization’s network or computing 
resources must comply with the rules appropriate for that network.  Transmission, retention or invited 
receipt of any sexually explicit material or material in violation of any federal or state regulation is 
prohibited.  This includes, but is not limited to:  copyrighted materials, threatening or obscene material, or 
material protected by trade secret.  Use for commercial activities is not acceptable.  Use of product 
advertisement or political lobbying is also prohibited. 

2) Privileges - The use of Internet, church-purchased software and hardware, and electronic mail is a privilege, 

not a right, and inappropriate use will result in a cancellation of some or all of those privileges and 

appropriate disciplinary action including discharge.  The system administrator and administrative staff will 

deem what is inappropriate use.  Inappropriate use includes, but is not limited to, the uses described in 

paragraph 1, above.  The system administrator may close an account at any time as required.  The 

administration and staff may request the system administrator deny, revoke, or suspend specific user 

accounts. 

a.    Volunteers should be aware that they have no right of privacy with respect to any information or file 

maintained in or on the Presbytery’s property or transmitted or stored through Presbytery computer 

systems, voice mail, e-mail, or other technical resources. The Presbytery may override any applicable 

passwords for purposes of intercepting, inspecting, investigating, or searching a volunteer’s 

computerized files or transmissions, voice mail, e-mail or any other Presbytery media in which 

information is stored or transmitted. 

b. It is the joint responsibility of management and all volunteers to ensure that Presbytery’s computer 

systems and other technical resources are used appropriately, that is, consistent with Presbytery’s 

standards of ethical conduct and relevant policies.  If connectivity to the Internet should be provided by 

the Presbytery to volunteers, the only purpose will be to support the advancement of the Presbytery’s 

goals and objectives.  Therefore, browsing the Internet for leisure is not permitted with Presbytery’s 

equipment. 

c. By their very nature, Internet communications are not private.  The integrity and confidentiality of 

information are not guaranteed.  Therefore, volunteers should not allow sensitive or confidential 

information to be transmitted or accessed via the Internet. 

d. Volunteers may access only files or programs, whether computerized or not, that they have permission 

to enter.  They should not retrieve or store files on Presbytery equipment that are not intended for 

Presbytery’s purposes.  Unauthorized review, duplication, dissemination, removal, damage or alteration 
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of files, passwords, computer systems or programs, or improper use of information obtained by 

unauthorized means, shall be grounds for disciplinary action, up to and including discharge. 

 

3) Netiquette - Network users are expected to abide by the generally accepted rules of network etiquette.  

These include (but are not limited to) the following: 

 Be polite. Refrain from abusive messages to others. 

 Use appropriate language. 

 Do not give out private information including addresses and/or phone numbers over the 
Internet. 

 Note that electronic mail (e-mail) is not guaranteed to be private.  People who operate the 
system do have access to all mail.  Messages relating to or in support of illegal activities should 
be reported to the authorities and are strictly forbidden. 

 The use of the network in a way that disrupts other users is prohibited. 

 All communications and information accessible via the network should be assumed to be private 
property. 

 CHAT lines are prohibited except in a supervised group setting. 

4)  Warranties – The Presbytery makes no warranties of any kind, whether expressed or implied, for the service 
it is providing.  The Presbytery will not be responsible for any damages suffered. This includes loss of data 
resulting from delays, non-deliveries, mis-deliveries, or service interruptions caused by its own negligence 
and errors or omissions of the user.  Use of any information obtained via the Internet is at the user’s own 
risk.  The Presbytery does not assume responsibility for the accuracy or quality of information through the 
access provided. 

5)  Security - Security on any computer system is a high priority, especially when the system involves many 
users.  Users are encouraged to identify security problems on the network and report them to the system 
administrator.  Users will not demonstrate the problem to other users.  Users will use only their own specific 
login and password and not give their password to other persons.  Users will not attempt to learn any 
system passwords or attempt to login as the system administrator. 

6)  Vandalism - Any malicious attempt to harm or destroy the Presbytery’s software or hardware, the data of 
another user, the Internet, or any of the above listed agencies or other networks is prohibited.  This includes 
but is not limited to the uploading or creation of computer viruses. 

7)  Personal Software - In keeping with copyright laws, no software may be installed on any Presbytery 
computer or file server without express permission of the system administrator. Software belonging to the 
Presbytery may not be copied by volunteers under any circumstances. 

8)  Photo, Audio, or Video Release – The Presbytery reserves the right to use staff names, pictures, and 
videotape taken, as well as any photos or video supplied to the Presbytery by the staff, without 
remuneration to such persons or suppliers. 

9)  The Presbytery reserves the right to use member productions to support the curriculum and for 
demonstration purposes without remuneration to volunteer authors. 

 

Volunteer Health and Safety 

The health/safety of volunteers and others on Presbytery property is of utmost concern.  It is the policy of the 

Presbytery to strive constantly for the highest possible level of safety in all activities and operations, and to carry 

out our commitment in compliance with all appropriate health/safety standards applicable to our ministries and 
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organization by enlisting the help of all volunteers to ensure public areas and work areas are free of hazardous 

conditions. 

The Presbytery will make every effort to provide working conditions that are healthy and safe, and volunteers 

are expected to be equally conscientious about work place safety, including proper work methods, reporting 

potential hazards, and lessening observed hazards.  Unsafe conditions in any work area or public area that might 

result in an accident should be reported immediately to your supervisor.  The Presbytery’s safety policy and 

practices will be strictly enforced, including possible termination of volunteers found to be willfully negligent in 

the safe performance of their jobs. 

The Presbytery expects its volunteers to conduct themselves in a safe manner.  The Presbytery expects 

volunteers to use good judgment and common sense in matters of safety, observation of safety rules posted in 

various areas, and compliance with all OSHA and state safety regulations. 

If a volunteer is injured in connection with a service on New Covenant’s building or ground, regardless of the 

severity of the injury, the volunteer must immediately notify their supervisor, unless emergency conditions exist 

or notification is not practical.  In such cases, it will be the responsibility of the supervisor to seek necessary 

medical attention and complete required reports.  In any case of serious injury, volunteers are to receive prompt 

and qualified medical attention followed by the filing of necessary reports.  Should an injury prevent a volunteer 

from returning to work for more than two days, the volunteer’s supervisor will see that the Business Office and 

the Worker’s Compensation carrier notify the volunteer of medical benefits under that condition.  If 

hospitalization is required by the injury, it is the volunteer’s responsibility to notify the Director of 

Finance/Presbyterian Center Operations prior to or upon entry into the hospital. 

 

Access to Presbytery Property 

It is important that the Presbytery have access at all times to Presbytery property, as well as other records, 

documents, and files.  As a result, the Presbytery reserves the right to access volunteer offices, work stations, 

filing cabinets, desks, and any other Presbytery property at its discretion, with or without advance notice or 

consent. 

 

Volunteer Parking  

Volunteers park at their own risk and the Presbytery will not be responsible for theft or damage to any vehicles 

parked on or near Presbytery property.  Likewise, the Presbytery will not be responsible for personal property 

left in vehicles that is lost, damaged, stolen, or destroyed. 
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VOLUNTEER STATEMENT OF ACKNOWLEDGMENT 
By my signature below I acknowledge that I have received, read, and understood the Presbytery’s Personnel 

Policies and Procedures Manual and The Child Protection Policy.  I understand that these documents provide 

guidelines and summary information about the Presbytery’s personnel policies, procedures, benefits, and rules 

of conduct.  I also understand that it is my responsibility to comply with all standards that have been 

established.  I further understand that the Presbytery reserves the right to modify, supplement, rescind, or 

revise any provision, benefit, or policy from time to time, with or without notice, as it deems necessary or 

appropriate. 

I also acknowledge that both the Presbytery and I have the right to terminate the volunteer relationship at any 

time, with or without cause or advance notice. 

 

       

Volunteer’s Name (Please Print) 

 

       

Volunteer’s Signature 
 

        

Date 

 

       

Witnessed by: 
 

       

General Presbyter or Immediate Supervisor 

 

       

Date 
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D - Committee on Ministry 

July 15, 2017 
 

I.   RECOMMENDATIONS TO PRESBYTERY ACTIONS: 

1.  The committee recommends and moves that the Pastoral Call between Beaumont, St. Andrews and their 

Interim Pastor TE Emmett Powers; with ¾ vote of presbytery;   as Designated Pastor for four years effective 

August 1, 2017 ending July 31, 2021.    COM approved 6/30/17. 

Salary  $65,625.00 

Housing and Utility Allowance    16,400.00 

Auto Allowance – vouchered - max      8,000.00 

Books, Professional Dues – vouchered – max      2,500.00 

Cell Phone      1,800.00 

Board of Pensions Dues    29,939.13 

Study Leave Allowance    cumulative for 3 years     2,400.00 

Study Leave                       cumulative for 3 years     2 weeks 

Vacation      4 weeks 

Social Security Compensation up to 7.65%     6,274.91 

Annual Review  

 

RATIONALE: 

The leadership of the St. Andrew’s Presbyterian Church in Beaumont has been approached by a large number of 

congregants asking to keep Emmett as our Designated Pastor. With so many requesting that, the church leadership 

investigated the possibility.  It is now known that it can be done and we wish to move forward. 

 

Emmett is universally respected and loved by our congregation. He is an inspirational speaker, has a deep faith 

that corresponds to our congregation, has resolved issues from losing our pastor of over 27 years, is leading us 

into a new vision for our future and has been successful in not only getting former members to return, but has 

recruited new members from outside the church. Both Emmett and his wife feel loved and welcomed by this 

congregation and want to continue that relationship as do we.  

 

2.  The committee recommends and moves that TE Marie Mickey be granted Honorably Retired status effective 

6/15/17. 

 

3.  The committee recommends and moves that TE Andy Dearman be granted Honorably Retired status effective 

10/16/17. 

 

4.  The committee recommends and moves that TE David Wells be granted Honorably Retired status effective 

7/1/17. 

 

5.  The committee recommends and moves that TE Casey Jones be granted Honorably Retired status effective 

6/1517. 

 

6. The committee recommends and moves that TE Rick Myers be granted Honorably Retired status effective 

12/31/17. 

 

II. ACTIONS TAKEN ON BEHALF OF PRESBYTERY 

 

New Member of Presbytery 

1.  TE Paul Kucera nominated to serve as pastor of Bethel Presbyterian Church, West Columbia, TX effective 

6/12 /17.   Sustained examination of Committee on Examination on 4/22/17; COM sustained the examination 
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5/2/17 and approved the Pastoral Call.  COM approved compensation 4/4/17 4, 2017. (Statement of Faith following 

the COM Report) 

Salary  $30,650 

Housing, Utilities Allowance   26,000 

Reimbursement of Self Employment Contribution (SECA) 7.65%     2,350 

Auto Allowance @ IRS Rate     6,000 

Books, Professional Dues, cell phone     1,000 

Board of Pensions Dues     FULL 

Study Leave Allowance      (cumulative for 3 years)     1,700 

Study Leave                         (cumulative for 3 years) 2 ½  weeks 

Vacation   4 weeks  

Annual Review  

Formal Education:  1993    BA    English, Portland State University, Portland OR 

                                1996    MA   American Literature, University of Connecticut, Storrs, CT  

                                2003    PhD   Nineteenth Century American Literature, Michigan State  

                                                          University, East Lansing, MI 

                                2011    MDiv  Austin Presbyterian Theological Seminary, Austin, TX 

Ordained 7/31/11; Transferring from Milwaukee Presbytery 

 

April 4, 2017 COM Meeting 

1.   Received and approved Annual Reports for the following Honorably Retired Teaching Elders: 

John Alexander  Thomas Atkins   Davis Barnes  Bryan Cannon 

Shelley Craig  Howard Edington              Adan Garcia  Raymond Harper  

Warren Johnson     Jack Kennon   Steve Kerr  Charlotte Kibler 

Suk In Kim   Calvin Koomey   Robert Leslie                  Wm Stewart McColl  

Gayle Perkins  Carroll Pickett                             Louise Row  Harry Slye  

Wilbur Stambaugh  Charles Teykl   Steve Thorney  Edward Triem 

Walter Westcott  Bruce Williams   John Williams Wade      Ray Gearing  

Don Davidson  Bryan Kile                                   Richard Kleiman 

 

2.  Appointed Transitional Teams  

a.  Houston, St. Stephens - RE Gayle Smith and TE Jim Currie 

b.  Huntsville, First - TE Steve Newton and RE James Hooper  

 

3.  Approved MIF - Nacogdoches, Westminster – Associate Pastor       

        

4.  Approved Changes in Terms of Compensation  

a.  Between TE Brian Wiggins and Lufkin, First effective 1/1/17 

Salary  $42,000  $42,000 

Housing, Utilities Allowance   26,000    26,000 

Reimbursement of Self Employment Contribution (SECA) 7.65%       1,685 

Auto Allowance @ IRS Rate     8,000      8,000 

Books, Professional Dues, cell phone        960         960 

Board of Pensions Dues   25,550    26,165 

Study Leave Allowance      (cumulative for 3 years)     2,135      2,135 

Study Leave                         (cumulative for 3 years)   2 weeks   2 weeks 

Vacation   4 weeks    4 weeks 

Reimbursement of Self Employment Contribution (SECA)  7.65%        5,355 

Annual Review      12/17 

 

b.  Between TE John Burnham and Houston, St. John’s effective 1/1/17 

Salary  $35,666  $41,449 

Housing, Utilities Allowance   35,449    37,274 
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Other  direct compensation/reimbursement     5,871      3,791 

Other Allowance or Insurance Payments     2,217      1,908 

Auto Allowance @ IRS Rate     4,950         950 

Books, Professional Dues, cell phone     2,100      2,100 

Board of Pensions Dues   28,927    30,814 

Study Leave Allowance      (cumulative for 3 years)     1,575      1,575 

Study Leave                         (cumulative for 3 years)   2 weeks   2 weeks 

Vacation   4 weeks    4 weeks 

Matching employer contributions to PC(USA)     3,791         - 

Reimbursement of Self Employment Contribution (SECA)  7.65%     6,063      6,458 

Annual Review      2/14/17 

      

c.  Between TE Ted Foote, Jr. and Bryan, First effective 1/1/17 

Salary  $60,595  $61,201 

Housing, Utilities Allowance   19,411    19,411 

Reimbursement of Self Employment Contribution (SECA) 7.65%     6,120      6,167 

Auto Allowance @ IRS Rate   (up to)     4,000      4,000 

Board of Pensions Dues   31,411    31,674 

Study Leave Allowance      (cumulative for 3 years)     2,325      2,325 

Study Leave                         (cumulative for 3 years)   2 weeks   2 weeks 

Vacation   4 weeks    4 weeks 

Reimbursement of Self Employment Contribution (SECA)  7.65%     6,120      6,167 

Annual Review      7/17 

     

d.  Between TE Marie Mickey and Bryan, First effective 1/1/17 

Salary  $42,396  $43,688 

Housing, Utilities Allowance   17,911    17,911 

Reimbursement of Self Employment Contribution (SECA) 7.65%     4,613      4,712 

Auto Allowance     @ IRS 

Rate 

   @ IRS 

Rate 

Board of Pensions Dues   22,694    23,209 

Study Leave Allowance      (cumulative for 3 years)     2,135      2,135 

Study Leave                         (cumulative for 3 years)   2 weeks   2 weeks 

Vacation   4 weeks    4 weeks 

Reimbursement of Self Employment Contribution (SECA)  7.65%     4,613      4,713 

 

5.    Approved renewal on contract between TE Joyce Boehnke and Angleton, Bethel as Stated Supply for one 

year effective 1/1/17, ¼ time   -  Salary $70 a week. 

 

6.  Approved dissolving the relationship between TE Alex Lee-Cornell and Houston, St. Stephens effective 

4/23/17. 

 

7.  Approved Parish Associate Contract between Pasadena, First and TE Pat Abrams for one year  

effective 2/17 with no remuneration. 

 

8.  Approved renewal of commission between CRE James Mayer and Houston, St. Luke’s  the term is  

for three years effective 3/15/17 to 3/15/2020; with the following functions:  Lord’s Supper and  

baptism perform or assist as directed by TE Scott Harbison; with no compensation. 

 

9.  Approved renewal of commission between CRE James Mayer and Vitas Health Care Hospice the  

term is for three years effective 3/16/17 – 3/15/2020; with the following functions: Lord’s Supper as  

part of duties for patients with no clergy contact and cannot attend worship and baptism upon  

request for shut in hospice patients. 
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10.  Approved TE Amy Klinkovsky’s work as of Director of UCM-Aggieland as a validated ministry of 

presbytery. 

 

May 2, 2017 COM Meeting 
1.  Approved Annual Report for CRE Jim Mayer at Houston, St. Luke’s; noted that he has not taken healthy 

boundaries training. 

 

2.  Approved Annual Report for CRE Jim Mayer at Vitas Hospice Ministry; noted that he has not taken healthy 

boundaries training. 

 

3.  Received and approved Annual Report from TE Jack Barden. 

 

4.  Provisionally approved the following Honorably Retired Teaching Elders, noting they have not taken healthy 

boundaries training as of 5/2/17: 

Pat Clark  Wilma Harris  Chang-Ju (Paul) Lee  Debbie Leo    

Gerald McKenny Clarence Magee Jr,         Debbie Measells  David Northcutt                          

Daniel Walker   Phineas Washer Jr        John Linton                                Clarence Weaver 

 

5.  Granted permission to elect PNC 

a.  Beaumont, St. Andrew’s - DPNC 

b.  Houston, Grace Taiwan –Pastor 

 

6.  Appointed a Liaisons and /or Transition Teams and/or moderator 

a.  Houston, Pathway –RE Chuck Johnson and TE Becky Downs  

b.  Bryan, First – Liaison – TE Barrett Ingram  

c.  Silsbee, First  - TE Sharon Gazaway, moderator 

d.  Galveston, Westminster  - TE Ed Wolf and RE Hilda Garcia 

e.  Huntsville, First – TE Steve Newton will moderate the session. 

 

7.  Approved MIF for Houston, Grace Taiwan 

 

8.  Approved Ordination and/or Installation Commissions 

a. To ordain and install Chad Lawson to serve as pastor of Crockett, First on 5/28/17 at 4 pm 

To preside and propound the constitutional questions:  TE David Green, Moderator, Conroe, First 

To preach the sermon:  TE Dr. Blair Monie, Austin Presbyterian Theological Seminary, Austin, TX 

To charge the pastor:  TE Dr. CD Weaver, Honorably Retired, New Covenant Presbytery 

To charge the congregation:  TE Laureen Suba, Member at Large, New Covenant Presbytery 

To complete the commission:  RE Beverly Moore, Crockett, First 

 

b. Install TE Lindsay Hatch to serve as pastor of Houston, Heights on 6/4/17 at 3 pm 

To preside and propound the constitutional questions:  RE Connie Nyquist, Former Moderator PNC;  

Houston, Clear Lake 

To preach the sermon:  TE Katrina Pennington, Associate Pastor, Houston, Clear Lake 

To charge the pastor:  RE Julie MacLemore, Houston, St. Philip 

To charge the congregation:   RE Barry Webb, Pasadena, First 

To complete the commission:  RE Terry Myers, Houston, Heights and Rev. Travin Roquemore, Non- 

Denominational, Houston, TX 

 

c. Install TE Omar Rouchon to serve as Designated Associate Pastor of Houston, St. Philip on 6/4/12 at 11 am 

To preside and propound the constitutional questions:  RE Shelley Hernandez, Former Moderator NCP;    

  Houston, Pathways 
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To preach the sermon:  TE John Wurster, Pastor, Houston, St. Philip 

To charge the pastor:  TE Keatan King, Associate Pastor, Houston, St. Philip 

To charge the congregation:  TE Greg Han, Member at Large, New Covenant Presbytery 

To complete the commission:   TE Dr. Rose Niles, Austin Presbyterian Theological Seminary; TE Lynn   

  Hargrove, Stated Clerk, New Covenant Presbytery; RE Kate Crary, Houston, St. Philip; and RE Sharon   

  Darden, Houston, Pinecrest 

 

9.   Approved term of compensation  

a. Between TE Jim Currie and Pasadena, First effective 1/23/17 

Salary   $36,000   $36,000 

Housing and Utility Allowance     16,500     16,500 

Auto Allowance @ IRS Rate       3,000       3,000 

Board of Pensions Dues    25,725    25,725 

Study Leave Allowance    cumulative for 3 years      2,000      2,000 

Study Leave time              cumulative for 3 years    2 weeks   2 weeks 

Vacation    4 weeks   4 weeks 

Annual Review       TBD 

 

June 6, 2017 COM Meeting 

1.  Received and approved Annual Report for CRE Jane Whitney 

 

2.  Received and approved Annual Report for CRE Debra Battise-Kleinman 

 

3.  Received and approved Annual Reports for the following Teaching Elders: 

Vicky Jones  Paul Hooker  Margaret Desmond  Howard Reed 

Katherine Doehring  

       

4.  Granted Katy, Grand Lakes permission to elect an APNC 

   

5.  Approved Installation Commissions  

a.   To install TE Dr. Heather “Leigh” Holder-Bobo as pastor at The Woodlands, Alden Bridge, on 6/17/17 at 5 

pm. 

To preside and propound the constitutional questions: TE Dr. David Green, Moderator, Pastor, Conroe,  

  First 

To preach the sermon:  TE Dr. Cynthia Holder-Rich, Maumee Valley Presbytery  

To charge the pastor:  TE Kristin Galle, Interim Pastor, Houston, Spring Branch 

To charge the congregation:  TE Laura Grice, Associate Pastor, The Woodlands Community, Woodlands 

To complete the commission:  RE Anna Marion, Cleveland, St. Luke’s; RE Randy Moore, The 

Woodlands,  

  Alden Bridge; RE Sharon Darden, Houston, Pinecrest and RE Charles Dunagan, Houston, Northwoods 

          

b. To install TE Andrew J. Gans “Andy” as pastor at Houston, Pines on 6/25/17 at 3 pm 

To preside and propound the constitutional questions: TE Dr. David Green, Moderator, Pastor, Conroe,  

  First 

To preach the sermon:  TE Dr. Ron Watson, Trinity PC, Palm Coast, FL 

To charge the pastor:  TE Kristin Galle, Interim Pastor, Houston, Spring Branch 

To charge the congregation:  RE Charles “Chuck” Johnson, Houston, St. Philip 

To complete the commission:  RE Inku Han, Houston, Pines and RE Mary Marcotte, Associate General  

  Presbyter, The Presbytery of New Covenant 

 

6.  Approved MIFs  

a. Huntsville, First – Interim Pastor 
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b. Houston, Spring Branch – Pastor  

c. Beaumont, St. Andrew’s – Designated Pastor 

 

7.  Granted Baytown, Faith permission to elect a CO Pastor-PNC 

      

8.  Approved closing the position of Designated Associate Pastor at Houston, Pathways. 

   

9. Approved revised Laboring Inside/Outside the Bounds guidelines/policy.  (Following COM REPORT) 

 

10.  Approved revised Contract for Commissioned Ruling Elder.  (Following COM REPORT) 

 

11.   Approved dissolving the relationship between TE Marie Mickey and Bryan, First effective 6/15/17. 

 

12.  Approved dissolving the relationship between TE Tim Marquez and Houston, Pathways effective 7/31/17. 

 

13.  Approved dissolving the relationship between TE Shawn Kang and Houston, Pathways effective 6/30/17. 

 

14.  Approved dissolving the relationship between TE Melissa Krabbe and Galveston, Westminster effective 

5/21/17. 

 

15.  Approved dissolving the relationship between TE Ryan Kim and Houston, Korean Central effective 4/3/17. 

 

16.  Approved Parish Associate Contact between TE Victor Dindot and Navasota, First, effective 6/7/17 for one 

year with no remuneration. 

 

17.  Approved transfer of membership for TE Benjamin H. Stewart III effective 6/6/17 to Mid-Kentucky 

Presbytery. 

 

18.  Approved Changes in Terms of Compensation 

a.  Between TE Shawn Kang and Houston, Pathways effective 1/1/17 

Salary  $30,300.72   $30,300.72 

Housing and Utility Allowance    22,603.44     22,603.44 

Reimbursement of SECA         312.67          312.67 

Auto Allowance Reimbursement @ IRS Rate in excess of 7.65%      1,200.00       1,200.00 

Board of Pensions Dues    20,787.23     20,787.23 

Study Leave Allowance    cumulative for 3 years      1,600.00       1,600.00 

Study Leave cumulative for 3 years     2 weeks     2 weeks 

Vacation     4 weeks     4 weeks 

Reimbursement of SECA up to 7.65%      4,047.17      4,047.17 

 

b.  Between TE Timothy Marquez and Houston, Pathways effective 1/1/17 

Salary  $12,612.00   $14,612.00 

Housing and Utility Allowance    29,388.00     29,388.00 

Auto Allowance Reimbursement @ IRS Rate in excess of 7.65%      2,000.00       2,000.00 

Board of Pensions Dues    15,820.00     16,060.00 

Study Leave Allowance    cumulative for 3 years      1,750.00       1,750.00 

Study Leave cumulative for 3 years     2 weeks     2 weeks 

Vacation     4 weeks     4 weeks 

 

c.  Between TE Stephen Oglesbee and Houston, Clear Lake effective 4/1/17 

Salary  $70,632.00   $74,635.00 

Housing and Utility Allowance    50,000.00     50,000.00 

Other Allowance or Insurance      2,550.00       2,500.00 



40 | P a g e  
 

Books, Professional Dues      5,000.00       5,000.00 

Board of Pensions Dues    44,961.00     46,423.00 

Study Leave Allowance    cumulative for 3 years      1,670.00       1,670.00 

Study Leave cumulative for 3 years     2 weeks     2 weeks 

Vacation     5 weeks     5 weeks 

 

d.  Between TE Katrina Pennington and Houston, Clear Lake effective 4/1/17 

Salary  $26,700.00   $29,035.00 

Housing and Utility Allowance    40,000.00     40,000.00 

Books, Professional Dues      3,500.00       3,500.00 

Board of Pensions Dues    24,346.00     25,198.00 

Study Leave Allowance    cumulative for 3 years      1,670.00       1,670.00 

Study Leave cumulative for 3 years     2 weeks     2 weeks 

Vacation     4 weeks     4 weeks 

 

e.  Between TE Rachel Young and Houston, Clear Lake effective 4/1/17 half time.  

Salary  $  4,548.00   $  4,991.00 

Housing and Utility Allowance    25,000.00     25,000.00 

Books, Professional Dues      1,750.00       1,750.00 

Board of Pensions Dues    16,215.00     14,379.00 

Study Leave Allowance    cumulative for 3 years      1,670.00       1,670.00 

Study Leave cumulative for 3 years     2 weeks     2 weeks 

Vacation     4 weeks     4 weeks 

 

19.  Receive and approved Separation Ethic between TE Timothy Marquez and Houston, Pathways 

 

20.  Approved post retirement ministry relationship between TE David Wells and Houston International 

Seafarer’s  Ministry.  

 

21.  Approved transferring of membership for TE Alex Cornell-Lee to Grace Presbytery effective 6/6/17. 

 

22.  Approved transferring of membership for TE Ryan Cook to Presbytery of the West, EPC, effective  

6/6/17. 

 

23.  Approved renewal of Stated Supply contract between TE Robert Rush and Tomball, First, effective  

7/1/17, for one year. 

Salary $  25,037.00 

Housing Allowance     12,000.00 

Travel Reimbursement @IRS Rate       1,800.00 

Study Leave       1,000.00 

 

24.  Approved dissolving the relationship between TE Casey Jones and Pearland, First effective 8/31/17; with 

regrets and heartfelt thanks for his service. 

 

III.  INFORMATION 

1.  Healthy Boundaries Workshops held on the following dates: 

Grand Lakes, Katy, Monday, May 22 – TE Mark Downs will facilitate 

St Andrews Beaumont, Thurs, June 1 – TE Helen Deleon will facilitate 

1
st
 Pres Wharton, Wed, June 7 – TE Helen DeLeon will facilitate 

Presbytery office, Thursday, June 22 – TE Lynn Hargrove will facilitate 

 

2. Transitional Team Training held on June 6, 2017.  TE John Hirling led the training. 
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STATEMENT OF FAITH 
PAUL Q. KUCERA:  
 God is holy.  God is love.  God has no equal.  Everything is subject to God.  Everyone is answerable to 

God.  God created the universe, from the vastest galaxy to subatomic particles.  God is invested in creation and 

continues to create.  Creation testifies to its Creator. 

 

 Humanity, originally fashioned according to the Word and Spirit of God, prefers other words, other 

spirits.  Willful, forgetful, and inattentive, we cast ourselves into rebellion.  People fashion gods to suit 

themselves.  We would be authors of life; we show over and over that we are authors of suffering and death, 

reaping the woe we sow.  God pities us to the depths of His holy love. 

 

 Thus, the Father sent the Son among us by the Holy Spirit and the Virgin Mary, to recall and restore us to 

God’s life-giving promise.  Jesus Christ is truly and completely God, truly and completely human.  He reveals to 

us how to live a God-honoring, God-loving human life.  By offering Himself to the Father on behalf of sinful 

humanity, Jesus reveals to us the truth, and the way, and the life of holy love. 

 

 Jesus Christ suffered for His faithful love; with faith comes sacrifice.  Because Christ taught us that 

perfect faith is the Answer and that he is the Answer, we killed him, after first torturing him and making a public 

mockery of him, as a punishment for his presumptuous arrogance, claiming to know the Truth.  After he died, we 

sealed him away in a tomb.  Sinful humanity can imagine nothing more powerful than death. 

 God is mightier than death.  The Resurrection is the invincible sign of God’s life-giving love. 

 

 Called into being by God’s Word, we have life by God’s Holy Spirit.  Father, Son, and Holy Spirit are 

one God.  The Son recalls us to the Father, and the Church obedient to that Word has life by the Holy Spirit. 

 

 God gives us Scripture to teach us the means and manner of faithfulness and obedience, to teach us what 

holy love is and does, and also to show us what is not holy, and what it does. 

 

 God calls a people, His Church, to be faithful.  God promises to bless this people, and consecrates this 

people to be a blessing, a sign of God’s holiness, love, and grace.  There is one Church, holy, catholic, and 

apostolic.  God gives the Church the sacred work of proclaiming, interpreting, and showing God’s love in Christ, 

enabled and empowered by the Holy Spirit. 

 

 The Church has and celebrates two Sacraments: Baptism and the Lord’s Supper.  Through the sign of 

water and the power of the Holy Spirit, Baptism unites us with Christ; it is a moving affirmation that our sins are 

forgiven.  The Lord’s Supper is food and drink for life: the beautiful, sacred way God gives us to receive the 

blessings of Christ.  The Sacraments give brilliant glimpses into eternal life. 

 

 The Church awaits the return of our King, Judge, Advocate, Ally, and Savior.  All the truth shall be 

revealed most poignantly when Christ returns as Judge of the world. 

 

BIOGRAPHIES: 
TEACHING ELDER JOHN ANDREW DEARMAN 
     John Andrew (“Andy”) Dearman was baptized at First Presbyterian Church of Statesville, NC, the eldest child 

of John and Barbara Dearman.  He was ordained a minister of word and sacrament in that same congregation on 

Oct 16, 1977. He completed a B.A. degree from the University of North Carolina (1974) and an M.Div from 

Princeton Theological Seminary (1977).  In May 1976 he married Kathleen (“Kathy”) Whittington of Lubbock, 

TX, whom he met in 1973 while both of them worked in the summer club program at the Montreat Assembly in 

Montreat, NC.  In September 1977, he enrolled in a PhD program in biblical studies at Emory University and was 

ordained by Concord Presbytery under the “further study” clause of the PCUS.   
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   While a student at Emory University, he was employed, part-time, by North Avenue Presbyterian Church as an 

adult educator, and he taught Greek in the summer program of Columbia Theological Seminary in Decatur, GA.  

He received his degree from Emory University in 1981.  In January of that year he began teaching in the 

Philosophy Department at Louisiana State University and was received into the membership of South Louisiana 

Presbytery. 

 

    In September 1982 he joined the faculty of Austin Presbyterian Theological Seminary as Assistant Professor of 

Old Testament, where he taught for 27 years.  For 6 of those years, he also served as the academic dean of the 

seminary.  For 10 of those years he served as a part-time employee of the session of Westlake Hills Presbyterian 

Church, offering adult education classes and related pastoral duties.  During those 27 years he maintained his 

membership in the Presbytery of South Louisiana.  For a number of those years, he served on the candidate’s 

committee of the presbytery, providing liaison to and support of the presbytery’s candidates enrolled at the 

seminary.  In the year 2008 he was awarded a ThD (honorary) from Debrecen Reformed University in Debrecen, 

Hungary, for his contributions to the study of the Old Testament. 

 

    In 2009 he joined the faculty of Fuller Theological Seminary, a non-denominational institution, which had 

established a regional campus in Houston, TX, in 2006.  He moved to Houston to be the associate dean of the 

campus and the first installed faculty member.  That same year, he transferred his membership from the 

Presbytery of South Louisiana to that of New Covenant Presbytery.   

 

    Andy and Kathy have 3 sons and (at present) 7 grandchildren.   

 

TEACHING ELDER MARIE MICKEY (FPC, BRYAN) 
I am a “cradle Presbyterian” having been baptized and raised in the United Presbyterian Church of Hoxie, Kansas.  

My parents and the congregation in upholding the baptismal vows, were instrumental in my spiritual formation.  I 

graduated from the University of Kansas with a BA in Microbiology and a BS in Medical Technology after which 

I began a career in healthcare first working in hospital laboratories and then in Hospital Administration after 

receiving a Master in Public Administration/Healthcare.  Following that I took on the challenge of owning my 

own business, a Mail Boxes, Etc. store in Abilene TX.  I attended First Central Presbyterian Church and served as 

a Deacon and an Elder.  It was there that I was introduced to the Stephen Ministry Program and eventually 

became a Stephen Leader.  This ministry had a significant impact on understanding living out my call to 

discipleship and eventually led me to enter Seminary.   I received my MDiv in 2001 from the Abilene Christian 

University, Graduate School of Theology and was under care of Palo Duro Presbytery. 2001-2002 I completed 

post graduate work at Austin Presbyterian Theological Seminary.  I interned at First Central Presbyterian Church 

in Abilene and completed chaplaincy work at Hendrick Medical Center in Abilene.  I then received a call as the 

Associate Pastor at FPC, Bryan where I have been privileged to serve for the past 14 years.  My work at the 

Presbytery includes 6 years on CPM, 3 of which were moderator; 6 years on COM Exams Committee, 3 of which 

were moderator; and I now serve on General Council.  I was a Commissioner to General Assembly in 2010 and 

have served on an Administration Commission as well as moderator for both the FPC Navasota and Covenant 

Presbyterian Church until they hired an interim pastor/designated pastor.  In 2012, I completed a Certificate of 

Graduate Study—Conflict Resolution and Reconciliation; Certificate of Completion from Abilene Christian 

University and in 2016 I completed the Interim/Transitional Ministry Training.  I give thanks for my call and the 

opportunity to serve the wonderful family of faith at FPC, Bryan and look forward to new ways of serving God in 

my retirement.  

 
TEACHING ELDER DAVID L. WELLS 
     A graduate of Texas Christian University in 1974 with a dual major in Sociology and Religion.  Attended 

McCormick Theological Seminary with a M.Div. in 1978.  Field Education at Madden Mental Health Center.  For 

2 years received training in Conjoint Family Therapy at The Depot in Chicago and later studied Family Systems.  

Received a Master of Sacred Theology from Christian Theological Seminary in 1982 studying International 

Development Issues and Theology exploring economic systems, political systems, community organizing, 

organizational management, ethics, and many other issues. 
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     Served churches in Arkansas, Indiana, and Texas.  Worked as a Presbyterian and Disciples' of Christ 

Missionary in Thailand from 1982 until 1989.  During those years worked in rural development and taught at 

McGilvery Faculty of Theology in Chiang Mai.  Works as Port Chaplain at the Port of Houston since 1998 along 

with ship crew from all over the world.  He also provides pastoral care for a very small church with most of its 

members in their 70's, 80's, and 90's. 

 

     Married January, 1984 to Eungriam (Miriam) Wells with two sons, Peter (born 1986) and Andrew (born 

1987).  "Our family began in Thailand and we share two cultures and two languages in a wonderfully diverse 

word." 

 
TEACHING ELDER WINFIELD CASEY JONES, D. MIN. 
Casey was born in 1949 in Chicago and was raised as her only child by his mother Ruth Price Jones in the North 

Carolina mountains. He attended the University of North Carolina at Chapel Hill as a Morehead Scholar. He 

graduated UNC with a degree in political science and studied at Institut D'Etudes Politiques in Paris France and 

UNC School of Law before working in politics and law and then enrolling in Union Theological Seminary in 

Virginia where he met and married Victoria Ekstrand in 1976. In 1979 Vicky and Casey began serving churches 

in La Féria and Mercedes Texas, before moving to Pearland, Texas, in 1986. Casey and Vicky served as co 

pastors in Pearland for four years, and then Casey continued to serve as a pastor in Pearland until August 2017---

over 31 years.  

 

Vicky’s and Casey’s children Steven and Lydia were born in 1981 and 1983. Each married, and between them 

they have five children of their own, three in New York City and two in Houston. During Casey's time in Pearland 

some of the emphases of the congregation were: preaching and teaching the Word, development of small groups, 

the importance of prayer and of being a being "a house of prayer for the nations," ministries of healing, and the 

priesthood (ministry) of all believers.  

Casey was also interested in the renewal of the PC USA and ran twice for PC(USA) GA stated clerk in 2000 and 

2008. In the Presbytery of New Covenant, he has served as Chair of the Committee on Ministry, Chair of the 

Nominating Committee and as Moderator of the Presbytery.  

 

Under his leadership the congregation participated in at least two renewal initiatives of the Presbytery: Acts 16:5 

and the Equipping Church. 

 

Casey also wrote a twice a month column for various local Pearland and Friendswood newspapers, wrote for 

Churchandworld.com (a.k.a. Presbyweb) and for the Presbyterian Outlook. 

 

Though he realized that many gifted people serve God well in the law and in politics, Casey often felt personally 

grateful to have been delivered by God from a life which for him would have been bondage, and he believed that 

sharing God's word with people, with eternal consequence, was the greatest thing he could have ever done. 

"Better a doorkeeper in the house of my God than to dwell in the tents of the wicked."  (Psalm 84:10) “You have 

died, and your life is hid with Christ in God." (Colossians 3:3) “But whatever gain I had, I counted as loss for the 

sake of Christ. (Philippians 3:7) 

 

Casey treasures the precious relationships God has given him over the years: first and foremost with his matchless 

and perfectly suited wife and partner, Victoria; then with their children, Steven and Lydia and their own children; 

and finally with countless brothers and sisters in Christ who truly have been, as Jesus promised and predicted, 

family “a hundredfold in this life”—Mark 10:30. 

 

Finally, Casey is thankful, by faith, already to have passed “from death to life,” (John 5:24 and I John 3:14) as 

part of being in Christ and as evidenced by sharing in the love of the brothers and the sisters. 
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REV. DR. RICKEY L. MYERS 
 

Rick Myers was born and raised in Iowa graduating from high school in Des Moines. He is a second- 

career minister having worked for Dico Manufacturing in Des Moines for nine years before moving to 

Dubuque, Iowa to complete a Bachelor of Arts degree in Philosophy at the University of Dubuque. He 

graduated in December of 1981 from the University of Dubuque Theological Seminary earning a Master 

of Divinity degree. Rick earned a Doctor of Ministry degree from Austin Presbyterian Theological 

 

Seminary in 1998. His doctoral project, “When Change Is No Choice” focused on Christian nurture among older 

adults. 

 

Rick has been working in the professional ordained ministry for the past 35 years. After graduating from 

Dubuque seminary, the Lord led him to a small-town congregation, Salem Church, in Lincoln, Iowa 

where he served as solo pastor for 11 years. In January 1993 the First Presbyterian Church of Sun City, 

Arizona called Rick to the position of Associate Pastor. He served FPC for the next six and one-half 

years. In July of 1999, he began serving as solo pastor at Calvary United Protestant (Presbyterian) 

Church, a small, urban congregation in Park Forest, Illinois, a suburb of Chicago. In December of 2002, 

he began his work as Associate Pastor of Pastoral Ministries at Covenant Presbyterian Church in Austin, 

Texas. Then, in January of 2006, he was called to serve as the Associate Pastor of Caring Ministries at 

Memorial Drive Presbyterian Church in Houston, Texas. 

 

Rick states that his major emphases in ministry has been “helping others grow in their knowledge of the 

Scriptures, helping people understand how the message of the Scriptures pertains to their relationship with 

God and each other, helping Christians articulate their faith in real and concrete ways”. He expresses his 

personal approach to ministry by stating, “We are called by God to care, to share and to reach out in 

creative ways to all generations searching for answers to life’s questions…I believe that ministry is always 

a team effort involving members of a particular congregation and their spiritual leaders.” 

 

Rick and his wife Gracie have been married for 50 years. They have two sons and five grandchildren. 

They were drawn to Texas because their children and grandchildren live in the state, their oldest son and 

his family living in McKinney, Texas and their youngest son living in Katy, Texas. 
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Laboring Inside/Outside the Bounds of Presbytery 
Presbytery of New Covenant 

 
Ministers who are members of other presbyteries in the Presbyterian Church (U.S.A.) or who are 

members in good standing of other Christian churches may be invited to conduct occasional workshops, 

preach, and participate in worship services within the bounds of this presbytery without prior approval 

of the presbytery or the committee on ministry under the following circumstances: 

 An invitation has been issued by the pastor and session of a particular church, by a governing 

body of the church, or ecumenical agency related to the Presbyterian Church (U.S.A.). 

 The service is of a limited nature and does not constitute a continuing relationship between the 

minister and the particular church or agency. 

 Ethical standards, accepted by the Presbyterian Church (U.S.A.), are observed 
1
 

 Ministers in good standing from churches that are party to the Formula of Agreement 
2 

may 

preside at worship and officiate at the Sacraments when invited by a governing body of the 

Presbyterian Church (U.S.A.), provided such service is reported at least annually to the 

presbytery through the committee on ministry. 

 Ministers in good standing of other Christian churches (not party to the Formula of Agreement) 

may assist but may not preside at Sacraments without the prior approval of the committee on 

ministry. 

 

Minister members of the Presbytery of New Covenant may accept occasional invitations to conduct 

workshops, preach and participate in worship services within the bounds of another presbytery without 

prior approval of the presbytery or the committee on ministry under the following circumstances: 

 An invitation has been received from the pastor and session of a particular church, or from a 

governing body of the church, or from an ecumenical agency related to the Presbyterian Church 

(U.S.A.). 

 The service is of a limited nature and does not constitute a continuing relationship between the 

minister and the church or agency. 

 Ethical standards, accepted by the Presbyterian Church (U.S.A.), are observed 
1
 

 Service outside the bounds of the Presbytery of New Covenant is reported annually to the 

presbytery through its committee on ministry. 

 Labor within the bounds of another presbytery has been approved or reported as required by that 

presbytery. (The minister is responsible for compliance with requirements of the other 

presbytery. Failure to obtain necessary permission will be addressed by the committee on 

ministry.) 

 

For the peace and harmony of the whole church, the presbytery cautions ministers about accepting 

frequent invitations from churches that they have previously served. 

 

 

 

--------------------------------------------------------------------------------------------------------------------- 
          1)   See ethical standards adopted by General Assembly and recommended to other governing bodies.   

          2)   The following churches have adopted the Formula of Agreement: Evangelical Lutheran Church in America, Reformed Church in  

                America, Presbyterian Church (U.S.A.), and United Church of Christ. 

 
Revised 6/6/17 
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Commissioned Ruling Elder for a Particular Service – CONTRACT 
The Presbytery of New Covenant 

COMMISSIONED RULING ELDER FORMS CAN BE FOUND ON THE PRESBYTERY WEBSITE 

www.pbyofnewcovenant.org   

 

1. TYPE OF CONTRACT (check one):             ______ New Contract     ______ Renewal 

    NOTE:  Contracts will not be renewed if Annual Reports have not been filed. 

   Attached are Annual Review(s)   year _________;   year ________;   year __________. 

 

2. PARTIES: This is between Church/Governing Board of Validated Ministry of: 

NAME________________________________________________________________________ 

 

Located in (city)______________________________, (state) _____________ (zip) __________ 

 

Clerk of Session/Ministry Name ___________________________________________________ 

 

Address, City, State, Zip _________________________________________________________ 

 

Phone Number(s) day _________________ night __________________ cell _______________ 

  

Email ________________________________________________________________________ 

 

CRE’s Name: __________________________________________________________________ 

 

Address, City, State, Zip _________________________________________________________ 

 

Phone Number(s) day ________________ night _________________ cell _________________ 

 

Email ________________________________________________________________________ 

 

3.  TERM: This commission shall be from (date) _________________to ________________** 

**Renewals (not more than 3 years; first-time: no more than one year.) 

 

4. RESPONSIBLILITES: The scope of duties to be assigned to a Commissioned Ruling Elder 

    shall respect the traditional requirement that congregations be led by trained and Teaching 

    Elder.   To that end, the Presbytery will limit CRE to specific and limited functions, in a  

    specific place and for a specific limited time, where:   

    1.  the function is a specific ministry or function(s), such as Kairos, shut-in ministry, hospice; 

        OR  

    2.  a local congregation is unable to secure the services of a Teaching Elder person due to  

         remote geographic location, limited congregation size or other specific needs. 

 

With the above definition in mind, please describe the special ministry/function or the special 

circumstances of the congregation that this CRE contract is intended to serve: 
 

_________________________________________________________________________ 

 

______________________________________________________________________________ 
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Please check the possible functions this CRE is intended to perform, including an explanation why these 

functions cannot be performed by a Teaching Elder (use separate sheet if necessary).  
 

___ Lord’s Supper        *__________________________________________________________ 

 

___ Baptism                 *__________________________________________________________ 

 

___ Moderate Session *__________________________________________________________ 

(Where s/he is commissioned) 

 

___ Voice at Presbytery Meeting   *_________________________________________________ 

 

___ Vote at Presbytery Meeting    *_________________________________________________ 

 

___ Perform Marriages *_________________________________________________________ 

 (Where permitted by the state law) 
 

*These functions are ordinarily reserved for those serving as solo staff leadership positions in 

congregations not for specialized ministry. 
 

The CRE will be directly supervised by (Name & Title) ________________________________ 

   

Expected average number of work hours per week and duties: ____________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

5. COMPENSATION: Please list any salary that is to be paid (if none, so state): 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

6. EXPENSES AND BENEFITS: Please list any benefits or expenses that are to be paid: study     

    leave allowance, study leave time, paid vacation, cell phone, insurance, etc. (if none, so state): 

 

____________________________________________________________________________ 

 

____________________________________________________________________________ 

 

 

7.  MENTORING RELATIONSHIP:  During the term of this contract, the person named below will 

be serving as mentor of the CRE.  Ordinarily the mentor shall be a Teaching Elder (Minister of Word 

and Sacrament) in the Presbyterian Church (U.S.A.).  Attach a written statement of “growth and 

challenges” that will be addressed with the CRE during the course of the mentoring relationship. 
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As part of this mentoring relationship, the mentor and CRE agree to meet at least monthly (in person or 

by phone). 

 

     Name ______________________________________________________________________ 

 

     Address, City, State, Zip _______________________________________________________ 

                                            

                                             _______________________________________________________ 

 

     Phone Number(s) day ________________ night ______________ cell __________________ 

 

     Email ______________________________________________________________________ 

 

     The mentor will:  1.___________________________________________________________ 

 

                                  2.___________________________________________________________ 

 

                                  3.___________________________________________________________ 

 

     The CRE will:      1.___________________________________________________________ 

 

                                  2.___________________________________________________________ 

 

                                  3.___________________________________________________________ 

 

 

8.  SIGNATURES:  (All signatures need to be included for contract to be considered.) 

 

     Moderator / Ministry Head _____________________________________ Date____________ 

 

     Clerk of Session _____________________________________________ Date____________ 

 

     CRE Candidate ______________________________________________ Date____________ 

 

     Mentor ____________________________________________________ Date ____________ 

 

 

9.  APPROVAL BY CALLS and CONTRACTS SUBCOMMITTEE/COMMITTEE ON    

     MINISTRY: 

 

Calls and Contracts Chairperson ________________________________  Date ____________ 

 

COM Moderator ____________________________________________   Date____________ 
 

 

Revised 8/16/10; 11/9/12; 4/4/17; 6/6/17 
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E - Committee on Preparation for Ministry 
July 15, 2017 

 
 

ACTIONS APPROVED ON PRESBYTERY’S BEHALF AT JUNE 10, 2017 MEETING  

1.  Approved Annual Consultation for Jim DeMent (Houston, St. Philip) and 
recommend that he continues in the process. 

2.  Granted Jim DeMent (Houston, St. Philip) permission to attend the 
Transitional Pastor training. 

3.  Approved recommending to Committee on Ministry that Jim DeMent 

(Houston, St. Philip) is put on Presbytery’s Pulpit Supply List. 
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F - Report of General Council 

 

1. For approval by the presbytery: 

c. To approve the nomination of TE Lynn Hargrove to be the Stated and 
Recording Clerk of the presbytery for a three year term of 2018-2020. 

d. To approve the nomination of RE Cathy Bliton (Katy, New Hope) to be the 

Treasurer of the presbytery for a three year term of 2018-2020.   
 
 

2. Actions taken on behalf of the presbytery 
a. Approved adding RE Janet Rainey (Katy, New Hope), RE Limin Hsu 

(Houston, Grace Taiwan), and TE Mark Plunkett (Houston, Heritage) to the 
Administrative Commission for the Formosan Presbyterian Church of 
Houston.  Members TE John Hirling, TE Nora Fitch, and TE Tomas Spath 

were approved at the stated meeting on March 18, 2017. 
b. Approved a contract for the sale of the property at High Island.  The 

property is located at 2015 Ninth Street, High Island, TX 77623.  The legal 

description for the property is: Property described under Galveston County 
Appraisal District Property ID Number R173234, comprising (i) an 

approximate 4.5036 acre tract in the Martin Dunman Survey Abstract 53, 
(ii) Lot 27, Block A, Albert Guidry Subdivision; and (iii) Lots 1, 2, and 3, 
Hillcrest Subdivision, all in Galveston County, Texas.  

c. Approved converting the search for a transitional presbyter to a General 
Presbyter to be called to a four year term, which would be renewable. 

d. Approved the writing of a new Ministry Information Form which will reflect 
this change. 
 

   
3. For Information 

a. Approved a Manual of Volunteer Policies and Procedures for the presbytery.  

This is included in the report of the Personnel Committee. 
b. Approved TE Nora Fitch to serve as the Vice Moderator and Corporate 

Secretary for 2017. 
c. Approved the possibility for the Connections newsletter to be published 3 

times a year which would correspond with the stated presbytery meetings.  

Lynn Hargrove has taken over the editor responsibilities until decisions are 
made about the position. 

d. The release of lien for the Pillot property was executed and sent to the 
purchasers. 

e. Approved a task group of “connectors” to be formed to work with 

congregations in their disaster planning.  This task group will report to the 
General Council.  The responsibility for identifying these “connectors” will be 
with the Disaster Planning Team. 
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G - Ministries Division Steering Committee 

Grant Recipients 

The Lynn Johnson Fund for Social Justice available for grants this year is $10,116 as computed below:  

    Balance in TPF    105,203  

    Balance in PF        97,124  

    Total                       202,327    x    .05    =    10,116  

  

  

Lynn Johnson Social Justice       Requested      Granted  

  

1. First Presbyterian Conroe—Sex Trafficking    $10,000  $1,500  
2. First Presbyterian Dickinson—Diaper Ministry    $2,000  $1,665  
3. Interface Samaritan—Children of Recovering Addicts  $2,000  $1,000  
4. Presbyterian Children’s Homes—Single Family Parent Home $2,000  $1,000  
5. Presbytery Summer Youth Mission Trip    $2,000  $2,000  
6. St. Philip Presbyterian—We Choose Welcome   $1,900  $1,000  
7. Houston Hope of the Nations—New immigrants/refugees  $2,000  $1,500  
8. Presbytery Congregational Resourcing—Peacemaker  $450   $450  

  

  

The Vision Funds available for grants this year is $56,248 as computed below:  

    Balance in TPF    645,271  

    Balance in PF      479,694  

    Total                    1,124,965    x    .05    =    56,248  

  

1. Seasoned Educators—Speakers     $2,000  $2,000  
2. First Presbyterian Dickinson—Marketing Campaign   $2,000  $2,000  
3. Northwoods Presbyterian—Town Hall on Homelessness  $1,400   $1,400  
4. Spring Branch Presbyterian—Idea Spring Speakers   $6,850  $6,850  
5. Heritage Presbyterian—Marketing     $4,680  $4,680  
6. Heritage Presbyterian—Young Music Ministers   $5,250  $5,250  
7. Heights Presbyterian—Kitchen upgrades    $25,000   $25,000  
8. UCM—Aggieland—Website      $1,200  $1,200  
9. Houston Hope of the Nations—Kids Ministry   $2,000  $2,000  
10. Heights Presbyterian—Advertising     $2,000-5,000  $2,500  
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G.1 - Congregational Resourcing Team 

 
500 for the 500th Challenge:   
We are encouraging churches and individual members to complete the Opening Doors to Discipleship free 
course in Reformed Theology (Course C=12 sessions).  This is a way of celebrating the 500th year anniversary of 
the Protestant Reformation.  The hope is to engage at least 500 people across the Presbytery in a project that 
helps us focus on our Reformed Tradition and create common language across the Presbytery and within 
congregations. (See flyer) 
 
Coffee, Curriculum and Conversation is a free event held in the Presbytery office on Thursday, July 20, and 
Saturday, July 22 from 10 a.m.-12 noon (Choose the date that works for you). Meg Rift, Associate for Curriculum 
Development at Congregational Ministries Publishing, PCUSA, will share her knowledge and listening heart on 
old and new resources/study materials and denominational curriculum resources at CE committees and/or 
chairs, educators, youth workers, and pastors are invited.  Please register either on Eventbrite or by e-mailing 

Mary Marcotte (mmarcotte@pbyofnewcoveant.org ).  (See Flyer) 
 
Presbyterian Women Whistle Stop Bible Overviews for the 2017/18 Horizons study 
These overviews are offered to all women – and those who support them – as an introduction to the study 

CLOUD OF WITNESSES:  THE COMMUNITY OF CHRIST IN HEBREWS by Melissa Bane Sevier.  Although the study is 
commissioned by the Presbyterian Women’s organization, it would make an excellent basis for a 9 session study 
on Christian Community useful in any church setting.  Locations are: 
First Presbyterian, Conroe – Aug. 2 
First Presbyterian Livingstone – August 5 
Saint Andrew’s, Beaumont – Aug. 18 
St. Philip, Houston -- August 19 
First Presbyterian Angleton – Aug. 29  
(See flyer for added details) 
 
Presbyterian Youth Connection Council 
Co-Moderators for the 2017-2018 PYCC are:  
 Daniel Sims, male youth, Northwoods Presbyterian Church, Houston  
 Audrey Hightower, female youth, ChristChurch Presbyterian Church, Bellaire  
 James Kinzler, male adult, Webster Presbyterian Church, Webster  
 Stacey Williams, female adult, First Presbyterian Church, Sugar Land  
 
The PYCC Kick-off Retreat will be August 11-13, at Camp Cho-Yeh.  
PYCC meets the second Saturday of the month September through April at the presbytery office.  
Dates are set for 2018 Conclaves: February 23-25, and March 2-4.  
 
2017 SUMMER YOUTH MISSION TRIP  
The presbytery’s youth mission trip to Heifer Ranch was a huge success. 63 youth and 16 adults spent the week 
of June 11-17, at Heifer Ranch in Perryville, Arkansas. The 1200 acre Heifer Ranch is filled with gardens and 
livestock, and offered our young people a hands-on, interactive program and activities promoting sustainable 
solutions to global hunger, poverty and environmental degradation. As a ministry of Heifer International, Heifer 
Ranch is a faith based community development organization which seeks to empower families to turn hunger 
and poverty into hope and prosperity.  
 

mailto:mmarcotte@pbyofnewcoveant.org
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During an intense week of living together, cooking their meals, sharing chores, and working with the crops and 
the livestock, participants had the opportunity to deepen their faith through a sense of community and evening 
worship. They also gained a better understanding of the difficulties of growing crops to feed families in places 
around the world that lack good soil and adequate water supplies. For more information about Heifer Ranch, 
please visit www.heifer.org  
Participating Churches:  
 St. Thomas Presbyterian Church (Houston)  
 Covenant Presbyterian Church (College Station)  
 First Presbyterian Church (Bryan)  
 Community of the Servant Savior Presbyterian Church (Houston)  
 First Presbyterian Church (Sugar Land)  
 John Knox Presbyterian Church (Houston)  
 Atascocita Presbyterian Church (Atascocita)  
 St. Philip Presbyterian Church (Houston) 
 

 
 
Save the Date!! 
NEW—a Confirmation Rally will be held October 28 from 10 a.m. until 3 p.m. at St. Philip’s Presbyterian Church.  
This is designed to give confirmation students and their mentors an opportunity to gain the bigger picture of 
what it means to be part of a denomination within the Reformed tradition and will include age-appropriate 
rotations on Reformation history, Presbyterian history and what it means today, and Governance and 
Connectionalism.  
 
Presbyterian Leadership Enrichment – February 17, 2018: The theme of the event will be “Church Officers as 
Spiritual Leaders” and will be held at FPC/Pasadena.  Keynote speaker will be Joan Gray, author of Spiritual 
Leadership for Church Officers and Sailboat Church.   
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Presbyterian Women of New Covenant invite you to an overview of the 2017-2018 Horizons Bible Study:  Cloud 

of Witnesses. The Community of Christ in Hebrews, written by Melissa Bane Sevier.  All women are invited to 

attend. The free  overviews, led by Cluster Bible Study Leaders and Mary Marcotte, Associate General Presbyter,  

will be held on the following dates: 

Friday, August 4 at First, Presbyterian Church in Conroe 
     2727 N. Loop 336 W., Conroe, 77304 
     Registration-9:45 a.m., followed by overview (10 a.m.) and lunch- 12:15 to 1 p.m.  
     Register with Sharon in church office at 936-756-8884  
      or sharonv@fpcconroe.org  
 
 Saturday, August 5 at First Presbyterian Church in Livingston 

910 North Washington, Livingston 77351 
Registration-9:45 a.m., followed by overview (10 a.m.) and lunch- 12:15 to 1 p.m.  
Register with Bonnie Laverty at 713-557-0410 or   blaverty@suddenlink.net 

 
Friday, August 18 at St. Andrew’s Presbyterian Church in Beaumont 
     1350 N. 23rd St., Beaumont 77706  
      9:30 a.m.-12:15 p.m.:   Register with Holly in church office at 409-892-8611 ext. 100  
      or holly@saintandy.org  
 
Saturday, August 19 at St. Philip Presbyterian Church in Houston 
     4807 San Felipe Street, Houston, 77056 
     09:30 a.m. - 12:15 p.m.:  Registration, followed by overview (10a.m) 
     Register with Lorrie, Office Manager- 713-622-4807 or welcome@saintphilip.net 
    
Tuesday, August 29 at First Presbyterian Church in Angleton 
      130 South Arcola Street, Angleton, 77515  
      9:30 a.m.-12:15 p.m.:  Register with Linda, Church Secretary at 979-849-5722 or         
      angpres@att.net 

  

Pre-registration is requested one- week prior to each event.  All overviews are free!  Go to the presbytery’s 

website (www.pbyofnewcovenant.org) for more details. 

  

PW “Whistle Stop” 

Overview of the 2017 – 2018  
Horizons Bible Study 

 
“Cloud of Witnesses: 

The Community of Christ in Hebrews” 

mailto:sharonv@fpcconroe.org
mailto:blaverty@suddenlink.net
mailto:holly@saintandy.org
mailto:Lorrie@saintphilip.net
mailto:angpres@att.net
www.pbyofnewcovenant.org
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 G.2 - Evangelism and Church Growth 
July 15, 2017 

 

The Evangelism and Church Growth Committee of the presbytery is charged with supporting and overseeing our 

New Worshipping communities and with encouraging practices of growth in breadth and depth of all of our 

congregations as they seek to be vital representatives of the body of Christ. 

We are pleased to announce that pastor Ryan C Kim is in the early stages of organizing a new worshipping 

community, Grand Lakes Korean.  The group is worshipping in the afternoon at Grand Lakes Presbyterian and 

seeks to engage the growing Korean population in Katy south of I-10.   

Bacliff Missional Community, a project of Clear Lake Presbyterian Church, has recently been approved for an 

Investment Grant of $25,000 in recognition of the work being done as an incarnational, embedded community 

of faith.  The project lead is Jimmy McGregor and there ministries include partnerships with the community in 

food programs, a community garden, tutoring and mentoring programs as well as opportunities for worship and 

prayer. 

A Special opportunity for all interested in congregational vitality issues on August 15 from 10 – noon in the 

Resource Center.  All interested parties are invited to a Coffee and conversation gathering with Rev. Dr. Kathryn 

Threadgill, newly appointed Associate for Vital Congregations in the PC(USA).  Kathryn will be meeting with us 

for a mutual exchange on what the needs, hopes and dreams of our congregations are, to highlight helps 

available from our denomination and to join in prayer.  She will then meet with the ECG committee in the 

afternoon to talk about next steps. 

To begin this conversation, please note this work – and challenge from the ECG Committee.  This is on the two 

pages following this report to make its use easier for our congregations. 
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What would your congregation score card look like? 

Members of the presbytery committee on Evangelism and Church Growth spent a major part of its June meeting 

brainstorming answers to the question:  What does a vital and vibrant congregation look like?  After beginning 

our discussion with the caveat that these important descriptors of congregational strength went beyond mere 

size of membership or budget, we offer this list – in no particular order, to our congregations.  We encourage 

you to take a look at the list.  What are you already doing well?  Keep up the good work!  What might be a 

growing edge for you?  Please choose 2 or three areas to make a concerted, church-wide effort to address. 

Vital and Vibrant Congregations… 

 Have gifted, equipped and empowered lay leaders 

 Understand and can articulate their WHY? of existence 

 Have active and engaged youth and children’s ministries 

 Exhibit healthy relationships 

 Extend authentic hospitality 

 Welcome strangers 

 Embrace change 

 Mission and service focused 

 Approach ministry holistically and work to diminish silos 

 Laughter and joy are evident 

 Willingness to engage issues of compassion and justice 

 Willingness to try new things 

 Not fear driven 

 All age groups are valued and nurtured 

 Active and intentional ministry with children and youth 

 Meaningful worship and powerful preaching 

 Strong music  

 Active prayer life 

 Racial and cultural diversity 

 Have a budget and meet it  
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 Small groups engage personal and spiritual growth 

 There are visible signs of transformed lives 

 Transformation is an expectation 

 Awareness of the movement and presence of the Holy Spirit 

 Christ centered 

 Learning communities promote lifelong learning 

 Practice generosity 

 Engage in authentic caring, compassion and empathy  

 Evidence a willingness to share life’s ups and downs 

 People are known by name and are seen and accepted for who they are 

 Engage in community partnerships beyond the church walls 

 Operate out of a sense of God’s abundance rather than being driven by a scarcity mindset. 

The list can seem pretty overwhelming – or it can be seen as a helpful list of descriptors which provide guidance 

for each congregation to make its own context-specific path for spiritual and faithful growth. 

…. And how can New Covenant Presbytery and the Evangelism and Church Growth Committee support 

congregations in this work? 

 Challenge larger vision – “If your WHY does not move you to tears, then it is not large enough” 

 Encourage conversations and partnerships between and among congregations that celebrate best 

practices and shared approaches to problem solving 

 Celebrate healthy, functioning churches and tell their stories 

 Model a culture that laughs a little and loves a lot 

 Encourage joy and fun 

 Encourage pulpit and choir exchanges 

 Be prepared to go out more and develop deeper relationships with our congregations 

 Identify good resources and tools for work such as the United Methodist toolkit focusing on Vital 

Congregations (search UMC Vital Congregations) 

 Continuously add valued content to our presbytery website, particularly highlighting helpful 

denominational resource 
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The Institute for Civility in 

Government will be 

leading an Adult Legislative 

Seminar to Washington, 

DC September 16-22, 

2017.  The seminar will 

include plenty of free time 

for sightseeing, worship, and table fellowship.  There 

will be briefings on selected issues, and an opportunity 

to meet with legislators and/or staff to share concerns.  

Cost is $1,150/person for hotel room (double occupancy), roundtrip 

airfare, Metro passes, and facilitation fee.  Food and any admission 

fees, or other transportation (such as Uber) are on your own.   

For more information, contact Cassandra Dahnke at 713-444-1254 or Tomás 

Spath at 281-782-4454, or email info@instituteforcivility.org.   

Registration deadline is July 31st. 

We are a grassroots, non-partisan, non-profit organization that is 
building civility in a society that all too often seems tilted  

toward uncivil speech and actions. 
 

tel:(713)%20444-1254
tel:(281)%20782-4454
mailto:info@instituteforcivility.org

