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Page 67 – Congregational Resourcing Team – Class of 2018, Jessica Kuehner is not a
Ruling Elder.

The Presbytery of New Covenant
Stated Meeting – November 21, 2015
“Growing congregations that passionately engage their community to make disciples.”
St. John’s Presbyterian Church
5020 W. Bellfort, Houston, TX 77035
713/723-6262
This year’s theme – Passionately Engaging Community
Offering: Presbyterian Children’s Homes and Services (PCHAS)
8:30 am

Registration Opens

McPhail Hall

8:40 am

New Commissioner Orientation

Session Room, Bldg. 2

There will be a place available all day for prayer and meditation. Signs will direct you to this
location.
For your information, TE means Teaching Elder, and RE means Ruling Elder.

THE REVISED DOCKET
Please silence all devices!
BEGIN IN THE SANCTUARY
Welcome and Opening Worship
Moderator, TE Laurey Murphy
RE Heath Rada, Moderator of the 221st General Assembly, preaching
Installation of the Presbytery Moderator for 2016







Opening Business
Moderator and Stated Clerk
Declaration of Quorum and Adoption of the Docket
Welcome by Host Church – TE Jon Burnham
Welcome of Others (First time Commissioners, Corresponding Members, New
Minister Members, Mission Fair Exhibitors, Visitors)
Omnibus Motion (B.1)
Moderator’s Appointments
 Tellers
 Nominations to Nominating Committee

10:15 am

Report of the Stated Clerk (B)
TE Lynn Hargrove
Administrative Commissions for Installations/Ordinations

10:30 am

Report of the General Council (F)
Vision Team Report

10:45 am

Moments for Mission

11:00 am

KEYNOTE: “A Conversation with Heath Rada”

Noon

FELLOWSHIP AT TABLE/VISIT THE MISSION FAIR and PCHAS complex

RE Shelley Hernandez
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10:00 am
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9:00 am

1:30 pm

Reconvening Hymn

“Every Time I Feel the Spirit”

1:35 pm

Report from the Synod of the Sun

RE Bart Henson

Administrative Division (C)
RE Jane Larkin
EAC: Parity Plan, 5 Overtures
TE John Wurster
Finance – Budget Update
RE Cathy Bliton
Personnel – Recognition for Helen Wolf’s retirement TE Fred Seay
Committee on Ministry (D)
TE John Hirling
Celebration of Westminster, Houston – dissolution
Administrative Commission for Houston, Korean Young Nak
Committee on Preparation for Ministry (E)

TE Kevin Boyd

Ministries Division (G)
Evangelism & Church Growth
Iglesia Latina

RE Carlton Currie
RE Jim Gill

Nominating Committee (H)

RE David Bell

New Business (Only if submitted four days prior to meeting date, so it can be
posted online 3 days prior)
Moderator’s Remarks and Closing Prayer
Adjournment
(By rule of the presbytery, no later than 4:00 pm, unless the assembly votes by
a 2/3 majority to extend beyond)
Following adjournment, clerks will meet for session records review
in the Session Room in Building 2.
The next Stated Meeting of the Presbytery of New Covenant will be
Saturday, March 19, 2016 at First Presbyterian Church
2727 North Loop 336 West, Conroe, TX 77304
936/756-8884

Postlude
Postlude is the publication that highlights the events and business conducted at
presbytery meetings. It will be posted on the presbytery’s website:
www.pbyofnewcovenant.org

Do you receive Tuesday Connect, our weekly email newsletter? Contact Patricia
Brantley to subscribe: pbrantley@pbyofnewcovenant.org
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Comments and suggestion should be directed to Helen Wolf (through December 31)
at hwolf@pbyofnewcovenant.org
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Commissioners will receive an email notification when Postlude is available. Please
share it with your sessions.

Revised Table of Motions
Omnibus Motion
To approve the minutes of the July 18, 2015, stated meeting of the presbytery.

From the Ecclesiastical Affairs Committee
1.
2.
3.
4.
5.
6.

To approve the 2016 Parity Plan.
To approve Overture 2016 – 1
To approve Overture 2016 – 2
To approve Overture 2016 – 3
To approve Overture 2016 – 4
To approve Overture 2016 – 5

From the Committee on Ministry
MOTION: To approve the appointment of an Administrative Commission to engage in this process to review,
respond and assist in reconciliation within Korean Young Nak Presbyterian Church of Houston, Texas. The
Administrative Commission would be authorized to:
1. Request records of the session (G-3.0202,G-3.0303) (G-3.0108b) “if a higher council learns at any time of
any irregularity or delinquency by a lower council, it may require the lower body to produce any records
and take appropriate action;”
2. Review relevant financial and legal records (i.e., how money is held, title to property, insurance
documents, mortgages or other loan documents, corporate officers, corporate articles and bylaws). (G3.0108);
3. Conduct open meetings which allow congregation members to speak about their concerns with the AC;
4. Seek to resolve the differences between members so that the peace, unity and purity of the church is
restored;
5. Install and/or ordain Ruling Elders, once peace is restored, who will work collaboratively and collegially
as a session.
And further, to engage in the following deliberations and determinations:
whether a schism exists within the congregation (G-3.0301, G3.0403, G-4.0207);
which members represent the true church (G-4.0207);
confront the advocates for schism;
freeze the assets of the church (real and liquid);
secure the building, grounds and other property of the church for the use and benefit of the
Presbyterian Church (U.S.A.);
6. authorize oversight of the church, its ministry and its property to a viable faction of the congregation
that has been identified as the true church within the Presbyterian Church (U.S.A.);
7. recommend to presbytery options for ministry in this congregation.
Page
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1.
2.
3.
4.
5.

From the Ministries Division Steering Committee
MOTION: To concur with the request of Iglesia Latina Presbiteriana, Houston, to be constituted and
organized as a church in the Presbytery of New Covenant on a date to be set no later than March 19,
2016.

From the General Council
MOTION: To approve the sale of a lot owned by Bryan, First, according to the following resolution:
GENERAL COUNCIL
OF
PRESBYTERY OF NEW COVENANT, INC.
Resolution
(The First Presbyterian Church of Bryan, Texas, Brazos County, Texas)
RESOLVED, that the General Council of Presbytery of New Covenant, Inc. (“Presbytery”), on the
recommendation of Presbytery’s Administrative Division Steering Committee, DOES HEREBY approve the sale by
The First Presbyterian Church of Bryan, Texas (“Church”) to Christopher P. Briggs and Penny J. Briggs
(“Purchaser”) of Church’s property in Brazos County, Texas that is more particularly described below
(“Property”), at a sale price of $49,000.00, payable by Purchaser in cash at closing, and on such other terms and
conditions as shall be approved by the Session and the Congregation of the Church and as shall be reflected in
an earnest money contract signed or to be signed by a trustee or other officer of the Church, the Property being
described as follows:
The real property located at 1317 Carter Creek Parkway, Bryan, Texas 77802, being more
particularly described as Lot Three-R (3-R), Block Six (6), Cavitt’s Southmore Addition, and
containing approximately 1.02 acres of land, City of Bryan, Brazos County, Texas.
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B

Overture 2016-5: A Constructive Alternative to Divestment

C.2

The Session of Woodlands Community Presbyterian Church, The Woodlands, Texas respectfully
requests the approval of the Presbytery of New Covenant to overture the 222nd General Assembly
(2016) to:
1. Proclaim that we are called to faithfully exercise stewardship over the earth and all of its
creatures. Recognize the moral mandate for humanity to responsibly use the resources of the
earth in a manner that will ensure future generations of Earth’s inhabitants will have long-term
access to clean and sustainable energy resources. This mandate compels us to action as a
denomination to implement strategies and actions that are in accordance with our responsibility
to act as faithful stewards of the Earth and its resources.
2. Affirm that it is both possible and practical for us to effect meaningful change that addresses the
issues of climate change; urge individuals, congregations, councils of the church, and institutions
(including without limitation the Presbyterian Church (U.S.A.) Foundation, the Board of
Pensions, the Presbyterian Mission Agency, the Office of General Assembly, and our colleges
and theological seminaries) to initiate, continue, and build upon steps to reduce our greenhouse
gas emissions and to continue adoption of lower-carbon and zero-carbon technologies and
lifestyles. We acknowledge that the changes in behaviors are difficult, but affirm that we are
prepared to align our behaviors with our calling and our advocacy in any event.
3. Hold complete divestment from the fossil fuel industry in abeyance because it does not meet the
denomination’s long-standing process for consideration of divestment. To effect meaningful
change that addresses climate change issues, Specifically, we should:
a. Commend congregations that have committed to the “Earth Care Pledge” and encourage all
congregations to consider joining the Earth Care Congregation Network of the PC(USA).
b. Request the Presbyterian Foundation, Board of Pensions and Presbyterian Investment and
Loan Corporation to study ways that investments can best be leveraged to help care for
God’s creation and mitigate the negative effects of climate change.
c. Request that the Presbyterian Investment and Loan Program vigorously promote and expand
the new program, “Restoring Creation Loans,” which provides low interest loans that enable
congregations to renovate their buildings using energy-efficient products in order to conserve
energy, save on costs and reduce carbon emissions.
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e. Commend MRTI for its long history of engagement with companies on issues related to
climate change, and instruct MRTI to continue that engagement, applying the long-standing
PC(USA) principles related to consideration of divestment. Acknowledge that industry-wide
divestment does not alter the consumption or investment behaviors that support greenhouse
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d. Advocate for the reduction of greenhouse gases through the use of alternative, cleaner energy
sources: natural gas, nuclear, wind, solar, and industrial-scale power storage.

gas emissions and that divestment is therefore not an adequate response to the problems of
climate change.
4. Encourage individuals, congregations, councils of the church, and institutions (including without
limitation the Presbyterian Church (U.S.A.) Foundation, the Board of Pensions, the Presbyterian
Mission Agency, the Office of General Assembly to:
a. Reduce or eliminate holdings in specific companies that continue to lobby against action on
climate change or support organizations that distribute false information on climate change
b. Encourage investment in corporations that have monitored and reported their greenhouse gas
emissions and have implemented specific plans to reduce their emissions.
c. Encourage investment in corporations that have invested in or make use of energy sources
that reduce greenhouse gas emissions.
5. Direct the Advisory Committee for Social Witness Policy, in collaboration with Congregational
Ministries Publishing or The Thoughtful Christian and working with other organizations that
have parallel goals in order to maximize our effectiveness, to develop a policy paper and
educational materials to assist congregations and councils of the church in understanding the
impact of climate change and in taking individual and collective action to slow climate change,
including: shareholder activism; investments in renewable energy; advocacy at local, state, and
federal levels for policies to reduce greenhouse gas emissions; and local efforts to reduce
greenhouse gas emissions consistent with the 2006 call for denominational carbon neutrality,
and the 2008 ”Power to Change“ recommendations.
6. Direct the Stated Clerk of the PC(USA) to inform the denomination and the larger public of the
passage and implementation of this overture.

Rationale
In 1981, our church made clear through the document “The Power to Speak Truth to Power” the
importance of transitioning away from a fossil fuel-based economy.
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We, as Christians, have the privilege, responsibility and obligation to speak with moral authority on
issues of great importance. This is such an issue.
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It is not enough simply to speak truth to power. We must enact in our individual, congregational, and
denominational lives meaningful approaches that directly address concerns about climate change and
that require sacrifice. Divestment has no direct effect on climate and makes no difference in individual
behaviors – and it is these behaviors that directly contribute to greenhouse gases. In addition,
divestment renders a moral judgment on thousands of good, moral Presbyterians who are employed
within the fossil fuel sector. Damage to our relationships with those faithful Presbyterians would do
great harm to our congregations without providing any meaningful engagement with climate change.
Divestment neither assures protection of the earth nor promotes the economic well-being of the
disadvantaged. The PC(USA) has a responsibility to do better than divestment

This overture asks us not to sever our financial ties to the fossil fuel industry, but to unite all
Presbyterians in directly engaging climate change with responsible, meaningful and lasting actions that
will make a difference in the future of God’s creation. Through this overture the PC(USA) will
demonstrate the depth of our theological understanding of the stewardship of God’s creation by
promoting alternatives to divestment that unite us.
Some Positive Steps
We begin with some good news: the United States has been gradually reducing its greenhouse gas
emissions in recent years. Between 2004 and 2013, emissions in total have declined nearly 9%, while
per capita emissions are down more than 15%. China has made significant investments in green energy.
It plans to increase its solar-energy capacity this year alone by 18 gigawatts — as much solar-energy
capacity as exists in the U.S. right now. Its wind-energy production has increased tenfold in a half-dozen
years, and the country is in the midst of what one analyst called “the largest build-out of hydroelectricity
the world has ever seen.” The cost of solar power is rapidly declining. In the sunniest locations in the
world, building a new solar-power plant now costs less than coal or natural gas, even without subsidies,
and within six years, this will be true of places with average sunlight, too.
Biblical and Theological Rationale
Ecology and justice are implicit in the story of creation itself: “The Lord God took the man and put him
in the Garden of Eden to till it and keep it” (Gen. 2:15). As the 1990 study “Restoring Creation for
Ecology and Justice” (“RCEJ”) observes, “tilling” requires a community effort that establishes an
economy; “keeping” is an act of environmental stewardship that regards the creation as a gift to be cared
for. RCEJ identifies four norms that characterize “a new faithfulness” reflecting God’s love for the
world: sustainability, participation, sufficiency, and solidarity. These highlight the inherent tensions. We
cannot address only the good of the creation without also considering the good of the community. We
cannot address only the good of the community without considering the good of creation. Global climate
change, regardless of its cause, threatens both the community and the earth over which we are stewards.
Our call is to address these threats responsibly, with meaningful effect, while promoting economic
justice.
Denominational Rationale
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The 221st General Assembly (2014), in response to an overture from the Presbytery of Boston et al,
referred to MRTI a proposal that the General Assembly declare our intention to categorically divest
from fossil fuels within five years. However, in assessing the divestment proposal against the dual
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Our denomination has long recognized a moral obligation to be faithful stewards of God’s creation. We
have acknowledged the realities of climate change and its effect on the “least of these,” and the need to
take action. Previous General Assemblies (1981, 1998, 1999, 2003, 2006, and 2008) have passed
overtures, resolutions and reports warning us of the dangers of climate change and calling on us to
reduce our energy consumption and transition away from fossil fuels. Now is the time to move beyond
pronouncements and symbolic actions into education and behavioral changes.

criteria of (i) economic development and justice for all people and (ii) faithful and responsible
stewardship of God’s creation, we believe the proposal falls short.
The divestment proposal is unlikely to achieve its expressed aims. There is no causal connection
between the concern expressed – climate change – and the action proposed – sell certain stock
investments. The contribution we as individuals and institutions make to the emission of greenhouse
gases is the result of the consumption decisions we make, not the investments we own. Therefore,
actions that alter investment portfolios but leave our consumption decisions unchanged should not be
expected to change our contribution to greenhouse gas emissions. To be effective, a proposal must lead
to changes in our behaviors. Carbon exploration and production is driven by carbon consumption.
Investment strategies that promote conservation, reduce consumption, and make political solutions more
likely are a better strategy than divestment
In summary, we believe the church needs faithful alternatives to the divestment proposal because (i)
divestment fails to recognize the continuing importance of economic development for the relief of
poverty and the significant role low energy costs play in economic development and (ii) divestment is
unlikely to achieve the result for which it aims because there is no causal link between the proposed
action and that target. We believe the alternatives discussed below provide a more faithful response.
Faithful Engagement on Climate Change
How can we assess the faithfulness of alternatives? In considering what constitutes a faithful response,
the church should keep in mind:
1. Does it address the problem (rather than simply make a judgment)?
2. Does it advance economic justice (both globally and domestically)?
3. Will it have a practical effect?
4. Does it propose behavior we are willing to adopt ourselves?
An Effective Approach
This Overture proposes positive and inclusive investment practices that will hopefully be understood as
being in the interests of all church members, more directly address the problem of divestment, and
clarify behaviors consistent with reducing greenhouse emissions.
From our perspective, the root cause of the climate change issue is behaviors – both consumption and
investment. We all engage in behaviors that contribute to climate change. A faithful response is to
encourage ourselves and other to modify these behaviors. Many organizations and individuals have
taken strong steps to reduce greenhouse emissions and they deserve our financial and moral support.
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This approach is not one that can by undertaken along with divestment from fossil fuels. Divestment is
a divisive strategy that alienates faithful Presbyterians who have strong beliefs that their work to provide
inexpensive energy to the world has been a net good. Divestment drives a wedge between those faithful
Presbyterians who work in or have retired from the fossil fuel industry and those for whom divestment
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The Importance of Working Toward Unity

has no personal cost. Job loss in the fossil fuel industry is a serious concern, especially to our brothers
and sisters in states where this industry is prevalent. Further, divestment ignores the reality that
PC(USA) congregations and missions have benefited from the access to inexpensive and reliable energy
sources and from pledges and donations from faithful members who work in the fossil fuel industry.
All of us agree that living in our technological world has benefitted almost all of humanity. We
understand that the overuse of fossil fuels has potentially catastrophic costs that must be avoided.
However, this is most easily accomplished with the church acting as a unified body instead of as a
church further diminished through the additional loss of congregations. We note also that it is the
responsibility of every industry to adapt to changing dynamics of the market in which it operates. In
exercising due care and their fiduciary duty, we expect investments to be shifted away from firms and
industries that adapt poorly to the new economy and toward firms and industries that successfully adapt
to these changes. These shifts in our investment portfolio should not require explicit direction from
PC(USA).
The Consistency of Our Witness
Our actions should be consistent with our values. We are charged to consider not only the ideological
purity of our response, but also its practical effect. If we decry the production and use of fossil fuels,
then our actions must be consistent. If we decry the production, should we not also decry the
consumption – including our own? If we choose divestment, should we not also abstain from fossil fuel
products? We live in a world where we produce greenhouse gas emissions through many of our daily
activities. Every member of the PC(USA) uses fossil fuels every day in hundreds of applications that
significantly improve quality of life. It is more faithful on moral and ethical grounds to directly address
greenhouse emissions rather than to call for divestment from fossil fuel producers, whose contributions
to greenhouse emissions vary widely.
Summary
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We Presbyterians approach creation with the twin perspectives of responsible use (“tilling“) and
sustainable care (“keeping“). An ethic of stewardship therefore must consider creation both as a good in
itself and as a resource for economic justice. The responsibility of holding wealth is directed toward an
ethic of engagement that seeks to use the wealth to transform injustice and immorality, rather than an
ethic of purity that shuns such engagement. Addressing greenhouse emissions, and discouraging
activities that work to delay legislative action on climate change is more consistent with long-standing
denominational policy statements and would be a faithful response to the urgent climate change issues
that are before us.
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COMMITTEE ON MINISTRY
PRESBYTERY ADDENDUM REPORT
November 21, 2015
I.

D

FOR APPROVAL BY THE PRESBYTERY
Motion: To approve the appointment of an Administrative Commission to engage
in this process to review, respond and assist in reconciliation within Korean Young
Nak Presbyterian Church of Houston, Texas. The Administrative Commission
would be authorized to:

6. Request records of the session (G-3.0202,G-3.0303) (G-3.0108b) “if a higher council
learns at any time of any irregularity or delinquency by a lower council, it may require
the lower body to produce any records and take appropriate action;”
7. Review relevant financial and legal records (i.e., how money is held, title to property,
insurance documents, mortgages or other loan documents, corporate officers,
corporate articles and bylaws). (G-3.0108);
8. Conduct open meetings which allow congregation members to speak about their
concerns with the AC;
9. Seek to resolve the differences between members so that the peace, unity and purity
of the church is restored;
10. Install and/or ordain Ruling Elders, once peace is restored, who will work
collaboratively and collegially as a session.
And further, to engage in the following deliberations and determinations:
8. whether a schism exists within the congregation (G-3.0301, G3.0403, G-4.0207);
9. which members represent the true church (G-4.0207);
10. confront the advocates for schism;
11. freeze the assets of the church (real and liquid);
12. secure the building, grounds and other property of the church for the use and benefit
of the Presbyterian Church (U.S.A.);
13. authorize oversight of the church, its ministry and its property to a viable faction of
the congregation that has been identified as the true church within the Presbyterian
Church (U.S.A.);
14. recommend to presbytery options for ministry in this congregation.
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Whereas: In the history of our denomination there have been times of great turmoil and
disagreement.
Whereas: Some of these disagreements have been so divisive and irreconcilable as to create
schisms and separations in this part of the body of Christ.
Whereas: Our church polity provides broad guidance for managing relationships between
and among our congregations.
Whereas: After prayerful consideration and thorough engagement with the session and
congregation of Korean Young Nak Presbyterian Church, the Committee on
Ministry has determined that the session of Korean Young Nak Presbyterian
Church is unwilling or unable to manage wisely the affairs of the congregation.
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Recommendation of Committee on Ministry to Appoint an Administrative
Commission for Korean Young Nak Presbyterian Church of Houston

Now, therefore: the Committee on Ministry of the Presbytery of New Covenant
recommends that presbytery appoint an Administrative Commission (AC) to
engage in this process to review, respond and assist in reconciliation within
Korean Young Nak Presbyterian Church. This AC shall be composed of 5
members and the quorum shall be 3 members and shall assume original
jurisdiction over the session. The AC shall use a translator for meetings with
members.
Rationale
The COM has been working with the session of five (5) members and the congregation of
Korean Young Nak Presbyterian Church for 18 months, seeking to help them resolve
serious differences within the congregation. In that span of time the session has led the
congregation to dissolve pastoral relationship with the Associate Pastor and the Senior
Pastor. The Associate Pastor received six month salary continuation and the Senior
pastor received an 18 month salary continuation (which is to be paid through August,
2016). The session hired a young man, who is not ordained and is in the USA on a
student visa to lead worship. The session hired his wife to lead the choir.
The congregation elected a PNC to search for a pastor, but the PNC was hopelessly
deadlocked over whether the call the young worship leader as pastor. COM counselled
with the PNC and session and the PNC decided to recommend that the congregation
dissolve the PNC and elect another PNC. That was accomplished in August, 2015. As
soon as the new PNC was elected, members of the session began a campaign once again to
pressure the PNC to call the young worship leader as pastor. This issue and other issues
are seriously dividing this congregation and session. The COM appointed Moderator, Rev.
Tomas Spath, and COM representative, RE George Plummer, have made numerous
attempts to restore civility and peace, but the session is deeply divided and refuses to
work toward reconciliation.
COM believes the congregation needs to be heard and matters regarding the calling of a
pastor need to be settled so that this congregation can move forward in mission. COM
believes the session is incapable of uniting and collaborating on a common mission and
vision. Thus, COM is recommending that an AC be formed with powers of original
jurisdiction over the session in order to listen to all concerned members and settle the
difficulties.

The goal of this presbytery has always been reconciliation and continued relationship
for all congregations within the presbytery. The AC will engage the congregation, gather
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The primary task of the AC is to attempt to “settle the difficulties” (G-3.0109b(5)) and it is
understood that the AC is given authority to assume original jurisdiction of the session
because COM has determined that the session is unable or unwilling to manage wisely the
affairs of its church (G-3.0109b, G-3.0301, G-3.0303e). The AC shall keep the presbytery
informed of actions taken, and shall make recommendations directly to presbytery for any
actions that require presbytery approval.
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There is also an undercurrent of a majority on the session (but a minority in the
congregation), which is unhappy with the PCUSA and might like to lead the congregation
out of the denomination. Although, this is not the presenting issue, it is a concern that a
very small minority might attempt to manipulate finances in the midst of the current
turmoil.

facts, and interview appropriate officers, members and employees. In this regard, the AC
is authorized to:
11. Request records of the session (G-3.0202,G-3.0303) (G-3.0108b) “if a higher council
learns at any time of any irregularity or delinquency by a lower council, it may require
the lower body to produce any records and take appropriate action;”
12. Review relevant financial and legal records (i.e., how money is held, title to property,
insurance documents, mortgages or other loan documents, corporate officers,
corporate articles and bylaws). (G-3.0108);
13. Conduct open meetings which allow congregation members to speak about their
concerns with the AC;
14. Seek to resolve the differences between members so that the peace, unity and purity
of the church is restored;
15. Install and/or ordain Ruling Elders, once peace is restored, who will work
collaboratively and collegially as a session.
COMMUNICATION:
1. The Stated Clerk of the presbytery shall send a letter to session outlining
task and process as the AC assumes original jurisdiction
2. The AC shall send a letter to all members of congregation outlining task
and process
3. The AC shall have “one-on-one” conversation with employees
4. The AC shall communicate with COM and General Council
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II. ACTIONS TAKEN ON BEHALF OF THE PRESBYTERY
1. Approved Pastoral Calls
a. Between TE Mirjam Haas-Melchior and St. Paul’s Presbyterian Church, Needville to
serve as Designated Pastor for a 2 year term effective 10/7/15 full time; COM approved
compensation 9/1/15; sustained examination by the Committee on Examinations
9/24/15 and COM sustained the examination on 10/6/15. She is originally from
Germany; received by the South Central Conference UCC at their annual meeting on
4/11/15. Ordained 3/16/08 Evangelical Church in the Rhineland, Germany.
Formal Education:
1997 – 1999 Barmen Theological School, Wuppertal, Germany, Theological Studies in
a Divinity School
1999 – 2000 Ruprecht - Karls – Universitat Heidelberg, Heidelberg, Germany, BA,
Theological Studies
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The AC is authorized to engage in the following deliberations and determinations:
15. whether a schism exists within the congregation (G-3.0301, G3.0403, G-4.0207);
16. which members represent the true church (G-4.0207);
17. confront the advocates for schism;
18. freeze the assets of the church (real and liquid);
19. secure the building, grounds and other property of the church for the use and benefit
of the Presbyterian Church (U.S.A.);
20. authorize oversight of the church, its ministry and its property to a viable faction of
the congregation that has been identified as the true church within the Presbyterian
Church (U.S.A.);
21. recommend to presbytery options for ministry in this congregation.

2001 – 2002 Ruhr - Universitat Bochum, Bochum, Germany, Theological Studies
2002 – 2004 Barmen Theological School, Wuppertal, Germany, 1st Exam; MDiv
equivalent
2005 – 2007 Regional Seminary Wuppertal, Wuppertal, Germany, 2nd Exam;
comparable to 2 years Associate Pastor
Salary & Housing Allowance
$44,032
SECA Supplement
3,368
Travel Reimbursement
3,000
Study Leave
1,700
Books/Professional Dues
600
Board of Pensions Dues
15,411
Vacation
4 weeks (includes Sundays)
Study Leave
2 weeks (includes Sundays)
Clergy Retreat
3 days + $250 Study Leave
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3. Approved Contract
a. Between TE Almir Dantas Dias and Brazilian Presbyterian Church NCD, Houston.
This is a full time position for one year effective 1/1/16 – 12/31/16. COM approved the
contract 11/3/15; sustained the examination by Committee on Examinations on
11/14/15; COM sustained the examination 11/14/15.
Ordained: 7/22/95;
transferring from National Capital Presbytery
Formal Education:
1991 – 1994 The Theological Evangelism Seminary of the Brazilian Bethel (Joao
Pessoa-Paraiba-Brazil), BA, Theology with Specialization in Missiology
1996 – 2003 Federal University of Paraiba, (Joao Pessoa-Paraiba-Brazil, BA,
Psychologist Formation
Salary
$24,000
Housing Allowance
21,600
Social Security Allowance
3,488
Travel Reimbursement @ IRS Rate
1,800
Telephone Reimbursement
1,620
Board of Pensions Dues
16,644
Dental Insurance
1,632
Vacation
4 Weeks
Study Leave
1,750
Study Leave
2 Weeks + Clergy Retreat 3 days +
$250
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2. Approved transfer of membership
a. TE Holly Smith, Member at Large. COM approved 10/6/15; sustained examination
by Committee on Examination on 10/24/15; COM sustained the examination on
11/3/15. Ordained: 2/1/09; transferring from Des Moines Presbytery. Before
ordination Holly was a candidate under care of New Covenant Presbytery and a member
of Westminster Presbyterian Church, Nacogdoches.
Formal Education:
2001 – 2004 Stephen F. Austin State University, Nacogdoches, TX; BS,
Interdisciplinary Studies;
2005 – 2008 Austin Presbyterian Theological Seminary, Austin, TX; MDiv

COM approved October 6, 2015
1. Approved Designated Pastor Call
a. Between TE Tim Marquez and Houston, Pathways effective 11/15 two year term
ending 11/30/17.
Salary and Housing Allowance
$42,000
Auto Allowance
2,000
Board of Pensions Dues - Member and Family
15,820
Professional Development Allowance - cumulative for 3 years
1,750
Professional Development Leave - cumulative for 3 years
2 weeks
Vacation
4 weeks
2. Approved new Interim Pastor Contract
a. Between TE Laureen Suba and Houston, Heights as part-time interim pastor effective
10/1/15
Salary
$ 4,600
Housing Allowance
18,400
Board of Pension Dues
10,350
Study Leave - Clergy Retreat
3 days + $250
Study Leave Time
2 weeks
Vacation
2 weeks
b. Between TE Robert Murphy and Tiki Island as part-time interim pastor effective
10/1/15
Salary
$19,000
Housing
20,000
Social Security Offset
2,984
Travel per IRS Rate
1,458
Board of Pension Dues
14,808
Study Leave Allowance
1,750
Study Leave
2 weeks + Clergy Retreat (3
days) + $250
Vacation
4 weeks
3. Approved Member at Large Annual Report for TE Carol Tompkins
4. Received Separation Ethics from TE Ok-Kee Kim
5. Appointed Transition Team/or Liaison/or Moderator
a. Houston, Young Nak – TE Tomas Spath, Moderator
b. Tiki Island – RE Dick Black, liaison
November 3, 2015
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2. The committee took no action on TE Bryan Kile request to labor out the bounds of NCP to
serve on a part-time temporary basis at Advent Presbyterian Church, Spring, ECO. A letter
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1. Approved Maternity/Paternity Leave Guidelines – Attached to the end of the COM
Report

was sent to TE Kile that stated: “This recommendation was adopted as an official action of
COM, and, as such, is to be understood as neither an endorsement nor an objection. Your
Teaching Elder (HR) status of “good standing” in the Presbytery of New Covenant is not in
question whether you choose to accept this ministry opportunity or whether you choose to
decline it”.
3. Approved Renewal of Contracts
a. Between TE Isabel Rivera Velez and Houston, Iglesia Latina Prebyteriana NCD as half
time Stated Supply Pastor for one year effective 8/10/15.
Salary
$12,000
Housing Allowance
12,000
Travel Reimbursement @ IRS Rate
2,400
Vacation
4 Weeks
Study Leave
1,700
Study Leave
2 Weeks + Clergy Retreat 3 days +
$250
b. Between TE Tom Edwards and International Seafarer Ministry Board part-time,
effective 12/15 for one year
Salary is $32,000 shall cover compensation for hours worked
Mileage at the IRS rate; 8 days of vacation; 4 days of continuing education
4. Approved transfer of membership
a. TE Jeong Son to Newark Presbytery effective 3/15/15
b. TE Harland Merriam to Central Florida Presbytery effective 11/14/15
5. Approved dissolving the Stated Supply contract between TE Tim Marquez and Sealy, First
effective 11/8/15

8. Granted Permission to Elect PNC
a. The Woodlands, Alden Bridge
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7. Motion passed to approve the annual report for CRE Carl Slagley.
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6. Approved terms of call
a. Between TE Laureen Suba and United Campus Ministry of Greater as part-time
chaplain effective 9/15
Salary
$ 4,190
Housing Allowance
16,760
Auto Reimbursement @ IRS Rate
200 month (up to)
Board of Pensions Dues
7,333
Vacation
2 Weeks
Study Leave
850
Study Leave
1 Weeks + Clergy Retreat 3 days +
$250
Reimbursement of SECA
1,603
Annual Review
9/16

b. Houston, Pines
c. Tiki Island
9. Approved MIF
a. Bay City, First

STATEMENTS OF FAITH
TE MIRJAM HAAS MELCHIOR
I believe in God, the Father almighty, creator of heaven and earth. God is a parent to His
creation, to His plants, animals and human beings. Everything is dear to God. Everything
and Everyone between the heavens and the earth is loved and wanted by God,
unconditionally. Everything and every human being created is good. Because we are created
in God’s image we are all equal. And God entrusted us human beings with this beautiful
creation. To take care of His creation, to work and live hand in hand, in respect and honor
with each other, with all that lives on this planet, and to worship God as the creator and to
be obedient in our heart and with our lives. But we, human beings, became disobedient,
misused God’s entrusted creation, hurt the trust God had in us. Through violence, distrust,
selfishness and greed we dishonored God’s faith in us. From that moment on God worked on
reconciliation, offered covenants to heal the broken trust between God and humankind.
I believe in Jesus Christ, God’s only Son, our Lord. In His own born Son God realized an
everlasting plan. In this given covenant on the cross all covenants given by God before were
combined and finalized to one clear understanding: God is giving his own Son to redeem the
fallen world, to heal the brokenness, to bridge the gap and to repeat the promise - which was
already given in the covenants before, to Noah and Abraham and Isaac and Jacob – that no
one, no beloved child of God will fall from his unconditional love. On the cross God showed
the world that he has the strength to beat death and the softness to forgive. Jesus Christ
brought the wonderful message of this unconditional love to the table, invited everybody to
participate, gave the disciples the order to spread the word that everybody can hear the good
news: Through God’s grace you are forgiven!
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TE HOLLY SMITH
I believe in and respect the Holy Trinity that is one God, revealed in three persons, Father,
Son and Holy Spirit; God the creator of all that is known and unknown, in Heaven and on
Earth; an all knowing God, abundant in steadfast love. I believe in the only begotten Son of
God, Jesus Christ. Christ, who was not created but was with God from the beginning of
eternity. Jesus Christ, conceived in the womb of the Virgin Mary. Jesus Christ, who was
tortured and crucified for the sins of the world. After three days, he rose from the dead and
now serves as redeemer for all mankind. I believe that Jesus Christ will come again, to judge
both the living and the dead, in order to establish God’s kingdom. I believe that through
Jesus Christ, my sins are forgiven. I cannot come to the Father, without the grace I received
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I believe in the Holy Spirit, the holy Catholic Church. God’s Spirit blows everywhere. God’s
Spirit is inviting us, to continue Christ’s commandment to spread the word; to let everybody
participate in the healing love that God has for us. Through preaching, teaching and living
diaconia the church as a gathering of all believers, seekers and doubters, reaches out to the
ones in need. The Holy Spirit is a changing wind, helping the church to challenge herself, the
world and her surrounding community. With the gifts of the two holy sacraments Jesus gave
us the tools to confirm this unconditional love and to invite us to join the holy community
with God the Triune himself.

in Jesus Christ. I believe in the Holy Spirit, who is the Lord, the giver and sustainer of life.
The Holy Spirit plays an active role in the
Church. Through the real presence in the Eucharist to the role the Holy Spirit plays in our
discernment process, the Holy Spirit is at work through our prayer and offers us hope in our
lives. In the Nicene Creed, we affirm as Presbyterians by saying that we are “one, holy,
catholic, apostolic church.” God calls us to discipleship and to live in community with each
other. As a community of faith, we are united in our belief in the incarnation of Jesus Christ.
I acknowledge that Christ works in and through our lives today. God works in the
community through the proclaimed word of God and the Sacraments. I believe that God
actively works in our lives through the Holy Spirit and through what God revealed to us in
Christ. I trust that God chose me for the service of Minister of Word and Sacrament, and for
salvation. I know I am called
not only to the Presbyterian Church, but to serve all of God’s children.
TE ALMIR DANTAS DIAS
I believe that there is only one true God, revealed in three distinct yet undivided
persons: Father, the Son and the Holy Spirit. This God made the heavens and the earth out
of nothing, and governs all things in such a way that nothing can happen apart from God’s
divine and sovereign will. I believe that the Bible, or the Holy Scripture, is the Word of God
because it was and is divinely inspired by the Holy Spirit, and is the only rule of faith and
practice of the Church of our Lord Jesus.
I believe that all people are sinners, including myself, and were conceived in sin.
Humankind, by nature, is unable to perform a completely good act because of the inclination
to do what is evil. I am sure that I have sinned many times by thoughts, words and deeds.
Therefore, I consider myself continuously in need of forgiveness and of the grace of God. The
faith of Christians is founded solely on the sacrifice consummated by Christ on the cross of
Calvary. Therefore, I believe that the saving act of the Lord Jesus Christ is effective and
efficient to forgive my sins committed in my past before knowing Christ, in the present, and
those which I may commit in the remaining days of my life on Earth.
I believe that the Lord Jesus Christ is the eternal Son of God. I believe that it was by
God’s compassion that God became human. Through the work of the Holy Spirit Christ was
born from the Virgin Mary, and became the only redeemer and savior of humanity. I believe
that Jesus fully accomplished the commandments of the divine law through his pure and
sinless life, having satisfied completely the will of God the Father at the moment of his death
in the cross. After being raised from the dead on the third day, according to the Scriptures,
and having fulfilled the demands of divine justice, he was taken up into heaven, made Lord of
Lords and able to rescue all those who believe in him.
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I believe that God constituted the ecclesiastical authorities for the teaching and
government of the church; those authorities have to be honored and obeyed while they
remain faithful to the teachings of the Holy Scriptures.
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I believe that it is by seeking to be holy that we please our Lord and it serves as a sign
of sincerity of faith. Therefore, I desire to obey the commandments of God contained in the
Holy Scriptures, yet cry out for the help of the Holy Spirit to be faithful and obedient. I
believe that the believer in God as revealed in Jesus needs to always seek to live in
communion with God through the reading of the Bible and prayer, so that he can walk in
newness of life.

I believe that the sacraments are of great concern for the Christian not only because
they are signs, but also because they are seals of the covenant of God’s grace. The
sacraments are not necessary for salvation, because the only requirement in order for
someone to be saved is faith alone in JESUS. However, they are mandatory in obedience to
the ordinances of the LORD JESUS who instituted the Lord’s Supper and Baptism. I believe
that the sacraments strengthen our faith because they represent in a visible way our
participation in the covenant of grace, the cleansing and the purification of our sins, and our
participation in the new life in Christ.
Finally, I believe that there is only one Universal Church, pure and holy, made up of
people from different tribes, races, languages and nations. They were and are called in grace
by our Lord and saved through faith in him. I also believe that our Lord, Jesus Christ, is the
only Lord and head of the Church, and will return to call his Church from the face of the
Earth to live forever with Him in heaven.

Guidance Concerning Teaching Elder and/or Certified Christian Educator
Maternity/Paternity Leave
Presbytery of New Covenant
There is not a policy or mandate from the PCUSA regarding a maternity/paternity policy. This policy vacuum
often causes the Teaching Elder (TE) or Certified Christian Educator (CCE) to negotiate with their called church
in regards to the amount of leave available. This involves assistance from their presbytery or other PCUSA
governing bodies. Individual presbyteries have developed policies based on their discretion. As a result, the 221st
General Assembly made this statement:
"The 221st General Assembly (2014) encourages presbyteries and denominational agencies to
adopt parental leave policies with minimum terms of six weeks at 100 percent of prorated annual
salary that does not require the employee to exhaust other types of paid leave and full housing
allowance. Parental leave is negotiated when a teaching elder/employee of an agency or partner is
to give birth or is to adopt a child."
Obviously, churches differ in personnel and financial capabilities. For instance, a church with multiple pastors
may be able to maintain close to “normal operations” when a TE takes maternity or paternity leave while a church
with one TE may find it much more difficult. In addition, a smaller church with limited financial resources may
find it difficult to pay the salary of a pastor on leave while paying for someone to carry out pastoral duties during
the leave of absence. As a result, it is strongly suggested that the TE or CCE meet with the Session (or Personnel
committee) to discuss and/or negotiate a mutually beneficial agreement regarding maternity/paternity leave as
soon as it becomes an issue.
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Approach 1
Maternity Leave: A Teaching Elder employed for at least a year may have up to three months of maternity leave
with reduced pay. Compensation will be at 50% of effective salary, except the first week will be at 100%. This
arrangement can be adjusted to 100% of effective salary for eight weeks. Pension and benefits for the time of
leave will be paid by the church on the applicable salary.
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As mentioned above, quite a few presbyteries within the PCUSA have developed their own policies regarding
maternity and paternity leave. After researching these policies, it is the COM’s suggestion that churches use the
examples below as guidelines or options for developing their own policy regarding maternity and paternity leave.
Duration and time of leave shall be mutually agreed upon between the Teaching Elder and Session. The
negotiated leave shall be incorporated into the terms of call, if at all possible.

Paternity Leave: A Teaching Elder employed at the church for at least a year may have up to three months
paternity leave with reduced pay. Compensation will be at 50% of effective salary. Pension and benefits for the
time of leave will be paid by the church on the reduced salary base. This arrangement can be adjusted to 100 % of
effective salary for two weeks.
Approach 2
Maternity Leave: Maternity leave should ordinarily begin with the physician’s certification that the TE/CCE can
no longer perform her duties and end when she is medically released by her physician to return to her professional
duties. This is ordinarily an eight week period, during which the pastor shall receive full effective salary and full
Pension dues shall be paid. A pastor may lengthen the period of maternity leave at her discretion by using
accrued vacation.

Paternity Leave: A request for paternity leave shall be made no later than a month before the requested leave is
to begin. Paternity leave may be up to three weeks in length, during which time the TE/CCE shall receive full
effective salary and full pension dues shall be paid. If additional leave is necessary, the Session or employing
agency should be consulted as soon as possible. A pastor may lengthen the period of paternity leave at his
discretion by using accrued vacation.
Adoption Leave: The amount of time off available should correspond to either the maternity or paternity leaves
mentioned above. Note that if a single male TE or CCE adopts, he should be allowed time off based on the
maternity leave policy.

Approach 3
Maternal Leave: Leave begins when the minister gives birth or adopts a child. Beyond sick leave or vacation
terms, options are as follows: 1. 45 days at 100% of effective salary, 2. 60 days at 75 % of effective salary and 3.
90 days at 60% of effective salary. Pension and medical benefits are continued by the congregation at the salary
and allowance level for the maternity leave period. This leave should be negotiated between the Teaching Elder
and the Session within a reasonable time prior to arrival of the child.
Paternal Leave: Same as above but with the following remuneration options: 1. 7 days @100% of effective
salary, 2. 14 days @75% of effective salary, 3. 21 days @ 60% of effective salary.
These options are only a few ideas regarding maternity and paternity leave for Teaching Elders and Certified
Christian Educators within our presbytery. As mentioned in the opening paragraph, the PCUSA does not have
any definite policies regarding these specific types of leave. Though not a mandate, this document is intended to
assist in developing dialogue between churches and Teaching Elders or Certified Christian Educators. This result
from the dialogue should be a mutually beneficial agreement between the two parties in question. The committee
suggests that this dialogue begin as soon as pregnancy (or the adoption process) has been confirmed.
Respectfully Submitted,
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Committee on Ministry approved 11/3/15

END OF THE YEAR REPORT
COMMITTEE ON MINISTRY
NOVEMBER 21, 2015
PRESBYTERY MEETING
Actions that Committee on Ministry approved
Granted Honorable Retired Status
Harland Merriam
Mark Stoub
Linda Sharon
Granted Pastor Emeritus Status
Richard Kleiman
Ordinations
Jonathan Britt

Laureen Suba

Validated Calls for Candidates Under Call of Presbytery
Joshua Silva Noah
Raymond Henderson
Examined and Received as Members from PCUSA Presbyteries
Jimmie Chaffin
Emily Owen
Hector Rivera-Velez
Linda Sharon
Thomas Sharon
Charles Teykl
Keith Uffman
Alf Halvorson
Holly Smith
Michael Sydnor
Lucia Oerter
Almir Dantas Dias

Laura Grice
Alf Halvorson

Dissolutions of Relationship
Katherine Cummings Margaret Desmond
Paul Hoang
Ok-Kee Kim
Honorio Theodoro
Tim Marquez
Harland Merriam

Charlie Hornes

Harland Merriam
Christa Brewer
Jeong Mo Son

Transfer Membership to PCUSA Presbytery
Katherine Cummings
Wayne Eberly
Christa Brewer
Mark Stoub
Jack Haberer
Harland Merriam

Dismissals to other denominations
James M. G. Sam Knight
Scott Cummings

Robert Coberly
Jeong Mo Son

Edward Wolf

Jon Guyton
David Leard
Victoria Jones

Donald Landis
Linda Sharon
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Installations
Jonathan Britt
Keith Uffman

Mirjam Haas-Melchior
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Received from Other Denominations
Michael Jinlu Chen
Young Edward Song
Ebenezer Boateng

Daniel Walker
Edward Wolf
Shelby Dies

Renunciation of Jurisdiction
Kevin Rudolph
Patricia Ryan

Granted congregations permission to elect Pastor Nominating Committees.
Received and approved Annual Reports for Honorably Retired and Members at Large.
Approved Pastoral calls and Designed Pastoral Calls; new and renewal contracts for Stated Supply
Pastors, Interim Pastors and Parish Associate covenant contracts annually.
Approved annual terms of compensations for installed pastor, designated pastor, associated pastors and
designated associated pastors.
Maintained and approved names put on the Pulpit Supply List.
Sponsored workshops and retreats for clergy and lay persons: Clergy Retreat, Healthy Boundary
Workshops; FastTrack Workshops, Presbytery’s Open House.
Approved renewals of commissions for Commissioned Ruling Elders for a Particular Services.
Approved administrative commissions to install and ordain.

COMMITTEE ON PREPARATION FOR MINISTRY
ADDENDUM PRESBYTERY REPORT
NOVEMBER 21, 2015
I. Actions taken on behalf of Presbytery on November 14, 2015

E

1. Motion passed to enroll Peter Chung (Houston, Korean Central) as an inquirer.
2. Motion passed to enroll Edgardo Figueroa (Houston, Memorial Drive) as an inquirer.
3. Motion passed to drop Luke Gordon (Houston, Memorial Drive) from the CPM process.
4. Motion passed to grant Peter Chung and Edgardo Figueroa permission to take all
ordination exams.
5. Approved job description for Missy Reed (Houston, First) to work at Fuller Theological
Seminary, Houston site.
6. Approved job description for Travis Ziegenbein (Houston, Memorial Drive) to work at
First Presbyterian Church ECO, Kingwood.

II. Items for Information
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1. Committee on Preparation for Ministry met on November 14, 2015.
2. The committee will host a dinner honoring all candidates and inquirers under
the care of the presbytery and their spouses at Underbelly Restaurant on
Monday, December 14, 2015.

Committee on Preparation for Ministry
End of the Year Report 2015
Those Candidates and Inquirers under care of presbytery - 16
Atkins, Daniel
Atchison, Kay
Chung, Peter
DeMent, James
Figueroa, Edgardo
Flato, AnneMarie Wallace
Garner, Paul “Martin”
Gilliland, Morgan
Henderson, Ray (INTRANSIT)*
Prichard, Becky Provence
Reed, Missy
Stevenson, Ashley
William, Paxton
Virginis, Christopher
Young, Joshua
Ziegenbein, Travis

Houston, Memorial Drive
Houston, Memorial Drive
Houston, Korean Central
Houston, St. Philip
Houston, Memorial Drive
Houston, First
Woodlands, Woodlands
Houston, Memorial Drive
Houston, Northwoods
Houston, Memorial Drive
Houston, First
Houston, First
Houston, St. Philip
Katy, New Hope
Houston, Clear Lake
Houston, Memorial Drive

Inquirer
Candidate
Inquirer
Inquirer
Inquirer
Candidate
Candidate
Inquirer
Assessed as Ready to Receive a Call
Assessed as Ready to Receive a Call
Inquirer
Candidate
Inquirer
Inquirer
Inquirer
Inquirer

A. Under care of and Ordained in New Covenant Presbytery (2) Joshua Silva-Noah and
Laureen Suba
B. Enrolled as inquirers – (4) Missy Reed, Jim DeMent, Peter Chung and Edgardo Figueroa
C. Enrolled as a candidate – (1) Josh Young
D. Assessed as ready to received calls in 2015 - (2) Joshua Silva-Noah and Raymond
Henderson
E. Dropped from CPM process at their request - (4) Sabrina Hergert, Jennifer Lloyd, Allison
Purves and Luke Gordon
F. Received calls in other presbyteries – (2) Joshua Silva-Noah and Raymond Henderson* this
transition will happen at the end of November.
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G. The Committee met in 2015: February 14, April 11, May 9, June 13, October 10 and
November 14. Joint Retreat in February Retreat with Committee on Ministry.

Addendum Report of General Council
November 21, 2015

G

At its meeting on Tuesday, November 17, the General Council approved the following item for
recommendation to the presbytery:
Motion: To approve the sale of a lot owned by Bryan, First, according to the following resolution:
GENERAL COUNCIL
OF
PRESBYTERY OF NEW COVENANT, INC.
Resolution
(The First Presbyterian Church of Bryan, Texas, Brazos County, Texas)
RESOLVED, that the General Council of Presbytery of New Covenant, Inc. (“Presbytery”), on the
recommendation of Presbytery’s Administrative Division Steering Committee, DOES HEREBY approve the sale by
The First Presbyterian Church of Bryan, Texas (“Church”) to Christopher P. Briggs and Penny J. Briggs
(“Purchaser”) of Church’s property in Brazos County, Texas that is more particularly described below
(“Property”), at a sale price of $49,000.00, payable by Purchaser in cash at closing, and on such other terms and
conditions as shall be approved by the Session and the Congregation of the Church and as shall be reflected in
an earnest money contract signed or to be signed by a trustee or other officer of the Church, the Property being
described as follows:
The real property located at 1317 Carter Creek Parkway, Bryan, Texas 77802, being more
particularly described as Lot Three-R (3-R), Block Six (6), Cavitt’s Southmore Addition, and
containing approximately 1.02 acres of land, City of Bryan, Brazos County, Texas.
oOo
Actions taken on behalf of the presbytery:
1. That General Council form a team of five people – one person each from Center Operations (who should
have technological expertise), Congregational Resourcing Team, Finance, General Council, and Personnel –
to hear a report from the Vision Team, and then to design a Staff Structure for the future of the Presbytery
of New Covenant. This team will not have any staff member as a resource.
2. That the Team members (up to 6 people) attend the Synod of the Sun Workshop for Transition Issues,
scheduled for February 18-20 at Hackberry Presbyterian Church in Irving, Texas.
3. To designate Shelley Hernandez and David Green to name the representative from General Council
to serve on this team.
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5. That the General Council authorize GC Moderator Shelley and GP Mike Cole to send a letter to the 2016
chair and vice chair of every presbytery committee, asking each committee to do its best to be “guided by”
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4. That the General Council accept the report of the Vision Team and the six proposals and to dismiss the
Vision Team with General Council’s thanks for a job well done.

the six proposals as their committee goes about its work next year, and report be made to the General
Council for inclusion in the November, 2016, presbytery meeting information.
6. That the General Council, on behalf of the presbytery, sponsor the Hand in Hand School (in
Israel) for a display at the 222nd General Assembly. There would be no financial responsibility.

FOR INFORMATION: Theodora Pounds (Houston, St. Thomas) has been hired to be the new
communications person for the presbytery beginning her work on December 16, 2015. Helen Wolf
is retiring at the end of 2016.

NOMINATING COMMITTEE
Addendum Report
November 21, 2015

H

COM/Professional Life
2018 – TE Jonathan Britt (Houston, St. Thomas)
2018 – RE Jim Shilts (Sugar Land, First)

GENERAL COUNCIL
2016 – TE Kristy Forbes-Vits (Bellaire, ChristChurch)

MDSC/Evangelism and Church Growth
2017 – RE Jane Van Nort (Houston, Northwoods)

Nominating Committee (This group is nominated by the current Moderator and Moderator Elect, and the most
recent past Moderator. It is included here for your information.)
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2018 – RE Jennifer Carr (Webster, Webster)

Committee on Representation (COR)
END OF THE YEAR REPORT
November 21, 2015

I

The Presbyterian Church (U.S.A.) in its Constitution requires that “Each
council shall develop procedures and mechanisms for promoting and
reviewing that body’s implementation of the church’s commitment to
inclusiveness and representation.
Book of Order: G-3.0104 Councils above the session shall establish by their
own rule committees on representation to fulfill the following functions: to
advise the council regarding the implementation of principles of unity and
diversity, to advocate for diversity in leadership, and to consult with the
council on the employment of personnel, in accordance with the principles of
unity and diversity in F-1.0403 (The unity of believers in Christ is reflected in
the rich diversity of the Church’s membership. In Christ, by the power of the
Spirit, God united person through baptism regardless of race, ethnicity, age,
sex, disability, geography, or theological conviction.) A committee on
representation should not be merged with another committee or made a
subcommittee of another committee.
Committee on Representation (COR) works closely each year with the
Committee Nominations of the Presbytery of New Covenant to advise,
consult, and assist in securing names of persons willing to serve on General
Assembly, Synod and Presbytery committees, boards and councils. We are
a committee of three who value the importance of representation and a
balance of participation. It is important that age, race, ethnicity, experience,
sex, theological views, and diversity are considered throughout the whole
presbytery.
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Ruling Elder Alba Herrera, Moderator
Ruling Elder Sharon Darden, Vice Moderator
Teaching Elder Edward T. Triem
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