
The Presbytery of New Covenant and MDPC Settlement Summary 

The General Council of the Presbytery of New Covenant, acting as Trustees of the corporation agreed to a settlement 

with Memorial Drive Presbyterian Church (MDPC).  The Settlement Agreement will be posted on our web site once all 

signatures have been secured.  The following summarizes the primary points of agreement.   

Under the terms of the settlement, the Presbytery of New Covenant will give MDPC a quitclaim deed for all their 

property and (MDPC) shall pay Presbytery $825,000 in monthly installments of $13,750 for a period of five years, with 

the first payment beginning on May 2, 2016.  In its most recent history, MDPC has made monthly contributions to the 

Presbytery in the amount of $15,000.  With respect to such Contributions, the Parties agree (1) that the payments by 

MDPC under the Promissory Note are not a substitute for any such Contributions; (2) that the Contributions have always 

been, are, and will remain voluntary, such that MDPC may, in its sole discretion, choose to make or not to make, in kind 

or amount, Contributions to the Presbytery at any time in the future; (3) that the Presbytery understands that MDPC 

does not intend to pay Contributions to Presbytery during the months MDPC is paying the Settlement Amount, unless 

MDPC’s Session approves otherwise; and (4) that MDPC will pay its monthly Contributions to the Presbytery for the 

amounts approved in March and April 2016 in the aggregate amount of $30,000. 

MDPC agrees to pay $125,000 to a mutually acceptable PC(USA) mission partner or partners as designated by the Parties 

within sixty days of the date of execution of this Agreement.  The Mission Payment will be paid in monthly installments 

of $2,083.33 for a period of five years beginning on July 15, 2016, by wire transfer.   

Regardless of its denominational affiliation, MDPC intends to continue to employ its presently‑serving pastors, at 

comparable rates of pay and benefits, and under current MDPC employment procedures, policies, and practices.  If 

MDPC elects to disaffiliate from PC(USA), Presbytery will permit all MDPC pastors who indicate that they wish to retain 

their PC(USA) ordination to continue to serve MDPC, while retaining PC(USA) ordination, subject to the approval of the 

reformed body to which MDPC might be dismissed. 

During the five year payout period of the Settlement Amount, Presbytery agrees that it will not take any disciplinary 

action against MDPC’s pastors, elders, staff, trustees, or Session as it relates to the events underlying this Agreement, 

MDPC’s discernment process, or its past or any future denominational affiliation determination. 

If MDPC elects to affiliate with another denomination during the five year payout period of the Settlement Amount, 

then during the three month period following such change in affiliation, MDPC will allow a one time option for any 

presently‑serving pastor who may elect not to stay with MDPC to terminate his or her employment with MDPC and 

receive nine months’ pay and benefits at their current rate, with payments being made monthly until the earlier of the 

date on which the departing pastor secures a new position or the nine monthly payments have been completed.  This 

Agreement does not excuse non‑compliance with MDPC’s existing personnel policies. 

 

 

      


